Annex 1: List of events included in the evaluation

End
date
Start date | (Y-m-
Admin entity | (Y-m-d) d) Event title
2015-08- | 2015-
PFTP 31 10-02 | Advanced Public Procurement (2015)
2015-05- | 2015-
PFTP 18 06-26 | Basic Course on Public Debt Management (2015)
2015-06- | 2015-
PFTP 01 07-10 | Capital Market Development & Regulation - Advanced Course (2015)
2015-04- | 2015-
MDP 20 05-03 | Chairing International Conferences
2015-04- | 2015-
CIFAL 15 04-17 | CIFAL Atlanta - Airports & Economic Development
2015-04- | 2015-
CIFAL 23 04-23 | CIFAL Curitiba - Anti-Corruption And Criminal Compliance
2015-03- | 2015- | CIFAL Jeju - International Workshop on Technologies for Holistic Waste
CIFAL 17 03-19 | Management
2015-03- | 2015-
CIFAL 23 03-24 | CIFAL Merida - Seminario Internacional de Huracanes
2015-05- | 2015-
CIFAL 14 05-14 | CIFAL Scotland - Business Action on Sustainable Development Goals
2015-02- | 2015- | CIFAL Scotland - Renewable Energies for Developing Countries Environmental
CIFAL 16 04-03 | Necessity-Economic Opportunity
2015-06- | 2015- | CIFAL Scotland - UN Sustainable Development Goals: Scotland Preparing for
CIFAL 03 06-03 | Action
2015-04- | 2015- | Classifying and Labelling Chemicals According to the UN GHS: UNITAR E-
CWM 20 06-28 | Learning Course
2015-02- | 2015-
MDP 23 04-19 | Climate Change Diplomacy: Negotiating Effectively Under the UNFCCC
2015-03- | 2015-
CCpP 25 03-26 | Climate Change Programme Retreat
2015-06- | 2015-
KSI 29 08-28 | Collaboration innovante pour le développement Eté 2015
2015-02- | 2015-
PTP 18 03-24 | Conflict Resolution [PTP.2015.08E]
2015-05- | 2015-
PTP 13 06-23 | Conflict Resolution [PTP.2015.12E]
2015-11- | 2015- | Cosmopolitan Communication: Connecting across Diplomats, Business Leaders
MDP 09 12-06 | and Civil Society Actors
2015-01- | 2015-
Cccp 01 03-31 | Cours en ligne UN CC:Learn sur les changements climatiques
2015-05- | 2015-
NY 20 05-20 | Course on Refugees and IDPs — Law, Policies and Practice
2015-03- | 2015-
PFTP 02 04-03 | Cross Cultural Negotiation (2015)
2015-02- | 2015-
MDP 16 03-08 | Cultural Diplomacy in a Multipolar World




2015-05- | 2015-
PFTP 11 06-19 | Drafting and Negotiating Clauses of Loan Agreements (2015)
2015-05- | 2015-
PFTP 18 06-26 | Effective Public Debt Management (2015)
2015-11- 2015-
PFTP 16 12-18 | Enhancing Good Governance In International Development
2015-01- | 2015- | Environment, Natural Resources and UN Peacekeeping Operations: Restoring
PTP 07 12-22 | Governance of Natural Resources [PTP.2015.04E]
2015-02- 2015-
MDP 09 02-09 | Facilitation
2015-08- | 2015-
PFTP 31 10-09 | Fundamentals of Capital Market Development and Regulation (2015)
2015-06- | 2015-
PFTP 01 07-03 | Fundamentals of Microfinance (2015)
2014-11- 2015-
PFTP 17 01-30 | Fundamentals of the Derivative Markets (2014)
2015-11- 2015-
PFTP 02 12-04 | Fundamentals of the Derivative Markets (2015)
2015-04- 2015-
UNOSAT 13 04-30 | Geo-Information in Disaster Situations
2015-05- | 2015-
PFTP 25 06-26 | Governance of Public Finance (2015)
2015-09- | 2015-
PTP 09 10-13 | Human Security in Post-Conflict Interventions [PTP.2015.13E]
2015-03- | 2015-
KSI 02 05-01 | Innovative Collaboration for Development Spring 2015
2015-06- | 2015-
KSI 15 08-14 | Innovative Collaboration for Development Summer 2015
2015-03- | 2015- | International Humanitarian Law: Contemporary Challenges and New
KSI 16 04-10 | Developments
2015-03- | 2015-
PFTP 02 04-03 | International Negotiations: Practical Skills and Techniques (2015)
2015-02- 2015-
PTP 28 12-22 | Introduction a la réforme du secteur de la sécurité [PTP.2015.02E]
2015-04- 2015-
EGP 20 06-12 | Introduction to a Green Economy - Concepts and Applications, 7th Edition
2015-02- | 2015-
LDP 26 03-19 | Introduction to Corporate Social Responsibility (Feb. 2015)
2015-01- | 2015- | Introduction to Environment, Natural Resources and UN Peacekeeping
PTP 07 12-22 | Operations [PTP.2015.03E]
2015-03- | 2015-
PFTP 30 05-01 | Introduction to International Intellectual Property Law (2015)
2015-02- | 2015-
PTP 25 03-24 | Introduction to Peace Operations [PTP.2015.09E]
2015-03- | 2015-
PFTP 16 04-17 | Introduction to Privacy and Data Protection Law (2015)
2015-10- | 2015-
PFTP 19 11-20 | Introduction to Public Procurement (2015)
2015-02- | 2015-
PTP 28 12-22 | Introduction to Security Sector Reform [PTP.2015.01E]




2015-02- | 2015- | Introduction to the Post-2015 Sustainable Development Agenda for UN
MDP 09 09-30 | Delegates and Negotiators (MOQC)
2015-05- | 2015-
MDP 25 07-05 | Introduction to the United Nations System
2015-03- | 2015-
PFTP 02 04-03 | Leadership Skills for Finance Managers (2015)
2015-06- | 2015-
MDP 06 06-06 | Leadership Workshop for WMO Delegates
2015-08- | 2015-
PFTP 31 10-02 | Managing Public Finance: Internal and External Controls (2015)
2015-09- | 2015-
MDP 21 10-18 | Mediation Skills
2015-01- 2015-
PTP 07 12-22 | Milestones in UN Peacekeeping [PTP.2015.05E]
2014-11- 2015-
LDP 24 02-27 | Mobilité urbaine durable dans les pays en développement
2015-04- 2015-
LDP 13 07-05 | Movilidad Urbana Sostenible en Paises en Desarrollo 2015
2015-02- 2015-
MDP 23 03-22 | Multilateral Conferences and Diplomacy
2015-06- | 2015-
NY 01 06-02 | Multilateral Negotiations: Levelling the Playing Field
2015-06- | 2015-
NY 23 06-25 | Multilateral Negotiations: Social Cohesion and Peaceful and Inclusive Societies
2015-03- | 2015- | Multilateral Negotiations: Sustainable Development and Peaceful and Inclusive
NY 26 03-27 | Societies
2015-05- | 2015-
NY 04 05-05 | Multilateral Negotiations: Workshop on Reconciliation and Peacebuilding
2015-04- 2015-
PTP 01 04-28 | Natural Resources Management in Post-Conflict Countries [PTP.2015.11E]
2015-05- | 2015-
MDP 04 05-05 | Negotiation & Leadership Workshop
2015-03- | 2015-
PFTP 23 05-01 | Negotiation of Financial Transactions (2015)
2015-01- 2015-
MDP 13 01-14 | Negotiation Workshop (2015)
2015-05- | 2015-
NY 01 05-01 | OHCHR / UNITAR Human Rights Orientation Workshop for Diplomats
2015-04- | 2015- | Orientation course for new members of Permanent Missions on the work of
NY 07 04-08 | the United Nations
2015-04- | 2015-
MDP 13 05-10 | Overcoming Negotiation Deadlocks
2015-02- | 2015-
MDP 02 02-03 | Presentation Skills
2015-05- | 2015-
MDP 07 05-08 | Prise de Parole en Public (2015)
2015-02- | 2015-
PTP 18 03-24 | Protection of Civilians in Peace Operations [PTP.2015.07E]
2015-02- | 2015-
PFTP 02 03-06 | Statistics, Knowledge and Policy: Understanding Societal Change (2015)




2015-02- | 2015-
NY 26 02-27 | Structure, Drafting and Adoption of UN Resolutions
2015-04- 2015-
LDP 20 07-12 | Sustainable Urban Mobility in Developing Countries 2015
2015-02- 2015-
MDP 16 03-20 | The Law of International Organizations
2015-01- 2015-
PFTP 19 02-20 | The Settlement of Disputes under the World Trade Organization (WTO) (2015a)
2015-01- 2015-
Cccp 01 03-31 | UN CC:Learn Introductory e-Course on Climate Change
2015-03- | 2015-
PTP 25 05-05 | Understanding Conflict and Conflict Analysis [PTP.2015.10E]
2015-02- 2015-
HO 08 02-14 | UNITAR Fellowship for Afghanistan | 2014 Cycle | Workshop IV | Hiroshima
2015-04- 2015-
MDP 13 05-10 | United Nations Protocol
2015-03- | 2015-
NY 18 03-19 | Women Negotiating Peace: 20 years after Beijing
2015-07- 2015-
MDP 01 07-01 | Women'’s Leadership Workshop for female delegates to the HLPF 2015
2015-03- | 2015-
MDP 30 03-31 | Workshop on Diplomatic Protocol in Geneva (2015)
2015-04- | 2015- | Workshop on Negotiating, Drafting and Adopting United Nations Resolutions
MDP 15 04-16 | (2015)
2015-04- 2015-
HO 20 04-24 | World Heritage Nominations: Protection and Management Requirements




2016 UNITAR Training Follow-up Survey (English)

Dear former UNITAR participant,
Thank you for accepting to provide feedback on your post-training experience.

UNITAR is committed to providing quality training, and your participation in this short survey is
important for the continuous improvement of UNITAR's training services.

The survey should only take about 10 minutes to complete. All responses will be treated
confidentially and results reported anomonously.

The survey will be open until Thursday, 7 April 2016.
When you are ready to begin, just click on the button below.
We look forward to receiving your feedback!

UNITAR Team

2016 UNITAR Training Follow-up Survey (English)

1. Please indicate the thematic programme area of the training event in which you participated.
Climate change

Environmental governance/green economy

Local development/decentralized cooperation

Multilateral diplomacy

Peacekeeping

Peacemaking and conflict prevention

Public finance, trade, intellectual property rights

Satellite imagery/geographical information systems (UNOSAT)

International Law

OO0OO0OO0OO0O000O0

Other (please specify)




2. Please indicate the type of event in which you participated.
Briefing
Course
Fellowship Programme
Seminar
Workshop
Webinar (i.e. web-based seminar)

| don't recall.

3. Please indicate if the training took place through face-to-face instruction, e-Learning, or through some
form of blended learning.

Face-to-face training event
e-Learning course

Blended training event (e.g. blending face-to-face with e-Learning)

4. If you recall the title of the event, please indicate it in the text box below:

5. Please indicate your enroliment status in the event.
Participant

Auditor/observer

Other (please specify)



6. Please rate your level of agreement with the following statement:

Pre-event information provided by UNITAR was useful in order to make an informed decision to take the
event.

Q Strongly agree

Q Agree

Q Neither agree nor disagree

Q Disagree

Q Strongly disagree

Q Not applicable

7. Did you complete the event?

2016 UNITAR Training Follow-up Survey (English)

8. How much of the event did you complete?
Q More than half
() About half

Q Less than half

Other (please specify)

2016 UNITAR Training Follow-up Survey (English)

* 9. As a follow-up to the event, have you transferred or applied any knowledge/skills acquired from the
training to your work?

() Yes
() No



2016 UNITAR Training Follow-up Survey (English)

10. Please indicate the knowledge/skills area(s) which you have transferred or applied. (Please try to be as
specific as possible, indicating what you may have done differently as a result of transferring or applying
the knowledge/skills or whether you have changed position, were promoted or received new
responsibilities.)

2016 UNITAR Training Follow-up Survey (English)

11. Please indicate how frequently have you applied the knowledge/skills to your work.
Q Frequently (i.e. on many occasions)

Q Occasionally

Q Infrequently (i.e. almost never)

12. How confident are you in transferring or applying the knowledge/skills to your work?
Q Fully confident

Q Very confident

() Somewhat confident

Q Not at all confident

2016 UNITAR Training Follow-up Survey (English)




13. How essential is applying the knowledge/skills acquired in the event to your job success? If you are not
currently employed, please tick 'Not applicable'.

Q Very essential
Q Somewhat essential

Q Not at all essential

Q Not applicable

2016 UNITAR Training Follow-up Survey (English)

* 14. Which of the following factorsenabled you to apply knowledge/skills from the training (tick as
appropriate)?

D Opportunity to apply knowledge/skills

D Importance of knowledge/skills to my job success

D Support received from my supervisor

D Support received from colleagues/peers

D Confidence to apply knowledge/skills

D Action planning in the training facilitated transfer and application of knowledge/skills

D Systems and processes supported the use of knowledge/skills

D Other, please specify

2016 UNITAR Training Follow-up Survey (English)

15. Did any factors deter you from applying knowledge/skills more often than presently is the case?

D Yes
D No

2016 UNITAR Training Follow-up Survey (English)




* 16. Which of the following factors deterred you from applying knowledge/skills from the event (tick as
appropriate)?

No opportunity to apply knowledge skills

Knowledge/skills not important to my job success

Lack of supervisor support

Lack of support from colleagues/peers

Lack of confidence to apply knowledge/skills

Insufficient knowledge/skills to be applied

Lack of time

Application of knowledge and skills not supported by systems and processes

Other, please specify

OO 0O O OO OO

2016 UNITAR Training Follow-up Survey (English)

17. Please use this space to add any comments that you feel may be useful to UNITAR.

Finally, UNITAR would like to conclude with four quick questions about you:

18. What is your gender?

Q Female
Q Male



19. Please indicate your professional affiliation.
Academia/university

Government - local

Government - state/provincial

Government - national

Non-governmental organization

Private sector

United Nations - international staff

United Nations - local staff

International organization (non UN)

OO0OO0OO0O0O0O0O00O00O0

Regional organization

Other (please specify)

2016 UNITAR Training Follow-up Survey (English)

20. Please use this space to indicate any knowledge/skills areas on which you would like to receive training
in the future.

21. If you would agree to be contacted as follow-up to submitting this questionnaire, kindly provide an email
address below.
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United Nations Institute for Training and Research

Annex 3 Interview Protocol

Selection criteria:

-50% female, 50% male

-from different sectors

-50% confirmed transfer, 50% denied transfer

-from different regions/origins to the extent possible

-only participants who completed the training fully or almost fully

Duration:
Approx. 30 minutes

Language:
EN and FR
ESP exceptionally

Number:
-14

Modalities:
-recording

Information:
-info will be kept confidential and anonymous, no names
-agree to recording

goal of probing questions:
-more details, clarifications

Dear name

Thank you for having participated to the online survey and for having agreed to be contacted by us for
further questions related to your training experience.

Your feedback is very much appreciated.

In the online survey you indicated that you have not (q9) applied the knowledge/skills infrequently
(almost never)/occasionally/frequently (on many occasions) (q11) to your work.

Level 1

1. Tell us which training event you attended.

2. How long was the event you attended (effective time spent for completing the event)?

3. Did you take the learning event for the sake of learning, or did you decide to sign up with a
specific goal to be able to perform e.g. job tasks (what tasks?) better? Why?

Postal Address: Street Address: T +47 22 917 8400
UNITAR - Palais des Nations International Environment House F+41 22 917 8047
CH-1211 Geneva 10 11-13 Chemin des Anémones www.unitar.org
Switzerland CH-1219 Chatelaine - Geneva




Level 3

4. Could you kindly further explain the factors (mention factors) (q16) that enabled/prevented
you to apply the knowledge/skills to your work and why?

5. You mentioned that you are fully/very/somewhat/not at all (q12) confident in applying the
knowledge skills. Could you kindly explain what led you to your reply? To what extent is the
gained confidence due to the learning/training event? Express your answer in percentage.

6. Looking back, please compare your current behaviour at work to your behaviour prior to
the learning event. What changes in your behaviour have resulted from acquiring new
knowledge and skills or strengthening of existing knowledge and skills?

Additionally, could you kindly describe what exactly has changed in your job performance
(tasks, actions, procedures, steps)?

What has changed about you or your work as a result of your participation in this
training/learning event?

How has your organization/employer benefited from your participation in the
learning/training event?

How much % of your working time did you spent on tasks that require knowledge/skills you
have obtained through the learning event?

7. Are you still using the gained knowledge/skills now? If so, could you give a specific example
of a situation you experienced that illustrates the success/improvements (or failure) of the
application of the knowledge/skills you acquired through the training?

Isolating effects

8. How much of your improvement at work is due to the attendance of the event? Express
your answer in %.

9. Which other factors have also contributed to your changed behaviour at work, if any?
Recognizing that other factors could have influenced your improvement, please estimate the
percentage of improvement that is attributable to the learning/training event. Express as a
percentage out of 100%.

How confident are you with the response you have given (from 0-100%)?

10. Personalised follow-up question on individual responses of Q 10 if interesting reply.

) | -5
¥ 3,45‘ £3¢0

unitar
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Q1 Please indicate the thematic programme
area of the training event in which you
participated.

Answered: 576 Skipped: 118

Climate change

Environmental
governance/g...

Local
development/...

Multilateral
diplomacy

Peacekeeping -

Peacemaking
and conflict...

Public
finance, tra...

Satellite
imagery/geog...

International
Law

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
Climate change
Environmental governance/green economy
Local development/decentralized cooperation
Multilateral diplomacy
Peacekeeping
Peacemaking and conflict prevention
Public finance, trade, intellectual property rights
Satellite imagery/geographical information systems (UNOSAT)

International Law

Total

# Other (please specify)

1/93

90% 100%

Responses
38.02% 219
6.25% 36
2.95% 17
7.47% 43
13.37% 77
17.01% 98
8.33% 48
1.22% 7
5.38% 31
576
Date
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Post-2015 SDG AGENDA 6/11/2016 5:42 PM
Project development and implementation 4/19/2016 10:30 PM

Intermational Master in conflictology 4/16/2016 12:51 PM
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26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

Multilateral Trade Negotiations

csr

gender

Peacekeeping, international law ,public finance
Project Management, Team Building and Leadership Cycle 2015
Water diplomacy

Project Development and implementation

Youth and peace building course (Impact for peace)
Trafficking

QCPR

Conflict resolution

environmental governance

Cultural Diplomacy

Sustainable development goals for Scotland
Disaster Risk Reduction

| have not yet participated in any

waste management

Les accords de partenariat économique entre I'Union européenne et les pays d'Afrique francophone
International finance and negotiations.

balance of payments compilation

Trauma

Trauma course and Climate change

Public Finance Debt Management

International MA. Conflict olopa

International chemicals management

Management and Leadership (Fellowship program)

social media for development

Developing Capacities on Climate Change Adaptation (CCA) and Disaster Risk Reduction (DRR) in the Asia-Pacific

Region

Research and Proposal Writing

| have not participated in any training, only completed a couple of online course segments.
Trafficking

| applied for more than one

Innovative Collaboration for Development

Sustainable development

Trauma

Protocol course

conflict analisys
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4/12/2016 6:47 PM

4/12/2016 6:00 PM

4/11/2016 9:01 PM

4/11/2016 3:59 PM

4/9/2016 6:39 AM

4/8/2016 5:18 PM

4/8/2016 2:00 PM

4/8/2016 9:00 AM

4/8/2016 8:56 AM

4/8/2016 2:07 AM

4/7/2016 10:19 PM

4/7/2016 7:17 PM

4/7/2016 6:46 PM

4/7/2016 6:15 PM

4/7/2016 6:04 PM

4/7/2016 5:55 PM

4/7/2016 5:39 PM

4/7/2016 5:17 PM

4/7/2016 5:16 PM

4/7/2016 3:56 PM

4/7/2016 3:26 PM

4/7/2016 3:12 PM

4/7/2016 3:07 PM

4/7/2016 2:32 PM

4/7/2016 2:17 PM

4/7/2016 1:31 PM

4/7/2016 1:22 PM

4/7/2016 1:14 PM

4/7/2016 1:11 PM

4/7/2016 12:57 PM

4/7/2016 12:54 PM

4/7/2016 12:36 PM

4/7/2016 12:27 PM

4/6/2016 2:49 PM

4/5/2016 12:39 PM

4/5/2016 11:41 AM

4/2/2016 6:28 PM
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Urban Informatization for developing countries

Introduction to Security Sector Reform

Nuclear Disarmament
Rights of people with disability

Human Security

Tutorial for Third UN World Conference on Disaster Risk Reduction

Indigenous Peoples representatives

Human Rights

SDGs

Multilateral Trade Negotiation
n/a

Solid waste management
Introduction to the UN System
management

Public Procurement

Social Media

Convention on disabilities

International trade

World Heritage Protection and Management Requirements for Nominations at Hiroshima Japan

Social media
E-Governance

Social Media and Web 2.0
mediation skills

non

UN Protocol

GHS course

Disarmament

multilateral trade negotiations
Peacekeeping
enterpreunership

youth in peace puilding

security sector reform

Organizational development and change, Project design and proposal writing, Leading and mentoring groups for
development and change, Team-building and teamwork, Communication skills, Strategic planningl and, Social

Entrepreneurship

project designing , leadership and management.

conflitology

Holistic Waste Management Strategies and Wastewater Treatment Technologies for Sustainable Cities

Leadership and Management

Peacekeeping

Fundamentals of Risk Management

4/2/2016 8:58 AM

4/1/2016 7:16 PM

4/1/2016 6:30 PM

4/1/2016 4:33 PM

4/1/2016 12:26 PM

3/31/2016 11:47 PM

3/31/2016 10:05 PM

3/31/2016 8:38 PM

3/31/2016 5:20 PM

3/31/2016 4:36 PM

3/31/2016 4:15 PM

3/31/2016 10:40 AM

3/31/2016 10:11 AM

3/31/2016 9:26 AM

3/31/2016 8:54 AM

3/31/2016 8:38 AM

3/31/2016 8:38 AM

3/31/2016 8:23 AM

3/31/2016 7:13 AM

3/31/2016 7:12 AM

3/31/2016 5:58 AM

3/31/2016 2:44 AM

3/31/2016 12:11 AM

3/30/2016 9:46 PM

3/30/2016 9:45 PM

3/30/2016 7:21 PM

3/30/2016 6:49 PM

3/30/2016 6:36 PM

3/28/2016 10:42 PM

3/28/2016 7:38 PM

3/28/2016 5:34 PM

3/28/2016 2:45 PM

3/27/2016 2:45 PM

3/27/2016 11:10 AM

3/26/2016 2:06 AM

3/24/2016 8:14 AM

3/24/2016 7:17 AM

3/23/2016 7:58 PM

3/23/2016 7:53 PM
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Preventing electoral violence

Collaborative Leadership

Green Economy

GOOD GOVERNANCE

Strengthening civilian capacities to protect civilians. Unarmed Civilian Protection
Les techniques de négociation

Corporate Social Responsibility

Human Rights Orientation for Diplomats
REDD+

GHS

negotiation Techniques

International Masters Degree in Conflictology
Introduction to Nanomaterial Safety

LEGAL ASPECT OF DEBT MANAGEMENT ,PUBLIC DEBT MANAGEMENT AUDIT, AUDIT OF SOVEREIGN
LENDING AND BORROWING

Leadership and Management skills

World heritage

'Web 2.0 and Social Media for Development', 15 June - 14 August 2015

Public finance, trade, intellectual property rights, peacekeeping, Multilateral diplomacy.

1. Introduction to Public Procurement 2. International Players in Public Finance and Debt Management

Environmental conservation, fresh water management, renewable energy production and sustainable Agriculture
product.

Human security

Conflict Resolution

balance of payment

Effects of donor withdrawal on civil society organizations
South Sudan Programme on Development Planning
Chemical safety

Peacemaking and conflict prevention; peacekeeping
Knowledge System Innovation

DEVELOPMENT OF PUBLIC PRIVATE PARTNERSHIPS (PPP)
Human trafficking

Entreprenariat

Conflict analysis

joint migration and development initiative

Human Security

climate change

Holistic Waste management Training

Introduction to security sector reform

youth workshop

Multilateral Trade Negotiations

4/93

3/23/2016 5:15 PM

3/23/2016 1:08 PM

3/23/2016 12:50 PM

3/23/2016 7:37 AM

3/23/2016 6:08 AM

3/22/2016 10:57 PM

3/22/2016 9:52 PM

3/22/2016 9:37 PM

3/22/2016 8:53 PM

3/22/2016 4:39 PM

3/22/2016 3:26 PM

3/22/2016 11:51 AM

3/22/2016 9:32 AM

3/22/2016 7:15 AM

3/22/2016 6:04 AM

3/22/2016 4:35 AM

3/21/2016 11:28 PM

3/21/2016 9:30 PM

3/21/2016 9:03 PM

3/21/2016 8:52 PM

3/21/2016 4:04 PM

3/21/2016 3:48 PM

3/21/2016 3:29 PM

3/21/2016 3:10 PM

3/21/2016 3:09 PM

3/21/2016 2:27 PM

3/21/2016 1:58 PM

3/21/2016 1:43 PM

3/21/2016 1:15 PM

3/21/2016 12:11 PM

3/21/2016 11:58 AM

3/21/2016 11:55 AM

3/21/2016 11:25 AM

3/20/2016 3:02 PM

3/20/2016 1:21 PM

3/20/2016 10:46 AM

3/20/2016 9:35 AM

3/20/2016 9:00 AM

3/19/2016 10:07 PM
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119 Understanding conflict and conflict analysis, Human security 3/19/2016 5:17 PM
120 PEACE BUILDING 3/19/2016 2:01 PM
121 DRR and CCA 3/19/2016 12:49 PM
122 Public-private partnership 3/19/2016 11:22 AM
123 Energy 3/19/2016 10:48 AM
124 nanomaterials safety 3/19/2016 1:58 AM
125 QCPR 3/19/2016 1:41 AM
126 none 3/18/2016 10:55 PM
127 Introduction a une économie verte: concepts et applications 3/18/2016 10:31 PM
128 Conflictology 3/18/2016 7:46 PM
129 Collaborative Leadership 3/18/2016 6:36 PM
130 Communication Strategies for Leaders 3/18/2016 6:34 PM
131 Introduction to Concept of Green Economy 3/18/2016 6:07 PM
132 United Nations Protocol 3/18/2016 5:59 PM
133 Airport Emergency Planning 3/18/2016 5:58 PM
134 Human Security in Peace support operations 3/18/2016 5:48 PM
135 Natural resources and the environment and Peacekeeping 3/18/2016 5:27 PM
136 negotiations 3/18/2016 5:04 PM

5/93
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Q2 Please indicate the type of event in
which you participated.

Briefing

Answered: 686 Skipped: 8

Fellowship
Programme

Seminar

Workshop -

Webinar (i.e.
web-based...

I don't recall. I

0% 10% 20%

Answer Choices
Briefing
Course
Fellowship Programme
Seminar
Workshop
Webinar (i.e. web-based seminar)

| don't recall.

Total

30%

40%

6/93

50%

60%

70%

80% 90% 100%

Responses

0.44% 3
70.12% 481
3.94% 27
3.06% 21
9.91% 68
9.77% 67
2.77% 19

686



2016 UNITAR Training Follow-up Survey (English)

Q3 Please indicate if the training took place
through face-to-face instruction, e-
Learning, or through some form of blended
learning.

Answered: 683 Skipped: 11

Face-to-face
training event

e-Learning
course

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Blended
training eve...

Answer Choices Responses
Face-to-face training event 18.45% 126
e-Learning course 77.75% 531
Blended training event (e.g. blending face-to-face with e-Learning) 3.81% 26
Total 683

7193
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2016 UNITAR Training Follow-up Survey (English)

Q4 If you recall the title of the event, please

indicate it in the text box below:

Answered: 405 Skipped: 289

Responses

UNITAR FELLOWSHIP PROGRAM CYCLE 2015

UNITAR South Sudan fellowship Programme

Public Speaking Workshop

Women, leadership and peacebuilding

INTRODUCCION AL CAMBIO CLIMATICO

Conflict Resolution

same as No.1

Introduction to Corporate Social Responsibility

UNITAR(Trade Dimension in United Nation Development Assistant Framework Certificate,2013
Introductory e-Course on Climate Change

was to do with Gender issues

international water law, introduction to peacekeeping operation

Public Finance trade, intellectual property rights

climate change importance in flood disaster management

WTO Multilateral Trade Negotiation

UN-CC-Learn Introductory e- course on Climate Chancge

Milestoes in UN Peacekeeping Operations

UNITAR FELLOWSHIP For AFGHANISTAN 2015 Cycle

Introduction to Climate Change

training course on geographical information system and application for developing countries
peacekeeping and international conflict resolution

UNITAR Fellowship Programm- South Sudan

Cosmopolitan communication: connecting across diplomats, business leaders and civil society actors
UN REDD+ Academy for Africa

SSR

Workshop on Negotiating, Drafting and Adopting United Nations Resolutions

multilateral trade negotiations

Climate change diplomacy: negotiating effectively under the UNFCCC

Impact for peace

Enhancing a Victim-Centered Approach: Identification, Assistance, and Protection of Trafficking Victims in the Asia-

Pacific Region

| believe the current chapter fits perfectly the content of the course
peace and peace keeping

Various

International Law

8/93

Date

4/21/2016 1:17 PM

4/19/2016 10:30 PM

4/19/2016 9:33 AM

4/17/2016 8:01 PM

4/13/2016 7:20 PM

4/13/2016 5:24 PM

4/12/2016 6:47 PM

4/12/2016 6:00 PM

4/12/2016 2:28 PM

4/12/2016 12:38 AM

4/11/2016 9:01 PM

4/11/2016 3:59 PM

4/10/2016 1:58 PM

4/9/2016 9:26 PM

4/9/2016 4:49 PM

4/9/2016 3:15 PM

4/9/2016 2:20 PM

4/9/2016 6:39 AM

4/8/2016 9:10 PM

4/8/2016 7:30 PM

4/8/2016 2:08 PM

4/8/2016 2:00 PM

4/8/2016 12:36 PM

4/8/2016 11:10 AM

4/8/2016 11:00 AM

4/8/2016 10:41 AM

4/8/2016 10:40 AM

4/8/2016 10:33 AM

4/8/2016 9:00 AM

4/8/2016 8:56 AM

4/8/2016 8:08 AM

4/8/2016 6:18 AM

4/8/2016 5:52 AM

4/8/2016 5:26 AM
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36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

2016 UNITAR Training Follow-up Survey (English)

Briefing for delegates on the work of the 70th session of the General Assembly
Transforming Eco-Cities to Environmental Hubs Through Holistic Waste Management
Mediation Skills

UN CC: Learn Introductory e-Course on Climate Change

QCPR

Public Sector Debt Mgmt

Public Diplomacy

La Administracion Tributaria Frente al Contribuyente Global

- Introduction to Environment, Natural Resources and UN Peacekeeping Operations. - Introduction to Security Sector

Reform. - Introduction to Security Sector Reform (in French). - Milestones in UN Peacekeeping.
INTRODUCTION TO CLIMATE CHANGE
UN REED+

UN CC:Learn e-Course on Climate Change

Introduction to Environment,Natural Resources and UN Peacekeeping Operations,Introduction to Security Sector

Reform,Milestones in UN Peacekeeping Operations

International Masters Degree in Conflictology

Conflictos Series

Climate Change and Mitigation

Introduction to climate change and international environmental governance

Conflict analysis

Un sustainable development goals: Scotland preparing for action

SSR - free online training

UNITAR Fellowship Program

Introductory e-Learning Course on Climate Change

Disaster Risk reduction ( DDR) and Climate Change Adaptation (CCA)

UN CC:Learn Introductory e-Course on Climate Change.

Transforming Eco-Cities to Environmental Hubs through Holistic Waste Management
Les accords de partenariat économique entre I'Union européenne et les pays d'Afrique francophone
It was courses with the Peace Operation Institute (POTI)

Debt Sustainability Analysis

Conflict series - 1. What is a conflict? Conflict series - 2. Conflict analysis
Confronting trauma : a primer for global action

introduction to climate change

Trauma course and

Public Finance & Debt Management

Not Applicable

Confict analysis What's a conflict?

Introduction to Climate Science

Core diplomatic training (Negotiation Skills)

UN CC:Learn Introductory e-Learning Course on Climate Change and REDD+ Academy e-Course

Classifying and Labelling Chemicals According to the UN GHS
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4/8/2016 5:19 AM

4/8/2016 4:45 AM

4/8/2016 4:33 AM

4/8/2016 3:10 AM

4/8/2016 2:07 AM

4/8/2016 1:08 AM

4/8/2016 1:04 AM

4/8/2016 12:47 AM

4/8/2016 12:42 AM

4/8/2016 12:14 AM

4/7/2016 11:58 PM

4/7/2016 11:53 PM

4/7/2016 11:09 PM

4/7/2016 10:19 PM

4/7/2016 8:47 PM

4/7/2016 8:42 PM

4/7/2016 7:17 PM

4/7/2016 6:21 PM

4/7/2016 6:15 PM

4/7/2016 6:10 PM

4/7/2016 6:06 PM

4/7/2016 6:06 PM

4/7/2016 6:04 PM

4/7/2016 5:40 PM

4/7/2016 5:39 PM

4/7/2016 5:17 PM

4/7/2016 5:16 PM

4/7/2016 5:14 PM

4/7/2016 5:08 PM

4/7/2016 3:26 PM

4/7/2016 3:14 PM

4/7/2016 3:12 PM

4/7/2016 3:07 PM

4/7/2016 2:32 PM

4/7/2016 2:31 PM

4/7/2016 2:25 PM

4/7/2016 2:25 PM

4/7/2016 2:22 PM

4/7/2016 2:17 PM
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2016 UNITAR Training Follow-up Survey (English)

Multilateral Trade Negotiation: Tips and Techniques
Introduction to Climate Change

Droit international de I'eau douce

Transformation of conflicts

Fellwoship Program

Social learning in development

Introductory e-course on climate change

E-course on climate change

Developing Capacities on Climate Change Adaptation (CCA) and Disaster Risk Reduction (DRR) in the Asia-Pacific
Region

Climate Change

Conflict Analysis

Conflictology Masters?

Workshop on Proposal Writing

Conflict Analysis

Climate Change

UNITAR-IPA Fellowship Program on Peacemaking and Preventive Diplomacy
Multilateral Trade Negotiations

Enhancing a Victim-Centered Approach: Identification, Assistance, and Protection of Trafficking Victims in the Asia-
Pacific Region.

Drafting and Negotiating Clauses of Loan Agreements (2015)

WTO

Introduction to Green Economy: Concepts and Applications

UN CC:Learn Introductory e-Course on Climate Change

Resolving Agricultural Trade Issues through International and Regional Trade-related Agreements in the CIS Region
power point presentations and plenary discussions and quizez

Introduction to Security Sector Reform

Conflict series: 1. What is a conflict?

Geo-information in disaster situations 6th Edition

Introductory e-Course on Climate Change

Conflict prevention and peacemaking training programme

Innovative Collaboration for Development e-Learning Course on Social Media Tools
Negotiating Climate Change from Durban and Beyond

Climate change diplomacy Negotiating effectively under the unfccc

Introduction to International Environmental Law

Training Programme to Enhance the Conflict Prevention and Peacemaking Capacities of Indigenous Peoples
Representatives

International Water Law The Law of Transboundary Aquifers
introductory e-learning course on climate change
Introduction to security sector reforms

Trauma

un cc learning introductory e-course in climate change
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4/7/2016 2:09 PM

4/7/2016 2:01 PM

4/7/2016 1:35 PM

4/7/2016 1:33 PM

4/7/2016 1:31 PM

4/7/2016 1:22 PM

4/7/2016 1:22 PM

4/7/2016 1:16 PM

4/7/2016 1:14 PM

4/7/2016 1:13 PM

4/7/2016 1:13 PM

4/7/2016 1:11 PM

4/7/2016 1:11 PM

4/7/2016 1:07 PM

4/7/2016 1:00 PM

4/7/2016 12:56 PM

4/7/2016 12:56 PM

4/7/2016 12:54 PM

4/7/2016 12:53 PM

4/7/2016 12:49 PM

4/7/2016 12:45 PM

4/7/2016 12:44 PM

4/7/2016 12:40 PM

4/7/2016 12:37 PM

4/7/2016 12:32 PM

4/7/2016 12:32 PM

4/7/2016 12:32 PM

4/7/2016 12:30 PM

4/7/2016 12:28 PM

4/7/2016 12:27 PM

4/7/2016 12:21 PM

4/7/2016 12:12 PM

4/6/2016 5:46 PM

4/6/2016 10:33 AM

4/5/2016 8:53 PM

4/5/2016 6:13 PM

4/5/2016 4:41 PM

4/5/2016 12:39 PM

4/5/2016 10:38 AM
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2016 UNITAR Training Follow-up Survey (English)

Conflict Analysis

Introduction to Security Sector Reforms

The Definition of Sustainable Development

Introductory Course on Chlimate Change

no

International Water Law

An introductory E-learning training course on Climate change

Conflict series - 1. What is a conflict? Conflict series: 2. Conflict analysis Understanding conflict and conflict analysis
Confronting Trauma Introduction to Environment, Natural Resources and UN Peacekeeping Operations
[PTP.2015.03E] Environment, Natural Resources and UN Peacekeeping Operations: Restoring Governance of Natural
Resources [PTP.2014.04E] Introduction to Security Sector Reform Milestones in UN Peacekeeping [PTP.2015.05E]
Strenghtening Civilian Capacities to Protect Civilians [PTP.2015.22E]

Chairing international conferences

Urban Informatization for developing countries

Introduction to Public Procurement and Advance Public Procurement

introduction to security sector reform

UNITAR Hiroshima Training Programme on Nuclear Disarmament for South East Asia
The Human Rights-based Approach to Disability

To build the peace in our Society.

Pre COP21

Enhancing Human Security: Identification and Protection of Trafficking Victims in Asia Pacific Region
The One UN climate change learning partnership

Workshop on negotation skills (Negotation Workshop)

Introduction to Peace Operations”, a Joint United Nations Institute for Training and Research {UNITAR} & Nelson
Mandela Centre For Peace and Conflict Resolution program held on 25-29 January, 2010 at Jamia Milia Islamia, New
Delhi

UN-REDD PROGRAMME
Introduction to Security Sector Reform
Tutorial for Third UN World Conference on Disaster Risk Reduction

Training Programme to Enhance the Conflict Prevention and Peacemaking Capacities of Indigenous Peoples’
Representatives

UN headquarters
n/a
conflict prevention and peace building

Training seminar "Improving the regional capacity of Central Asia in the world". "Conflict Transformation". Date: 8 - 12
June 2015.Almaty, Kazakhstan

| always have problem with the connection. The webinar does not recognize my password. Thats the reason why | do
not participate in this course.

Introductory e-Course In Climate Finance
Compilation in Balance of Payments BPM6
Multilateral Trade Negotiation

n/a

Introduccion al Cambio Climatico

Introductory e-learning course on climate change
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4/5/2016 5:03 AM

4/4/2016 5:03 PM

4/4/2016 12:20 PM

4/4/2016 8:17 AM

4/3/2016 6:51 PM

4/3/2016 12:02 AM

4/2/2016 6:56 PM

4/2/2016 6:28 PM

4/2/2016 2:10 PM

4/2/2016 8:58 AM

4/1/2016 6:38 PM

4/1/2016 6:33 PM

4/1/2016 6:30 PM

4/1/2016 4:33 PM

4/1/2016 3:32 PM

4/1/2016 2:02 PM

4/1/2016 12:26 PM

4/1/2016 10:41 AM

4/1/2016 10:13 AM

4/1/2016 9:02 AM

4/1/2016 7:47 AM

4/1/2016 1:44 AM

3/31/2016 11:47 PM

3/31/2016 10:05 PM

3/31/2016 8:38 PM

3/31/2016 8:15 PM

3/31/2016 8:06 PM

3/31/2016 8:03 PM

3/31/2016 6:01 PM

3/31/2016 5:21 PM

3/31/2016 5:09 PM

3/31/2016 4:36 PM

3/31/2016 4:15 PM

3/31/2016 2:52 PM

3/31/2016 2:15 PM
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2016 UNITAR Training Follow-up Survey (English)

Introduction to a Green Economy - Concepts and Applications, 7th Edition
CC:Learn Introductory e-course on Climate Change

Introductory e-Course on Climate Change, UN CC:Learn

Holistic Waste Management in Osaka, Japan

introduction to climate change

Introduction to the UN System

Public Funds and their Auditing

Climate change diplomacy

collaborative leadership

Introduction to Security Sector Reform

Introduction to Public Procurement, Advanced Public Procurement
negotiation of financial transactions

Resolving Agricultural Trade Issues through International and Regional Trade-related Agreements in the CIS Region
Introduction to SCP in Asia_2nd edition

UNITAR-Afghanistan Fellowship 2015

Police Reform Peace Keeping and the natural resourses

Legal Aspects of Public Debt Management

Protection and Management Requirements for Nominations

Innovative Collaboration for Development

Micro credit in Africa

Climate Change

ICFD_Course_Description_Spring2015_ENGLISH_2

International Water Law, Climate Change Diplomacy, Climate Change Adaptation
Introduction to SCP

« Indicators to evaluate and monitor policies, programs and projects * What is a conflict and conflict analysis «
Confronting Trauma - A Primer for Global Action

Modules in climate change

UN protocol

Introduction to Security Sector Reform

Restoring the Governance of Natural Resources

Transboundary Aquifers and International Law

Introduction to Regulations of Microfinance Institutions

UNFCCC COP training

Climate change

Indicators to monitor and evaluate policies, programmes and projects
Introduction to Security Sector Reform

UN CC: learn introductory E - course on climate change

GHS

Trauma

| have attended seven UNITAR courses, but the most recent is Multilateral Trade Negotiations

e-Learning course on climate change
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3/31/2016 1:51 PM

3/31/2016 1:30 PM

3/31/2016 1:10 PM

3/31/2016 10:40 AM

3/31/2016 10:18 AM

3/31/2016 10:11 AM

3/31/2016 10:08 AM

3/31/2016 9:27 AM

3/31/2016 9:26 AM

3/31/2016 9:02 AM

3/31/2016 8:54 AM

3/31/2016 8:34 AM

3/31/2016 8:23 AM

3/31/2016 8:10 AM

3/31/2016 7:56 AM

3/31/2016 7:53 AM

3/31/2016 7:25 AM

3/31/2016 7:13 AM

3/31/2016 7:12 AM

3/31/2016 5:52 AM

3/31/2016 4:09 AM

3/31/2016 2:44 AM

3/30/2016 11:56 PM

3/30/2016 11:30 PM

3/30/2016 11:15 PM

3/30/2016 10:06 PM

3/30/2016 9:45 PM

3/30/2016 9:42 PM

3/30/2016 9:11 PM

3/30/2016 8:28 PM

3/30/2016 8:27 PM

3/30/2016 8:16 PM

3/30/2016 8:15 PM

3/30/2016 7:42 PM

3/30/2016 7:38 PM

3/30/2016 7:29 PM

3/30/2016 7:21 PM

3/30/2016 7:14 PM

3/30/2016 7:09 PM

3/30/2016 7:08 PM
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2016 UNITAR Training Follow-up Survey (English)

Multilateral Trade Negotiations

Can't recall the exact name at hand but it had to do with renewable energy technologies.
E-learning:Introductory course on Climate change.

UN fellowship program on disarmament

Multilateral trade negotiations

Renewable Energy for Developing Countries: Economic Benefits and Environmental Sustainability
UN CC:Learn Introductory e-Course on Climate Change

Regional Training Program To Enhance Conflict Prevention and Peacemaking in Africa.
youth and peace building course

Introductory e-Course on Climate Change

1-sensibilisation and I'entrepreneriat 2- phase modulaire a la formation

impact for peace

security sector reform

Climate Change Negotiations....

UNITAR Fellowship for Afghanistan

La Administracion Tributaria frente al Contribuyente Global

Masters in Conflictology

Introduction to Climate Change

Security Sector Reform (SSR)

Development of Private-Private Partnership in Uganda

DEVELOPMENT OF PRIVATE-PUBLIC PARTNERSHIPS IN UGANDA

SSR

Negotiating, drafting and adopting UN resolutions.

Introductory e course on climate change

Holistic Waste Management Strategies and Wastewater Treatment Technologies for Sustainable Cities
Fellowship for Afghanistan/cycle 2014

Postgraduate Diploma in Peacekeeping and Peacebuilding

Welcome to the universe of Multilateral Diplomacy and International Conferences
Fundamentals of Risk Management

Private Public partnership for climate addoptation

A Political Approach to Preventing and Responding to Electoral Violence.

United Nations Protocol

"Resolving Agricultural Trade Issues through International and Regional Trade-related Agreements in the CIS Region"
Collaborative Leadership Training

Green Economy

Strengthening civilian capacities to protect civilians. Unarmed Civilian Protection

Milestones in UN Peacekeeping; Restoring Governance of Natural Resources; What is Conflict; Introduction to
Environment, Natural Resources and UN Peacekeeping Operations 2015

Les techniques de négociation
UNITAR/OHCHR Human Rights Orientation Workshop for Diplomats

Introduction to Environment, Natural Resources and UN Peacekeeping Operations
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3/30/2016 7:07 PM

3/30/2016 6:59 PM

3/30/2016 6:58 PM

3/30/2016 6:49 PM

3/30/2016 6:36 PM

3/30/2016 1:09 PM

3/30/2016 11:04 AM

3/29/2016 8:31 AM

3/29/2016 8:24 AM

3/29/2016 1:10 AM

3/28/2016 7:38 PM

3/28/2016 5:34 PM

3/28/2016 2:45 PM

3/28/2016 10:20 AM

3/27/2016 2:45 PM

3/27/2016 11:58 AM

3/26/2016 2:06 AM

3/26/2016 12:46 AM

3/25/2016 2:56 PM

3/25/2016 8:40 AM

3/25/2016 8:22 AM

3/24/2016 11:05 PM

3/24/2016 1:09 PM

3/24/2016 9:43 AM

3/24/2016 8:14 AM

3/24/2016 7:17 AM

3/23/2016 11:46 PM

3/23/2016 7:58 PM

3/23/2016 7:53 PM

3/23/2016 7:29 PM

3/23/2016 5:15 PM

3/23/2016 4:14 PM

3/23/2016 2:33 PM

3/23/2016 1:08 PM

3/23/2016 12:50 PM

3/23/2016 6:08 AM

3/23/2016 1:34 AM

3/22/2016 10:57 PM

3/22/2016 9:37 PM

3/22/2016 9:04 PM
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2016 UNITAR Training Follow-up Survey (English)

REDD+ e-Academy

Techniques de négociation

Multilateral Trade Negotiation

International Water Law, THE LAW OF TRANSBOUNDARY AQUIFERS

International Masters Degree in Conflictology

CLIMATE CHANGE DIPLOMACY: NEGOTIATING EFFECTIVELY UNDER THE UNFCCC
Multilateral trade negotiations:Tips and techniques

orientation programme on climate change diplomacy

UNREDD+ ACADEMY

Introduction to Nanomaterial Safety

E-LEARNING OF;LEGAL ASPECT OF DEBT , PUBLIC DEBT MANAGEMENT AUDIT, AUDIT OF LENDING AND
BORROWING FRAMEWORKS

Climate change . Negotiation, multilateral diplomacy

fellowship program of UNITAR which was conducted face to face as well as web-seminar

Training Session on Holistic Waste Management & Eco-Town Models for Sustainable Asia-Pacific Region
Public-private partnership: A new way to sustainable growth and development in Central Asia
Introductory e-Course on Climate Change

LAND RE ADJUSTMENT

UNITAR series on the Management and Conservation of World Heritage Sites

"Enhancing a Victim-Centered Approach: Identification, Assistance, and Protection of Trafficking Victims by the Local
Government in the Asia-Pacific Region"

Introductory e-course on climate change

GIS for Disaster Risk Management

Multilateral trade negotiations- tips and techniques
'Web 2.0 and Social Media for Development',

UN CC learn introductory E- course on climate Change

Multilateral Trade Negotiations: Tips and Techniques, Introduction to Investment Arbitration, Introduction to Peace
Operations, International Players in Public Finance and Debt Management.

Introduction to Green Economy: Concepts and Applications 7th Edition.
Natural forest conservation and renewable energy production.
Technique and procedures in international law

introduction course on climate change

SCP in Asia

Post-2015 for Sustainable Development

International Master’s Degreee in Conflictology

“INTRODUCTORY E-COURSE ON CLIMATE CHANGE"

Climate Change diplomacy and effective negotiations

It is an on going training, part of a Masters Degree in Conflictology
Introductory e-Course Climate Change

Balance of payment and International investment Position

one was: public diplomacy in a multipolar world, second was: UN protocoll

Course Introduction to Corporate Social Responsibility
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3/22/2016 8:53 PM

3/22/2016 3:26 PM

3/22/2016 2:57 PM

3/22/2016 1:30 PM

3/22/2016 11:51 AM

3/22/2016 11:07 AM

3/22/2016 10:55 AM

3/22/2016 10:50 AM

3/22/2016 10:47 AM

3/22/2016 9:32 AM

3/22/2016 7:15 AM

3/22/2016 6:36 AM

3/22/2016 6:04 AM

3/22/2016 5:31 AM

3/22/2016 5:25 AM

3/22/2016 4:56 AM

3/22/2016 4:50 AM

3/22/2016 4:35 AM

3/22/2016 3:46 AM

3/22/2016 2:30 AM

3/22/2016 1:22 AM

3/22/2016 12:59 AM

3/21/2016 11:28 PM

3/21/2016 9:56 PM

3/21/2016 9:30 PM

3/21/2016 8:55 PM

3/21/2016 8:52 PM

3/21/2016 8:00 PM

3/21/2016 7:22 PM

3/21/2016 6:41 PM

3/21/2016 6:33 PM

3/21/2016 5:35 PM

3/21/2016 5:04 PM

3/21/2016 3:48 PM

3/21/2016 3:48 PM

3/21/2016 3:39 PM

3/21/2016 3:29 PM

3/21/2016 3:25 PM

3/21/2016 3:23 PM
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2016 UNITAR Training Follow-up Survey (English)

Introduction to Climate Change
South Sudan Program on Development Planning and Implmentation

Developing Capacities on Climate Change Adapatation (CCA) and Disaster Risk Reduction (DRR) in the Asia-Pacific
Region

Introducion al Cambio Climatico

One UN Climate Change Learning Partnership

Nanomaterial Safety

LAND USE

REDD+ Academy Regional Training for Africa

Derivatives Training among other courses

CLIMATE CHANGE DIPLOMCY: NEGOTIATING EFFECTIVELY UNDER THE UNFCCC

Multilateral Trade Negotiations: Tips and Techniques

Resolving Agricultural trade issues through international and regional trade-related agreements in the CIS region
Innovative Collaboration for Development — E-learning course for Social Media Tools (2013 version for UNITAR staff)
Introduction to the United Nations System

TRAINING COURSE ON “DEVELOPMENT OF PUBLIC PRIVATE PARTNERSHIPS IN THE REPUBLIC OF
UGANDA”

Dispute resolution during the WTO access
Climate Change

| CANT RECALL

Cultural Diplomacy

IBTIKAR

GIDS 2016

Introductory e-Course on Climate Change
Introductory E-learning course on Climate Change

Enhancing a victim-centered approach: Identification, Assistance and Protection of Trafficking Victims by the Local
Government in Asia-Pacific Region.

Climate change

Entreprenariat

Introductory e-course on climate change

Conflict Series 1: What is Conflict Conflict Series 2: Conflict Analysis Confronting Trauma: A Primer for Global Action
INTRODUCTION TO A GREEN ECONOMY: CONCEPTS AND APPLICATION

e course on climate change and e learning on REDD+

Introduction a une économie verte

Introductory e-Learning Course on Climate Change

UNITAR//UNIGE ADVANCED ONLINE COURSE ON THE LAW OF TRANSBOUNDARY AQUIFERS
the JMDI Academy

Climate Change and Climate Change and Cities

Law of trans-boundary aquifers

Multidiplomacy in climate change negotiations

Restoring the Governance of Natural Resources 2015

Itis right
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2016 UNITAR Training Follow-up Survey (English)

Orientation programme on climate change diplomacy
Microfinance

Safe demolition and debris managment

Youth and peace building course

legal aspects of debt management

Understanding to Climate Change

“Milestones in UN Peacekeeping [PTP.2015.05E]”
local development and participation

multilateral diplomacy and economic diplomacy
Future of Climate Change

uocC

UNITAR-KOICA Enhancing Human Security: Identification and Protection of Trafficking Victims in Asia-Pacific Region

Participant training and support program for entrepreneurship ibtikarie graduates developed by the Algerian
government, through the Ministry of Labour, Employment and Social Security (MTESS) in collaboration with the
United Nations Institute for Training and Research (UNITAR).

Green Revolution Global Certification Programme

climate change

Waste management

Introduction to security sector reform

6th, UNITAR-CIFAL jeju youth workshop

Introductory e-Course on Climate Chnage

If developed countries negotiations was benefits them during multilateral trade negotiations
UN CC: learn Introductory E-Course on Climate Change

Sources of conflict and Complexity of conflict (ABC's triangle). Sources of conflict are community relation, basics
human needs, political power and structural inequality. ABC's triangle is attitude, behavior and contradict. And CDS's
triangle is cultural violent, direct violent and structural violent.

Introductory e-Course on Climate change

Introductory e-Course on Climate Change

Conflict Series

African Regional Training of Trainers Course of the REDD+ Academy

" Developing Capacities on Climate Change Adaptation (CCA) and Disaster Risk Reduction (DRR) in the Asia-Pacific
Region "

Technique de négociations

E-course on climate change

Resolving Agricultural Trade Issues through International and Regional Trade-related Agreements in the CIS Region
Multilateral Diplomacy

climate change

Structure, Drafting and Adoption of UN Resolutions

Introductory e-Course Climate Change

Disasters and Ecosystems: Resilience in a Changing Climate

Introductory e-learning course on Climate Change

Peace Keeping/Security
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3/19/2016 10:07 PM

3/19/2016 6:13 PM

3/19/2016 5:17 PM

3/19/2016 3:48 PM

3/19/2016 3:01 PM

3/19/2016 2:51 PM

3/19/2016 1:51 PM

3/19/2016 12:49 PM

3/19/2016 12:02 PM

3/19/2016 11:39 AM

3/19/2016 11:19 AM

3/19/2016 10:48 AM

3/19/2016 8:42 AM

3/19/2016 8:36 AM

3/19/2016 7:45 AM

3/19/2016 7:31 AM

3/19/2016 7:11 AM

3/19/2016 5:02 AM
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2016 UNITAR Training Follow-up Survey (English)

Women, peace and security SCR 1325

Developing Capacities on Climate Change Adaptation (CCA) and Disaster Risk Reduction (DRR), in the Asia-Pacific

Region’
Introduction to nanomaterial safety
WORKSHOP ON PREPARATIONS FOR 2016 GA QCPR

Introductory e-course on Climate Change

Post 2011 Framework For Disaster Risk Reduction Security Sector Reform Strengthening Civilian Capacities to

Protect Civilians

i did not take part in any training programme of UNITAR due to lack of funds
Introduction a une économie verte: concepts et applications
Greening peacekeeping operations (it is not exact title)
“Introduction to a Green Economy: Concepts and Applications”.
Introduction a la réforme du secteur de la sécurité
Understanding Conflict Analysis

To learn the basics of international law.

Financial Negotiations Skills and Techniques.

“UN CC:Learn Introductory e-Course on Climate Change”
Principle and guide line for peace ops training

Introductio to climate change

Managing Public Finance: Internal and External Controls
Leadership,Management and Teamwork

Introduccion al Cambio Climatico

Introduction to security sector reform/Peacekeeping Operations and Natural Resource Management
International Water Law

Security Sector Reform

Sorry | can not remember.

Climate change

Collaboratie Leadership Development

Communication Strategies for Leaders

Introduction to Security Sector Reform

International Master's Degree in Conflictology

Climate Change plus Cities and Climate Change

Introductory e-course on Climate Change and REDD Academy e-course
Climate change problems, Risk reduction

Introduction to Concept of Green Economy

Environment and Peace Keeping.

United Nations Protocol

economy and development

Introductory e-Course on Climate Change

Conflict analysis

Environment, Natural Resources and UN Peacekeeping Operations: Restoring Governance of Natural Resources
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2016 UNITAR Training Follow-up Survey (English)

United Nations introductory course on climate change

Human Security in Peace Support Operations

Introductory to climate change

Conflict Analysis

Introduction to Environment, Natural Resources and UN Peacekeeping Operations [PTP.2015.03E]
UN CC:Learn Introductory e-Course on Climate Change

conflict

UN CC: LEARN INTRODUCTORY E-COURSE ON CLIMATE CHANGE

UN peacekeeping milestones

United Nations Protocol

Climate Change

Climate change

UNITAR Multilateral Negotiations Workshop on Sustainable development and Peaceful and Inclusive Societies
Milestones of peacekeeping

negotiations skills and practice

Introduction to Environment, Natural Resources and UN Peacekeeping Operations

Introduction to Environment, Natural Resources and UN Peacekeeping Operations

Conflict Resolution

2015 UNITAR Training Programme to Enhance the Conflict Prevention and Peacemaking Capacities of Indigenous
Peoples' Representatives

SECURITY SECTOR REFORM

Introductory on Climate Change

Climate change,adoptation and mitigation online course.

Introduction to Environment, Natural Resources and UN Peacekeeping Operations [PTP.2015.03E]

Security Sector Reform
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2016 UNITAR Training Follow-up Survey (English)

Q5 Please indicate your enrollment status in
the event.

Answered: 675 Skipped: 19

Participant

Auditor/observe
r

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Participant 95.26%
Auditor/observer 4.74%

Total

10

1"

12

13

14

15

16

17

18

19

Other (please specify)
Audience member
invited speaker in jeju forum "lesson learned from natural disaster in asia pasific Ragion: Role of local goverment
Student

Completed

None

n/a

non

Student

VNU

Climate Change
Student

student

Student
Organizer/participant
participant

Resource Person

none of the above

Big Bird Exercise

Student
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90% 100%

Date

4/7/2016 6:15 PM

4/7/2016 6:04 PM

4/7/2016 2:32 PM

4/1/2016 12:52 PM

3/31/2016 6:01 PM

3/31/2016 4:15 PM

3/30/2016 9:46 PM

3/26/2016 2:06 AM

3/25/2016 2:59 PM

3/22/2016 3:53 PM

3/22/2016 11:51 AM

3/22/2016 9:32 AM

3/21/2016 4:04 PM

3/21/2016 3:10 PM

3/20/2016 1:21 PM

3/19/2016 12:49 PM

3/18/2016 10:55 PM

3/18/2016 5:58 PM

3/18/2016 4:54 PM

643

32

675



2016 UNITAR Training Follow-up Survey (English)

Q6 Please rate your level of agreement with
the following statement: Pre-event
information provided by UNITAR was useful
in order to make an informed decision to
take the event.

Answered: 683 Skipped: 11
Strongly agree

Ag e _

Neither agree
nor disagree

Disagree I

Strongly |

disagree

Not applicable

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Strongly agree 41.58%
Agree 45.68%
Neither agree nor disagree 6.88%
Disagree 1.61%
Strongly disagree 1.02%

Not applicable 3.22%

Total

20/93

90% 100%

284

312

47

22

683



2016 UNITAR Training Follow-up Survey (English)

Q7 Did you complete the event?

Answered: 686 Skipped: 8

Yes

No
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Answer Choices Responses
Yes 86.15% 591
No 13.85% 95
Total 686
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Answer Choices Responses
More than half 35.48%
About half 21.96%
Less than half 36.56%

Total

# Other (please specify)

1 It was just a briefing the course have not

2 Finished all of the core modules with only two remaining

3 | am doing the last module, U.S. political involvement has slowed my progress.

4 Because the person in charge cannot help me to reconnect in the course.

5 At the moment | am following the e-course and will complete it in a short time.

6 only the final step of the Capstone Project remained.

7 84% completed, 16% is will be finish soon. Due to busy with daily work and family, delayed to completed 100%.

8 not applicable

9 Still on the course. Two modules left to complete

2016 UNITAR Training Follow-up Survey (English)

Q8 How much of the event did you
complete?

Answered: 93  Skipped: 601

More than half

About half

Less than half

0% 10% 20% 30% 40% 50% 60% 70%
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90% 100%

Date

4/7/2016 6:48 PM
4/7/2016 2:25 PM
4/1/2016 3:44 AM
3/31/2016 6:02 PM
3/29/2016 1:15 AM
3/23/2016 11:49 PM
3/21/2016 9:00 PM
3/18/2016 10:55 PM

3/18/2016 6:14 PM

33

26

34

93



2016 UNITAR Training Follow-up Survey (English)

Q9 As a follow-up to the event, have
you transferred or applied any
knowledge/skills acquired from the training
to your work?

Answered: 689 Skipped: 5

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 77.94% 537
No 22.06% 152
Total 689
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2016 UNITAR Training Follow-up Survey (English)

Q10 Please indicate the knowledge/skills
area(s) which you have transferred or
applied. (Please try to be as specific as
possible, indicating what you may have
done differently as a result of transferring
or applying the knowledge/skills or whether
you have changed position, were promoted
or received new responsibilities.)

Answered: 413 Skipped: 281

Responses
conducted climate change awareness seminars

Knowledge and skills gained from the course especially on the post-2015 and agenda 2030 have not only been

cascaded in my organization, but i have further taken the very skills to other networks that am part of at the local level.

My knowledge has increased in may areas like report writing in professional ways, mostly my knowlege has increase
in leardershop, management also in making effective powerpoint slides as well in making baseline surevey, need
assessment report etc. what every i learned from the UNITAR Fellowship program i applied them in my project work.

Developing a project, is one of the knowledge and skills i have gained, i have never develop any project in my life so
this is one of the bigger success to me.

yes in UNMIL mission where i am working could apply the lessons of paecekeeping related course i did through onlin

Feedback on speaking in public plus advice on how to perform better was highly useful as this is a subject matter that
is rarely sufficienty adressed during academic studies although highly relevant in professional life.

En ese sentido, aqui en el Hospital donde laboro existe el programa Hospital Verde, que tiene como propoésito
fomentar la salud ambiental y este curso sirve como retroalimentacion para capacitar a los profesionales de la salud
en este tema de relevancia mundial.

As | have gained a knowledge from UNITAR, I'm now able to solve firstly my own problems and help others to solve
their conflicts in order to leave in peace

To my knowledge, i was able to understand that we need to work in agreement,(Teamwork) understanding the basis
of an issue, seek various solution and advices, then pick the most valuable suggestion to achieve the desire goal.
Learn from other countries experience, where they have fallen and how they were able to stand on their feet. | have
learnt to listern to my counterpart, welcome suggestion, welcome criticism and move forward.

the basis of CSR

The training course help me to understand the trade issue and haw to negotiation multilateral and bilateral trade
process and haw to address issues on trade.

| am volunteering informally in my environment and community to propagate the usefulness of maintaining green-
house gases. | myself ensure | preserve and plant more plants and trees in my area and my friends place. | also try to
use less of carbon polluting vehicles.

Sensitizing girls in the country to enroll on Science courses

in terms of academic work i have spread many information i have acquired , also encouraging friends to take part of
UNITAR courses

The public finance and ethics really made me use it in my official environment. Because as you know, ethics and
public finance have close relation to each other and Afghanistan is a corrupted country. These kinds of courses and
workshops are really necessary for those who have relation with UNITAR.

preventing the destruction of natural floodplain through the enforcement of policy for disaster risk reduction .Using
climate change database in creating awareness to the society.

I am now fully aware about the key trade concerns of developing countries and know the position of such countries.
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2016 UNITAR Training Follow-up Survey (English)

1) In the rural Area,. about the sustainable planting crops. 2) Environmental Protection ( Air, Water sanitation) and
Planting Forestry. 3)

At the masters degree course in International Law.
The Team Building was highly effective! | have applied that in Singapore, Tajikistan and Afghanistan.
Climate change adaptation in practice and also in selecting mitigation option for a community.

| have shared the knowledge | learnt more especially the concept of a smart city as well the use of other GIS software
rather than arc GIS

knowledge of global water conflict issues has been part of several funding proposals | have written recently.
i managed to develop a training project i which i was not able to do before

as a Police District officer, i used to solve local conflict on a disputed land in a village called Tanga. | also used it
solves and settle most misdemeanor cases. the knowledge gain gives you confidence and settle amicable cases
among complainants and suspects.

| have used in meetings (internal and external) the 4 R’s (repeat, rephrase, recap, reconfirm) technique. Also, the
information about useful issues (appropriately presenting oneself, being punctual, being open, positive and confident)
proved useful to consider for participating in meetings in the multi-cultural environment, as well as understanding
better the behaviour of other participants. Further, the information provided and discussions held about the cultural
dimensions is very useful for better feeling and understanding colleagues in a multi-cultural UN working environment.

Upon return from the training in Calabar, Nigeria, | deployed a written training report to the University of Malawi, my
employer, the Department of Forestry and the Malawi REDD+ Secretariat. As part of the civil society network, | shared
the report through as well. Thereafter, | was engaged by USAID's PERFORM project in Malawi to induct technical
staff of the Department of Forestry into REDD+. My knowledge from the UN Journal shared at the training was an
excellent tool. All the topics in the learning journal were covered. There was pre- and post-training assessment and
participants indicated positive change in their level of knowledge and understanding

| actually, benefit much on how to draft UN resolution, it was useful how to know the Technic of drafting and
negotiations strategy.

1. I have been able to speak with more authority on Trade. 2. due to my increased knowlegde, i have been
recommended as a figure head in trade( expecially export related ) matters. 3. amongs so many others

CBT, various exercises, Practising keeping my own carbon footprint to a minimum. recycling more than ever.
Climate change - Awareness on GHG , wastemangement & landfill problems, Excess co 2

Sincerely, the training itself was awesome and fruitful though i had attended other training but also this one was
interesting.before attending the training i was working as the legal Aid program officer at Hope for Rwanda , a local
NGO helping teen mothers who faced violence, after the training as i strongly believe that it has sharpen my
knowledge and skills i was promoted the entire organization Legal Adviser and was appointed the Adviser to the board
of directors.am thankful for UNITAR for cooperating with Rwanda peace academy to deliver the youth and peace
building course to young Rwandans.not limited to this promotion but also the skills from the course helped me to
review my way of thinking on the feasibility of a project while brainstorming, i have started various initiatives in my
country especially in peace building and human rights bbut as time goes on with the skills acquired my performance is
getting greater than it was.

| have been applying the knowledge and idea in the field being the part of Campaign which works in Women Right and
social justice.l have been using the knowledge gained there in every field activities.

After training we successfully lunched the cost based door to door waste collection system within the core city area of
Khairahani municipality & also established the material recovery facility to siggrigate the re- usable & disposable waste
in municipality

Conducted training course of trainers of trainers (TOT) with the support of the Foreign Service Institute of the Ministry
of Foreign Affairs and International Trade, Kenya - for 20 Senior Diplomats at the Kenya School of Governments
from6- 11 March, 2016. Materials for training and methodology was 100% borrowed from my UNITAR Training in
Addis Ababa in June, 2015. Kenya is preparing for another general election in August, 2017, and based on previous
examples and incidents of election violence, this training was appropriate and it will be cascaded to reach more
officers and Kenyans in Diaspora.

| am more knowledgeable about international laws and legal instruments provided by the UN in my country and have a
broader understanding of where my country stands in implementing them and also the regulations of international
governance. Working in development such knowledge may be applied in strategic planning for sustainable
development.

25/93

4/9/2016 3:19 PM

4/9/2016 2:20 PM

4/9/2016 6:40 AM

4/8/2016 9:13 PM

4/8/2016 7:38 PM

4/8/2016 5:19 PM

4/8/2016 2:14 PM

4/8/2016 2:13 PM

4/8/2016 12:57 PM

4/8/2016 11:20 AM

4/8/2016 10:44 AM

4/8/2016 10:42 AM

4/8/2016 9:31 AM

4/8/2016 9:12 AM

4/8/2016 9:08 AM

4/8/2016 9:07 AM

4/8/2016 6:54 AM

4/8/2016 6:28 AM

4/8/2016 5:27 AM



37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

2016 UNITAR Training Follow-up Survey (English)

As a researcher and Division Chief of Urban Ecosystem Research Division of the Ecosystems Research and
Development Bureau of the Department of Environment and Natural Resources | ushered my staff in preparing a
Research and Development proposals for possible funding (from the DENR). 1) Among the proposals prepared
include the Ecological Carrying Capacity of Boracay Island focusing on Integrated Waste Management; 2)
Development of Strategies for Cost Effective Waste Water Treatment Facilities in livestock farms proximal to urban
areas. This trainee also acted as resource person in helping thesis students come up with possible thesis proposal
addressing waste water. Twice | presented a short talk (in Cagayan de Oro City and in Dagupan City) on the topic on
incentive mechanisms for sustainable ecological solid waste management. The knowledge and skills that | acquired
from the UNITAR training on "Transforming Eco-Cities to Environmental Hubs Through Holistic Waste Management
enable me to be more equipped in managing a Program (as Program Leader) titled "Promoting Ecosystem Health and
Sustainability of Urban Areas Through Research and Development.

The course enhanced skills for better conflict analysis and reinforced active listening, reframing and communications to
create solutions with shared interest. Leading interactions to understand, respect, and promote the other party's
interests in the right way, as well as your own, is sometimes the best way to achieve a win-win solution, which is
hopefully more durable and satisfying to both parties than any win-lose option.

The course help to understand the cause of conflict and the ways to solve it. For my opinion, | sometime find it useful
as | am able to find out the root of the conflict or problem quick and easier to find solution.

The knowledge from the course is currently applied for current works, which is related to disaster risk reduction and
climate change adaptation.

Knowledge re qcpr history, particulars

The ability to negotiate from an economical disadvantage position and achieve major milestones in set targets is part
of the knowledge imbibed from this training. As a result | have received new responsibilities and | am now currently the
Head of my Regional Unit.

Understanding the definitions and what public sector debt management entails. Why countries borrow and the risks /
benefits associated with it.

INTRODUCED CLIMATE CHANGE TUTORIALS FOR HIGH SCHOOL STUDENT

The content of the event manual was use to update my lecture content to teach the students.
Climate change and mitigation knowledge applied to a development project in the Pacific.
Using social network in work

Knowledge which | gain from courses -Introduction to Environment,Natural Resources and UN Peacekeeping
Operations,Introduction to Security Sector Reform helped me a lot, skills are useful.

Consolidated knowledge on rights and obligation alongside mamdatory procedures

Indepth knoledge regarding WTO working procedures and disputes settlement helped me to better understand the
intarnational trade relations, which is essential for a business environment development consiltant

| have been participating in a non profitable organization, youth negotiations on climate change convention. | have
been doing my very best in creating awareness about the issue among my peers and have been publicising it through
social medias.

| have transferred knowledge acquired to other people and have been trying to do my own in whatever way to reduce
global warming.

| really have not been able to apply the skills and knowledge acquired from the course. However, going forward, |
hope to apply them. It might not be applicable for the work | do now, but would be relevant going forward.

After undertaking the online course provided by UNITAR | actually new more on climate change. | volunteer for a
student led initiative working on climate change negotiation. We host various conferences and training. By taking this
course | was able to know everything work we undertook and | was able to be promoted to a directorship position. |
currently help new recruits in taking your online course. We have learned a lot from it.

| understand political and scientific processes pertaining to climate change.

| am now more sensitive when engaging with people from different countries. | am aware of the significance of culture
and how it can be a great ice-breaker when interacting with diplomats.

| Worked on Disaster management Agency in Banda Aceh City, | am one of a trainer who usually socialize disaster
management an mitigation for developing internal capacities in my agency and comunity, we often work together with
International Of Migration that one of NGO still in their program about mitigation and developing capacitien in Banda
Aceh city
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Leadership, teamwork, governance, project management.
awareness

The course gave me information about climate change and how to tackle the problem which was useful to me and my
environment I've been transferring knowledge to my friends and community, in which there happens to be a large gap
in understanding the problem, therefor helped them in choosing safer and environmental friendly energy sources.

Knowledge on remote sensing data.

- les différents types de négociateurs - les qualités d'un bon négociateur - les différentes étapes d'une négociation -
etc.

Negotiation skills with financial institutions. | learnt how to listen | learnt how to be prepared | learnt the necessity of
lawyers in financial negotiations. | enriched my knowledge of Bonds and other financial instruments.

I am currently working with the ICRC and | noticed that what | learned with POTI expanded my world view in
understanding the complexity and challenges in working with the Protection of Civilian Population; particularly with
vulnerable population.

| have been promoted to work in the Ministry's Destination Inspection Unit and also charged with the responsibility of
orientating the Ministry's new staff in the Foreign Trade Directorate on Trade Negotiation skills and Techniques.

report writing, drafting resolutions, charing conferences, and negotiations

| used the extra knowledge when | participated in MUN, St. Petersburg, Russia.

Compilation of BOP and IIP statistics using BPM6

Standards in social services provision, standards in cross-sector cooperation and cooperation among different sectors.

Acknowledgement and recognition (identification) of different types of traumas Knowledge about appropriate
responses to trauma and how to address them --> specifically on the context of victims legal representation in
reparations proceedings before the International Criminal Court (to built argument and identify further sources)

: mainstreaming climate change in agricultural development programs

| have been able to educate friends and families mostly on social media about how to be an educator of climate
change wherever they are.

| am involved with the accounts department work in my organization. Such as pay fixation, loan sanction, provident
fund, etc.

Improving governance policies with the information and applied cases covered on the course.
Overview of the subject

The negociations skills that | obtained during the work shop molded various decisions taken by me in my professional
capacity. It helped me understand that a compromise is better than a non resolved situation especially during multi
and bi lateral negociations with donnors

Understanding of concept of conflict, it's root courses, analysis, management and the concept of human insecurity.

A. | have used the updated info graphics and related data in the preparation of oral presentations on Climate Change
to varied audiences. B. Shared the videos and audio-visual products with colleagues and family C. The exams at the
end of each unit inspired me to do further reading and research in the areas that seemed to be less clear for me e.g.
climate financing mechanisms , health and climate Nexus etc

Give me a basic concept in related wit Forest Reference Levels for REDD+ , as we know, REDD+ knowledges have
been developed and need to be disseminated to the any REDD+ project staff especially in the developing country.
The course gives me an opportunity for learning (online) in the off-time at my working. It's can be applied and make
more convinient in my task for project planning in related with Climate Change Programme. Yes, give me more
responsibilities on the programme implementation.

This course was part of my goals for 2015. | am able to use the knowledge learned in classifying mixtures for
compliance with GHS worldwide.

Cleanliness of Environment

Looked at the security reform from a more knowledgeable perspective. Able to understand the international agencies
involvement from a different standpoint.

Trauma recovering with children living in refugee camps

Conflict Resolution
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General information about climate change

Our job is implementation of the construction project so what | had learnt from the project implentation | am utilizing it
in our daily activities.

The workshop was very usefull for my scientific research. Therefore | wish get more information about the methods of
anylising a political reality (including statictical data and quality methods of analyses).

Am a trainer in the respective field of Peace Support Operations

- Hold meetings with a group to discuss what learned in the training course, especially the good practices and models
of supporting trafficking victims, and how to apply these models into Vietnamese context. - Sharing materials from
training course with other people in the organization.

| have applied the overall knowledge and skills which | acquired during this training, in my daily works. Generally | got
benefits from it. However | have not encountered yet a situation to propose directly to the donor and get funding for it.

- | learned that setting up a Wordpress website is easier than | thought. | learned practical skills like adding Youtube
movies and photo galleries. | am now making a website and have integrated these skills.

Using the training material to other project staff.
| study doctor so | apply this knowledges and also in classes
Conveyed my opinions in conversations with colleagues about climate change.

| understood better and used in my class assignaments what conflict is, how we conduct conflict analysis, the different
kinds of conflicts etc.

As a teacher | use knowledge from the course in my classroom

I have actively been involved in the mediation of the Industrial dispute between the management of my organization
and the workers union. | would do the same thing over again because it achieve positive result.

The knowledge has been shared to raise awareness of the local company about energy and environment.

Understanding the complexities of the Multilateral Trade Negotiations and how developing countries should be able to
prepare in advance and develop their capacities in the global trade platform. Increasing knowledge of the WTO
processes and clearer understanding of the steps to a stronger negotiating team and skills. Also, the ability to
understand why my country has not been able to offer a stronger contribution to the MTN deliberations as well as
derive the most out of it. Thus preparing me to be able to help or assist negotiating projects from Ghana

| have been working in the Organization which work in the field of Violence against Women , Human Right and social
justice. As a part of the organisation the knowledge gained during the event has very much helped me to work in the
field and | have been transforming the knowledge gained in rural area where we work.

We have established a Peace, Security and Conflict Resolution Unit within the Organization of Islamic Cooperation,
which was not there before. | was the founding Head of the Unit for almost three years and utilized the lessons
learned and knowledge acquired from the program.

The course was about trade negociation. | have used some ideas from there to sustain my own lectures

Understanding of pass negotiated deals, the art of mediation and negotiation. | followed on this course by taking a
course in My Master's Program in Conflict Management.

| use skills and knowledge in my work that i taught in e learnig course
PEACE KEEPING IN ARMED CONFLICT SETTINGS

How Green Economy can be used to improved the Tourism Sector of Ghana. Development of Ghana's Green
Economy Model with Technical Assistance form the Millennium Institute Development of Ghana's Green economy
Action plan

| have gained a knowledge that i will then use while writting my dissertation on climate change and disaster prevelence
and prevention

Data adquisition
Climate Change on a regional scale

| have created and managing the Facebook page of the Seychelles Agricultural Agency (SAA) where | am employed. |
co facilitated a Web4Dev local 1 week training to 25 representatives of organization which are working direclty or
indirectly with Agriculture and Marine resources. | am member of a task force of the Ministry of Fisheries and
Agriculture and representing the SAA to work on a communication strategy for the Agency.
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E- governance : Infrastructure audit
| learned more about the mediation process in differs context that were shared with us from presenters.

The course helped me review the previous knowledge the | have had acquired in the gouvernance of Climate Change
and moreover enabled me to deepen my negotiations skills while really capacitating me in the prospective that lead
the UNFCCC and the Parties to the convention to agree on the Paris Accord during COP21

How to sustainably manage waste in my workplace

History of climate change.global threats and what can be done in terms of adaptation and mitigation
handling diverse partners and agendas

The course helped me to better understand the broader international framework my work is contributing to.

on my returning to Nigeria | was able to organized a step down training to my fellow staff of MOSOP and Ogoni
smallholder farmers affected by government land grabbing. The focuses on thus: « Nonviolence struggle: this module
will introduce participants to conflict management and various aspects of nonviolence activism with success stories
and instances of modern and international best practices in nonviolence activism.. « Advocacy: The dos and don’ts
and how to strategize when planning advocacy visits, and skill on how to build alliances for better and result oriented
advocacy. * Negotiation: A cultural practice in Ogoniland is discriminatory against women. If care is not taken, the
women could be sidelined during negotiation. This module will introduce gender mainstreaming in negotiation process
for women. This has enable them to strategically demand for gender when negotiating their positions.

Intern

| have not changed position neither have | been promoted but the training have broaden my understanding of issues
and soared my confidence in approaching issues focusing on best practices.

I learn more information about climate change, and i share the information about climate change with my college and
my community with NGO organization to spirit it threw their workshop & meeting.

Institutions involved in security of population. Aims of reforms. Suggested reform areas.
Insights into the working of the UN

Skills of good conflict resolution, international negotiation and mediation of my task as President and Chief Executive
Officer of a NGO working with the United Nations, during advocacy activities and international negotiations and
preparations, nationally and internationally, for a good adoption of two strong agreements, the SDGs and the Paris
agreement of COP 21.

| now head the Environmental Services department for the company i work with. Overseeing sustainable development
practices, Good Manufacturing Practices and Good Agricultural Practices among our clients, mostly manufacturing
industries and agricultural farmers. I'll enroll on more environmental courses for capacity development.

Let me specify: "application" in my cas took place through a much better understanding of the work dynamic during
my work for the COP21 team. It allowed better decision taking on how and when to ask chairs of different groups to
act. So even if | did not chair myself, being presidency of the meeting, it allowed better management of the negotiation
process.

Knowledge on clouding Organisation of big Data GIS application
Internal Security Duties

| have applied my knowledge to my students, Friends & Neighbour. it helps to me to aware them against rapidly
climate change.

The information | got through courses helped me get perspectives on UN work in the field.
Conflict resolution skills

Introduction to Security Sector Reform

i am working now as Procurement Officer for diferente project with differentes international donors

information regarding UN ,Human Rights,Climate Change,DDR ,Security Sector Reform and many more present
issues.

After the training programme, | have reported to my Ministry about the programme and share the experience and
knowledge | have gained throughout the programme. As a country, Myanmar has always been in the active position
for the Disarmament sector, the knowledge | got have assisted us, the people at the working level to have a good
opportunity to understand more on the disarmament issue, as well as able to share and learn experience from the
experts of UNITAR and other ASEAN countries.
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-To be a good leader,result is promoted Now am promoted
precisions on climate change aspects by UNFCCC that help me to provide a good guidance to those around me

General knowledge of international water law - used knowledge to inform client about possible issues/approaches in
communications materials on an issue related to water.

| was assigned to be part of a special task forces of the Center for Preventing of Human Trafficking, Ministry of
Labour, Thailand with an aim of sharing knowledge and information to colleagues.

| am Administrative Assistant. This knowledge will be used for my daily work on disaster.

| have made use of the negotation techniques in international multilateral and bilateral negotiations, especially when
seeking compromises and clarifying red lines. | have probably not made severe changes to my work, but | am much
more conscious of what to do and when to achieve the wanted result.

i, myself being a professor of law, tried to pass on the knowledge on Peace operations, the kin dof peace operations,
how are they being designed, conducted and implemented, to my students of law. No. | was not promoted neither
given new responsibilities cos the subject as such is not part of compulsory subjects in Law in my country but yes it
left me satisfied having acquired knowledge and a better understanding of the same

I am extremely involved in climate activism, belonging to several national and local groups. | often have climate
opinions published in our local newspaper. | have attended many city, county and state meetings, adding climate
comments to the dialog. | am very active in city, state and national politics, working towards the election of politicians
who work towards climate solutions. Our local groups have staged several climate demonstrations with very good local
TV and news coverage.

| teach a course on Environmental Management.The e-learning course on Climate Change and REDD+ have given
me more insights to be able to teach my lessons well.

| deepened my understanding about the basic concepts of Disaster Risk Reduction. It helped me better understand
the Hyogo Framework for Action and the negotiations about the new Sendai Framework for Disaster Risk Reduction.

We (Karbi Human Rights Watch) used to organised community awareness programme on IP Rights and on Human
Rights. We also have to addressed the issues which are engulfing us very rapidly. Being in the conflict zone of India in
Northeastern part, it was really very much need of the hour and whatever | have learned from the training tried to
disseminate in those programs which was liked by the participants very much. Skills and knowledge are : Negotiation
Issue analysis Conflict transformation | have to take the responsibilities in our community/society to initiate it,

| have trained the community that we work with on the road map of peacebuilding and the out come of this was a
selection of a peace committee to keep the peace in a community where cattle rustling is the order of the day. In two
weeks time from now we are going to see the film on reconciliation which | will still want to write to UNITAR about and
which everybody is looking forward to seeing. We have also trained the communities in Laikipia on peacebuilding and
waiting to show them the film in May

n/a

The mediation and conflict analysis courses have been very helpful in my professional work. It allows one to go
beyond the surface when analyzing a conflict situation, the actors involved and the different motivations.

Knowledge gained has informed my teaching a postgraduate course on Intercultural Perspectives on Sustainable
Development

| am a MEFMI fellow in BOP compilation and do facilitate courses in compilation and assist my country in compilation
of BOP. So far have discussed with the compilers in my country on some lines in compilation of BOP.

As a business/ financial journalist reporting mostly manufacturing industry and import/export trade, the knowledge of
multilateral trade negotiation was useful. | now understand rules guiding international trade relations as much as | had
done before the course. | participated in the UNIDO Quality Infrastructure Programme in Nigeria and was able to
explain to several participants, all journalists, some of the things | learnt from the e-course. This was quite helpful to
the UNIDO team. | translated all these into a story entitled,'Nigerian Exporters Paying Heavy Price For Compromising
Standards'. The story incorporated some of the rules guiding international trade.

n/a
basic knowledge about climate change and GHG

The history of UN peacekeeping has been instrumental in my day-to-day interactions in the public diplomacy sector,
writing, and international work. The information was clear and concise.

Para nuestra organizacion fue muy importante participar en los cursos principalmente en el cambio climatico, que es
muy innovador por las cuestiones internacionales de instrumentos innovadores que vienen a la Amazonia en Brasil
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This training helped in my academic work. Specifically | produced a paper to a conference titled "The role of Economic
community of West African States (ECOWAS) in catalyzing climate finance as contribution to inclusive green growth in
West Africa" This paper was received by the conference as an all important topic especially now that west african
countries are all vulnerable to the impacts of climate change and would desperately need to turn towards inclusive
green growth. | have now received new responsibilities because my country Nigeria is still grappling with
understanding her true position and policy measures to adopt on this topic.

| have partially applied the gained knowledge in the development and authoring of new UNITAR e-courses, e.g. on
Green Economy and Trade as well as Green Fiscal Reform.

Making use of acquired knowledge on adaptation to climate change in the formulation of a food security and nutrition
programme funded by the EU to strengthen resilience of population affected by climate change in the South of Angola

The knowledge about history of UN peacekeeping operations and about the UN post 2015 agenda increases my
chances to pass entrance exams to Diplomatic Academy of Ministry of Foreign Affairs Of the Russian Federation. For
that and for the job UN is doing for our planet | feel great gratitude.

how to handle the media in multilateral diplomacy

Sharing session about the holistic waste management system applied to other countries to be replicated in our
country.

The work on the knowledge of the UN system and get to know all the information related to the United Nations and
international organizations and the way the organization's work and helped me to know this matter a great deal in my
work and through my research submitted to the director of the office, and I'm currently in search for additional courses
to register.

application of climate change knowledge in my work
| am more aware of the importance of pro-active listening to ensure everyone is on board.
Good knowledge of Security Sector Reform and E-Learning ability and skiils.

My attitutude towards disabled persons is no more characterized only by compassion, but | see them as rights holders
as any other person.

in addition to my responsibilites | now sniff into drafting of contracts of employees and the employer.

used the information in my place of work where i am part of the team delivering a system for land based emission
estimation in Kenya.

More problem based learning

Topic: Team Building As a consultant, | provided this training to the official in the Ministry and to the newly hired interns
within my own organization. Topic: DISC Personality Test Interns and officials at the Ministry took this test which
helped them in understanding each other, and acknowledging the differences. Proposal Writing: Advised and assisted
Human Resource Directorate at the Ministry with their five years capacity building plan and proposal to request fund
from donors. Moreover, | was able to assist them in the civilianization process by assisting them in their proposal to
add new civilian positions in the structure of Ministry.

Acquired legal knowledge on Domestic Debt recording and what governs issuance and management of the debt
promoting of peace in Pakistan is assigned to me in my new position. i have need more training in this field.
Transferring of peacekeeping operation

the use of green energy

Scientific Approach Guidance

The Ministry of Agriculture Cook Islands in partnership with the Technical Center for Agricultural and Rural
Cooperation (CTA) ran a workshop in the Cook Islands on Web 2.0 and Social Media. The workshop hosted two
events. The first event took from the 13th to the 17th of April. The second from 28th September - 2nd October. For
more information of this opportunity can be found on the following websites: -
http://www.cookislandsnews.com/item/5387 3-web-workshop-back-by-popular-demand/53873-web-workshop-back-by-
popular-demand - https://twitter.com/teitimotu14 - https://twitter.com/hashtag/web2fordevCOK?src=hash

Reviewed the Climate Change Policy, promoted mainstreaming of climate change considerations in cross sectoral
policy reviews

Program management

| applied the knowledge gained on climate change in my courses at the university.
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As a new Bank Examiner dealing with small banks, the knowledge has equipped me with strong knowledge to deal
with different issues raised by small banks. For example, | received an application from a certain small bank
requesting for approval to conduct agent banking, because of the knowledge acquired, | recommended approval
bearing in mind that the same would stimulate financial inclusion.

Have used portions of the papers | wrote for informing colleagues of international law on transboundary aquifers to
help with their work.

After successful completion of the e-learning course on climate change | applied all my gained knowledge and skills in
the organization of climate change workshops and seminars.

While | feel the training was somewhat helpful, | also felt it was overly complex and cumbersome. | have been working
on climate change for 10 years and felt that the core information was well beyond what the average person would
need to know to understand the climate negotiations. | did use the information on the UNFCCC structure and COP
history for our teacher delegation that we led.

It has helped me ever since | took the course to recognize a few details on utilization of indicators.

I've demonstrated to colleges and relatives various relaxing methods/positions that | ve benefited from the workshop
consecrated on TRAUMA. In other hand it was very instructive to see how an EMDR could be self applied and | guess
as a non-verbal therapy it would be very appriciated by person who doesn't feel comfortable about relating their
traumatic experiences. Thank you for this interesting workshop. NB: the part which sheds light on brain's mechanisms
was very appreciated. (Could be great to attempt to a Neuroplasticity's workshop)

Article writing

| was made the company's Canadian coordinator for the roll out of the Canadian version of GHS. The course was very
valuable in teaching me about GHS and the classification process. With out taking the course | would not have known
how to perform my new role. Even though | will not be doing classifications | am now aware of what our sites will need
to ensure they can properly classify their products.

Although not directly engaged in a related field, | have used skills/knowledge learnt in the courses to impart to
participants as a trainer in Management. Specifically, the comparative contexts of concepts learnt vis a vis the
experiences of the various participants that come from all over the world.

Negociation.

Trade negotiation skills have become very impactful on my work as well as knowledge derived from the course.
| have provided climate change education to rural farmers and what can be done in terms of floods or drought.
Help in the planting of trees within the premises of the company.

It helped me access further funded learning course with open university. | am looking to work in the area of policy and
the course helped me understand the policy landscape with regards to renewable energy technologies.

It gives me a Clear vision of all UN offices' work related to disarmement field.

Since my participation in the training, | have managed to transfer renewable energy project management skills to
community based organisation | used to work with such as how to conduct energy needs assessment, how to explore
various renewable energy options based on available resources. Currently am working with Ethical Tea Partnership as
a Village Savings and Loans and Environmental Officer. We have an energy scoping study targeting smallholder tea
farmers and tea workers from tea producers. | am using the skills | got from this course to come up with scoping
questions and formulation of data collection tables. | thank the Scottish Government for providing me with the
scholarship for my participation that enabled not only me but the communities | work with to have prerequisite skills in
energy efficient projects.

| am responsible for programme development in my office. The knowledge | gained in the training happened to be
very useful for my works during programme development of proposal writing in regards to climate change projects. |
have also shared about the courses with my colleagues and few of them have showed interest to go through it. | can
recall, one of them has already completed.

As an Environmental expert in Turkey, environmental governance course was very useful for strategy development
and policy making.

| attended a CISV International People's Project on Climate Change and Disaster Risk Reduction. The skills and
knowledge from the course helped me participate in this project. It also helped me transfer knowledge to the local
community we worked with.

As a Diplomat two main skills that i was trying to be better at are: 1. Listening for better communication. 2. conflict
analysis .
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i applied some skills from the training to the youth mates on how they can be peacemakers ,and how they can prevent
conflicts among themselves, in the areas i am working in.

Thanks to my training in Multilateral diplomacy and peacekeeping, in my office was in charge of following the
activities/meetings of bilateral and multilagteral cooperation of my ministry with other partners (New responsibilities
then).

| applied how to write a business plan and how to plan for opening a startup. after the course | decided to open a
startup in the field of tourism and | applied all the guidance supplied to us during the course in my steps.

the new methodologies of training Team work participative training

| am an active duty officer in the Romanian military and used the knowledge in the pre-deployment to Afghanistan
training. Was useful to understand that a country emerging from conflict needs help in order to re-build its security
institutions. Consider the course very helpful understanding the other domains apart from the military one.

actual negotiations in COP21

i learn and know the below mentioned point from this program UNITAR Fellowship program. 1- how i can write
proposal to donor ? 2- how i can identify the risk of Project? 3- how i can lead or implement the project. and some
other also....

| have improved my communications with my colleagues and friends. | now believe that no matter how complex an
idea is | have to be able to explain it in easy words to some one without prior deep knowledge. | have increased my
professional network and made some friends as a result of the Fellowship and we occasionally meet. I've learned how
to coach and mentor others by motivating and asking question that makes them think more about the subject, rather
than imposing MY idea on them with my knowledge and expertise. | believe I've improved my presentation skills. We
have been presenting our project to a wide audience on several occasions. That real life practice was useful. After
doing the disc-review | know some of my strengths and weaknesses and can identify others' as well. By identifying
these | can adjust my behavior and expectation towards other team players in order to gain more out of the teamwork.
Above all, I've learnt how to be a team member. This was evident in our group's best performance by receiving all
green vote from all the panel members. I've not received promotion but, my office has given me responsibility big
projects. | believe this is due to the trust they have. This trust can not be gained and maintained unless with the hard
work and doing a little "homework" outside regular day to day business. And | think, that "homework" is the programs
like UNITAR fellowship that | participated. Good luck with the future Fellowship plans!

| totally knew that how to write a proposal , how to assess baseline date and the narrow different between reasons ,
results out put and out comes.

| am more aware of how to analyze and report conflict issues

Held group event with the intention of building a network for going green by starting with understanding climate
science, international legal and policy framework, climate change finance and many other issues like mitigation and
adaptation and so on

this course | receive helps me to keep peace in my environment and every where | people need it

| used the knowledge for preperation the Sustainable Energy Action Plan which is needed for apply for European
funds.

| sensitised fellow workers at Uganda Allied Chamber of commerce Industry & Agriculture (UCCIA). | am the focal
person at UCCIA to advise members on how to do business with government, negotiate and support members in
financial management.

As a UNHCR employee, it helped me better understand the mechanism through which the negotiation process goes,
as well as the method through which resolutions are prepared/adopted; which is key to my area of work that is
necessarily linked to liaising with government partners and else, as well as humanitarian access to refugees in areas
of conflict.

| have used the knowledge gained in the course to raise awareness of climate change issues within the organisation |
work for. This in turn has provided me the opportunity to contribute and be part of the National Biodiversity Forum
which serves as an advisory board to the Ministry of Environment, Water and Climate. The knowledge and skills |
obtained have not only improved the visibility of the organisation but have also increased our capacity as | now have
the added responsibility to approach donors and potential partners on efforts that can be made to adapt to and mitigate
climate change impacts.

take away from the training course was shared with the concerned, ideas gathered were filtered to best fit approach in
the system and strategy was developed to work on it. | am given lead position to sit with policy makers and to work
out in a more detailed manner for fruitful results to come out.
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First of all | tried to start an organizational development under my authority which is southern regional office in
Afghanistan that thankfully | have succeed and the process is going on. | also have learned leadership and
management skill that | am utilizing them in the office and with my colleagues.

the introduction to the UN Peace Operation helped me to have a very good understanding of the peacekeeping and
quickly adapted myself to the MINUSTAH context that | am working currently. the Leadership-Team Work and Team
Management helped me to better interact with my team members. Finally the course make me aware of the necessity
for DPKO to manage its impact on the environment and better manage waste. We are now leading to MINUSTAH
closure and camp management and camp closure course is very important to help me to better understand the degree
to which all stakeholders have to be involved in that process.

| have a better understanding of how multilateral conferences work, so | achieved better knowledge and more skills of
how can improve the instructions and guidelines that | send to my fellow colleges in other embassies and missions. On
the other hand, | improved my skills in terms of negotiation in this area. Thank you!

After taking the On-line Training Course on Fundamentals of Risk Management, | have been more cautious with my
dealings, not only on areas of financial risks, but also with other types of situations when weighing whether or not to
proceed with certain projects. With financial matters, | have noticed that | have become more thorough in my
approaches and with due diligence, and highly selective when checking certain business opportunities. It has become
a lifestyle!

Experience of climate mitigation in world. It's can apply for our communities.
tools for conflict analysis

Protocol related to the facilitation of events have been amended and improved significantly Communications protocols
have also been implemented in the workplace, including the development of a communication handbook Improved
attention to detail in all communications More widespread use of formalities in communications

peacekeeping, refugees

In october 2015 there was a political tension between Russia and Turkey. Kyrgyzstan have had good economic
relations with Turkey and exported there agricultural products. Due to that fact Russia stopped flowing of trucks to
Turkey and back from Kazakhstan and Kyrgyzstan. We started to shape public opinion that Russia authorities
behaves uncorrectly with respect to its trading partners, and that the goods are transit goods unrelated to the Russian
market. Thus, Russia has violated international trade legislation as well as the intergovernmental agreements in the
framework of the Eurasian Economic Union. Kyrgyz trade and transport associations supported this demand.
Moreover, it was told to the Kyrgyz government that they had to solve the issue with the Russian side. Finally, during
intragovernment comission meeting Kyrgyz Prime Minister asked Russian government members to start to miss our
trucks through its territory. Within a week truck started to flow at least to one side (to Turkey).

What | took away from the training is how a leader can influence the outcome of a project/assignment by adopting a
collaborative approach and how important communication is in ensuring a successful outcome. Since taking the
training, | have tried to apply some of the lessons that | have leant. More specifically, | am trying to involve those |
supervise more in decisions that affect the section. Further, | also ensure that my colleagues, especially my peers, are
not only aware but have the opportunity to contribute to issues which | believe affect their sections so that they have a
say in decisions that are made.

After taking part in Green Economy course by UNITAR, i had to write a business plan for Climate Innovation Center
Senegal and Green Economy. At this moment , | really, felt the importance of the course that i took about Green
Economy. Thus, the course has been fruitful with lot of positives. However, that would not have been possible if it was
not for program like UNITAR which gave me the platform to enhance my capabilities in line with my interest and field
of study. | thank UNITAR for that.

Awareness on redd+

| am a writer and | have written nine books. Intellectual property rights is something that you can not run away from.
Piracy is very much in the system so we have to try and protect our business. | am more careful now with how | reach
out to my customers which are basically school children and the general public. | now know a lot about piracy and
intellectual rights

| applied the Unarmed Civilian Protection in my lectures on Protection of Civilians, in the framework of UN
Peacekeeping Operations and UN Peace Building Operations. This topic is one of the points of view in order to protect
civilians during conflicts. So far this knowledge is for academic and PSO purposes. Not for being promoted or other
goal.

| am a lecturer at SUNY Stony Brook University. Peacekeeping Operations and several IAEA courses (not listed here)
helped me convey a deeper insight into the role of the UN in seeking peaceful resolutions to world conflicts and
disputes. Unitar does an excellent job and am extremely grateful for the courses as a resource.
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J'ai utilisé les connaissances acquises pour préparer et participer a la dixieme Conférence Ministérielle de 'OMC a
Nairobi. Merci

Corporate Social Responsibility Who are the various stakeholders and how to deal with them.

Since the UNITAR course, | have transferred to a new position to which the information gained is even more relevant.
The course provided useful insight on the UN Human rights system, its history and evolution as well as current
functioning which together contextualize and inform my interactions with that system as a delegate, now based in
Geneva.

The courses presented valuable information on international best practices in public procurement and outlined the
process of engagement, guidelines and rules of international development agencies. | have been able to apply this
knowledge directly to my area of work within my Unit, which deals with our Organisation's procurement processes as
well as international development partners, so the course on International Players in Public Finance and Debt
Management was extremely useful.

Climate change
Training on the classificcation and labeling of chemicals
| work as Sales person, as a result i have to negotiate corporate contract and agreements with clients.

My knowledge from my e-learning | have passed | have apply in my work and have very happy to take part in thece
courses.

Conflict prevention strategies and Integration skills.

| transfer my knowledge gained from the course on climate change to more than 1000 students of different Schools.
No

As the potential UNFCCC negotiator the training had increased my knowledge and skill in Climate Change
Negotiation. Initially | was asked to join The Gambia Climate Change Negotiating team but | decline but after
successfully completing this course | will be joining The Gambia Climate Change Negotiating team.

Mainstreaming REDD+ into Agricultural policies, strategy and programmes. E.g National Agricultural Soils
Management policy, Climate Smart Agriculture Strategy and Kenya Climate Smart Agriculture Framework Programme

Equality at work place

IAM A PUBLIC DEBT AUDITOR. | HAVE USED THE KNOWLEDGE GATHERED FROM THE THREE TRAINING IN
FOLLOWING WAYS; 1. TRAINING ON PUBLIC DEBT MANAGEMENT-THIS HAS HELPED IN UNDERTAKING MY
AUDIT AS | APPLY THE INTERNATIONAL GOOD PRACTICES AND AUDIT PROCEDURES. 2. THE LEGAL
ASPECT OF DEBT- THIS HAS HELPED ME UNDERSTAND BETTER THE CONTRACTS AND SOVEREIGN DEBT
AGREEMENTS THE COUNTRY HAS. IAM ABLE TO QUERRY AUDIT PROCEDURES MORE INFORMEDLY AS |
KNOW THE BASIC REQUIREMENTS IN DEBT CONTRACTS. 3. TRAINING ON THE SOVEREIGN LENDING AND
BORROWING FRAMEWORKS HAVE ASSISTED ME IN UNDERSTANDING THE GOOD PRACTICES MY
COUNTRY IS EXPECTED TO UNDERTAKE AS A BORROWER COUNTRY. FURTHER, IAM ABLE TO
UNDERSTAND AND QUERRY MULPRACTICES WITH REGARDS TO LENDING TO STATE COOPERATION

| am better at negotiations, chairing meetings, and public diplomacy

| have applied the skills of organizational assessment in my work. also i have applied change management skills to
bring changes in the M&E system of AKF in Bamyan. i have applied the communication skills, developing project and
time management skill for my work. as result of these knowledge i got promoted from Regional manager, to National
Manager within AKf.

In close consultation and dialogue with the Province Administration of Bumthang and various stakeholders, we have
come up with the Green Children Park Project last year and was completed successfully this year. The Bumthang
Dzongkhag/Province is now looking for new suitable landfill area to preserve wastes/trashes, whereby the old landfill
had become full. The Province Administration has also provided the business license and encouraged the private
green economy waste collection by separating the recyclable and non-recyclable waste. So far, there was no proper
road to reach the waste site, but now the road has been built to reach the site by the public. Where possible, the tin
trash bin has been kept along the highways and proper bins in the town to educate our public at large by minimising
the waste collection.

through the training on negotiation skills, i managed to engage effectively in bilateral negotiations with Embassy
officials from a certain country

Study the experience of other countries, including their legislation and best practices, used in the implementation of
PPP in the Kyrgyz Republic.
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2016 UNITAR Training Follow-up Survey (English)

| took the course while | was preparing to start a doctoral programme in climate science. As | am from a mathematics
background, the course has helped me understand the basics of physical climate science, adaptation strategies and
international negotiations. The course has also helped learn about the climate change terminology.

| am engaged in conservation of cultural heritage in Central Asia. In this profession, | apply my new knowledge
acquired in the workshop to understand cultural heritage deeply and to discuss how to make the conservation with the
counterparts and experts.

| conducted/facilitated workshop among the members of "Anti-trafficking network" that included 19 NGOs in Mongolia
after attending the workshop. During this workshop, we discussed international laws/legal frameworks related with
combating trafficking human beings, possibilities to improve national standards and made SWOT analysis.

I intend on finishing the course - work got in the way! It has been very useful in understanding the global conmtext and
approach to Climate Change.

Before this training | mostly did administrative work but since I've been back from the training although still doing
admin work | am doing more GIS work compared to before. We've never really used GIS in risk management before
and it was a great learning experience and interesting training which | learned a lot from.

Negotiations in commercial transactions. | received new responsibilities.

- Being able to use facebook to connect with other people and share knowledge - Being able to create a block - Using
google drive to send or share documents

Integrating environment and climate change issues into the teaching and learning process at Basic level
| was prompted in my place of work. | have also shared my experience with my co-workers.

| have transferred my knowledge what | had learned from this course - to those who have weak knowledge about the
Environmental natural forest conservation and who are a little interesting about these issue. | would like to change my
position to working on this issue but at the movement still working on humanitarian issue.

| have been able to transfer knowledge/skills acquired. | used the Green Action Plan developed as Case Material for
management consultants in attendance during a session on, "Writing and Developing Case'.

| can write my own material for my teaching class more clearly.
| am an Army Officer and | transferred it into my job

Restoring tropical forest through tree planting activities which contributed much on recovery of major biodiversity
species, protection of major threatened species, recovery of forest ecosystem function, protection of major water
catchment areas, sustainable land use, Agroforestry techniques,livelihood improvements, reforestation.

The content that was taught in the course helped in the substantive work (e.g. drafting of concept notes on related
activities)

In the lead up to the Special Summit on Sustainable Development in September 2015, | used what I've learned from
the course as a solid foundation for producing comprehensive and understandable press materials, including press
release, media advisory, backgrounder, FAQs, infographics etc.

Conflict analysis. Conflict resolution.
Broad knowledge of protocol

| applied it at the work place, by improving coordination and unity among the staff and maternal and child health
departments. | also applied it at personal level, by strengthening the coordination and unity at my family and clan level
by sorting out issues amicably among family members.

Mediation theories. In my work at UNDP we are implementing a reconciliation programme working closely with Civil
Society Organizations. Understanding which mediation process best suits the situation of Gaza/West Bank and the
characteristics required in addition to roles and responsibilities of the mediator was quite timely and helped me
personally in managing my project particularly during the workshop which took place recently in Gaza. Also, gave us a
better understanding how to move forward with the agreed upon work plan.

Had use the knowledge in training and sensitization of farms, communities and extension workers from different
institutions on climate change adaptation and mitigation as well as on climate change diplomacy, particularly during the
INDCs process as the UNFCCC Focal Point

| work as an environmental consultant in the USA for air quality issues for oil and gas companies. As a part of my work
| write a blog on air quality issues. The information obtained help me with content for the blog. Content that oil and gas
companies need for their business decisions. Helped me with improving and expanding services that my consulting
firm can supply.
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Able to distinguish between reserve Assets , non resident activities and how to treat them in BOP.
Basics of multilateral confereces

| wanted to extend my knowledge in the hope it will support my work

leadership and legal skills and knowledge

| received a new position, for which | need to manage information about climate change. | got relevant knowledge
about the following areas: -Climate Change Science -Climate Finance -UNFCCC -Adaptation and Mitigation
Measures.

As section chief of prevention and preparedness in disaster management agency of Jakarta-Indonesia, | have made
some local regulations concerning the implementation of school safety, the hospital safety and the traditional market
safety of disaster and climate change. The regulation set up of all stakeholders more focused and coordinated well in
implemetation for disaster preparedness and climate change.

| have just finished the fellowship program on 11 March, 2016, and i have started to developed a communication with
the department and also helping the head of Unit in developing Organization need and assesment and way forwards.

This helped inform how European donors and structures are different from American ones. We are discussing follow
on research and papers looking at the broad subject area.

| was working as development policy officer at Kepa (finnish NGO) in Mozambique and | was in charge of Climate
Justice. This course was helpful to understand better the context and all the concepts in climate change. The chapter
about adaptation was also important for me because | was made a research on adpatation learning programme and |
could see perfectly wich sectors and how they are important when choose the adaptation strategy. It also hiped me to
support our partners in Maputo in preparing to COP21 with ideas and we made together INDC comments to the
ministery of land, environment and rural development. Today | am more confident about climate change and | can
discuss with propriety.

| received new position in my company

The course material was extremely relevant to my current position. | have been able to some of the technical
knowledge gained from this course directly to my job.

RESEARCH AND DICUSSION PLANNING

As | am involved in the inventory process of Benin, in Agriculture sector, the training has given to me precious
information to increase the quality of my work, and to have a better understanding of the finance aspect of inventory
process in developping countries.

1. The training increased my understanding of the issues surrounding REDD+ 2. | have shared the material with my
students 3. My group is planning a training using the materials and the experience that | received

Knowledge about the United Nations Framework Convention on Climate Change.

Organizational Development, Enterprise Development Specially Social Enterprise, Textile Sector Development, Ready
Made Garments Manufacturing (RMG) Development, Capacity Development of Small and Medium RMG Cluster,
Holistic Waste Management, Strategic Planning, Training on organization development, certification of QMS, EMS,
OHSAS, SA 8000, WRAP, HACCP. Development of BSCI, SEDEX, ICS, FLA, C-TPAT, Technical & Quality control
system of the organization. Short course on Computer & Apparels Business, NGO's Activities etc. | have done
differently as a result of transferring/applying the knowledge/skills and changed position, promoted and responsibilities
to Enterprise Development Specially Social Enterprise with local NGO, Holistic Waste Management with RMG Cluster
Development, Ready Made Garments Manufacturing (RMG) industries Development, Social Compliance, CSR,
Industrial compliance and Industrial development, Quality & Environmental Management System and Occupational,
Health & Safety management system.

| have used the acquired knowledge to train colleagues on method of eliciting desired information in the course of
interviewing a subject.

Information about WTO agreements was disseminated during conferences, webinars, consultations to
government,businesses and NGO structures in Russia.

A better understanding of the UN system was helpful to me in understanding and designing the SDG communications
package for the WHO Regional Office and country offices (ie. what information comes from where, etc)
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As a Manager in the Advisory Department of the Public Procurement and Disposal of Public Assets Authority, and the
Chairperson of the PPP Committee in the Authority, | have used the knowledge attained in the course while advising
several Government Institutions including the Ministry of Lands Housing and Urban Development, Otuke District Local
Government and Uganda Post Limited, Ministry of Education & Sports in their handling of projects using PPP method.
These Government Institutions had sought guidance from the Public Procurement and Disposal of Public Assets
Authority on how to proceed with their projects.

The research was conducted with knowledge acquired thru e-learning

For the time being, | have applied much of knowledge accessed and accumulated during the attendant UNITAR e-
learning course due to the fact | am working in a conflict zone.

| TRANSFER THE KNOWLEDGE / SKILL AREA TO MY ORGANIZATION BASE ON MULTILATERAL TRIED ON
INTERNATIONAL BUSINESS, AND THE WAY FORWARD TO ACHIEVE A GOOD BUSINESS RELATION. TO
UNDERSTAND THE NEW WAY OF MARKETING STRATEGY.

Conflict analysis

In order to resume the event At the first step that's what in franche Sensibilisation a I'enterprenarit At the second La
formation a I'enterprenariat

Due to the knowledge aquired on Climate Change, i am now leading climate resilient effort my organization is
implementing at the regional level (Northern Region Specific). This is known as "Cummunity Resilient through Early
warning" where we provide early warning information on Droughts and Flood to communities using Arc GIS
applications and maps.

Upon return in the Philippines, | conducted an in-house training for my colleagues and presented to them all the topics
presented during the workshop.

I've not applied knowledge or skills yet because | finished the course 3 days ago. But | will apply these during my
thesis work.

The lessons learnt from the course supplement my current Masters studies in Disaster Risk Management and Climate
Change Adaptation; additionally supplemented research conducted for NGO | worked for that deals with projects
related to clikate change adaptation

| acquired general knowledge on climate change that
Have been informing my friends on the course

after my participation in the program, | decided to start my statup, thing is done and now it is 100% Operational. you
can visit the website of my startup www.t2mcreative.com

Actually it was more of a refresher course for me. One really needs to update one's knowledge and skills in order to
prevent obsolescence and this course achieved that objective for me as | continually use the climate change data in
my advocacies and job.

Bonjour a vous.Etant formateur en Action Commerciale,a la fin du cours,j'ai transmis les connaissances acquises a
mes étudiants dans un premier temps,et en second,j'ai partagé cela avec les membre de I'association dont je
dirige.Merci.

Lors de la formation j'ai travaillé sur le developpement d'une économie verte dans la fiiére avicole au Niger. Cette
formation m'a permis d'élaborer un plan d'action vert pour le developpement d'une avicultue biologique au Niger.{| A
ce stade je travaille avec les éleveurs de volailles notamment les femmes pour le developpement du concept bio.q|

- capacity and knowledge sharing - Hands on experience and delivered speeches on the topic.

Explained to young people how climate change impacted all human kind and the ways to address the problem and
what we can do at regional level to start to limit its damage.

terms and rules of trade between countrys

| used the knowledge the principles for the development of futur laws, studies on transboundary aquifers that could
apply to the Volta basin.

Served as a resource speaker for several migration and development seminars in certain areas/provinces of my
country. Several briefing workshops are also lined up in the next two months involving other sectors (academe).
Workshop tools learned are also currently being used in our training (both internal and external)

After the course, | did a training on climate change with local farmers in the community that I'm living.

The course learned , is used by me as | am have to negotiate and participating in COP21 in PAaris and | continue to
use it in my work day by day It have strengthened my knoweledge in climate change ,
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| work with the inter state issues with in our country. Day in and out such skills have been applied
Climate Change Science

| have applied the skills and knowledge acquired from the course effectively in my work ad well as my daily activities.
The course enhanced my creative thinking to application as well as my personal contributions to the progress of work
space.

General Information regarding Climate Change.
Training was useful in drafting briefing notes for COP21.
Background info on Microfinance has been useful Reviewing loan documents

1. i learnt about Problem identification and analysis (this includes how identify a problem in your community and come
up with a solution to it. As a result to this i designed and i am running 2 projects. One is about educated children aged
between 4 to 8 years using the story telling approach and edutainment; the other one is an educating program which
teaches the continuum of violence and the continuum of benevolence. 2. i learnt about project management and
analysis. Due to this new acquired skills i was (and still) employed at aegis trust Rwanda as a project coordinator
where i coordinate a project called the youth champions project through which we train young people from different
walks of the country in leadership, public speaking, advocacy and project management, then after the training those
young people are called youth champions and they go back to their communities and start peace building projects.

emergence debris removal and safe demolition after post earthquake VDC level community level disaster response
sevice

To made syllabus and material for REDD+ Training and to make a publication in related REDD+ programme .
It refreshed and enhanced my manner of application in reviewing agreements.

Area: negotiation. What | have done differently: Focusing on the interests of the parties involved in the negotiation;
separating personal and substance issues.

Knowledge improvements...

Leadership for decision making information Analysis and capacity building to promote research
chairing of meetings following participating in the multilateral diplomacy course

| explained the climate change history and its effects in future to my students.

Skills learned in Peace building help me greatly in my research documentation in post conflict Karomoja Region,
Uganda when | pick up my new assignment

| was able to gain proper understanding of climate change, especially adaptation and mitigation. | have been able to
apply this in designing my research in the area of climate change. Also accessing what farmers already know about
the concepts and how to educate them on climate change.

I've moved my girlfriend and we began to work in the study of projects depending on the session
Capacity building of hydromet services

we managed small landfill site. you can also watch in you tube. we also request to support Health care waste
management of the health care institutions. https://www.youtube.com/watch?v=AgYS-5z7ULA

At work since am law enforcing officer, i have able to solve many problems

| am a Disaster Risk Management/Climate change professional/trainer. | used information while conducting training.
Also, i used course information in DRR/Climate change planning.

| move the debate to my colleagues in my working environment to know their opinion in Negotiations in Multilateral
Trade if it's really benefit developed countries. Series of argument and opinion among ourselves we agreed and
finalise that the poor preparation and lack of efficient and experience of developed countries delegation gave them low
and weak negotiations with developing countries.

| am one of the admin of the facebook page of my Agency the Seychelles Agricutural Agency and another one for my
parent Ministry, Ministry of Fisheries and Agriculture. | was a co facilitator for a local training in WebforDev, in
September 2015, following successful completion of my course with excellent. | have just been invited to become
member of a communication task force for the Ministry and the Agency so as to better our service to our stakeholders.

The course helped me to understand prior knowledge that | had learnt about peacekeeping and | was able to transfer
it to different conflicts.
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| am working for an NGO where the Climate Change is one of the project components, We conducted a workshop
with the support of DMC ( Disaster management Centre) in order to develop DRR plan at the village level with the
participation of relevant government stakeholders. The course was very much useful to provide my input as well to
support this process.

I'm not only a member of ABSDF (All Burma Students' Democratic Front) but also a member of the technical team. |
have applied my work and my organization. Our technical team focus on Security Sector Reform which can apply the
current political situation and feature Burma/Myanmar. And I'm a facilitator (trainer) on conflict, nonviolent action and
strategy course in Burma/Myanmar. | wrote article of the relative on Security Sector Reform in feature
Burma/Myanmar.

| am Head of Community Based Health Care department from the establishment (2005) so my position and
responsibilities are Management and leading of National level CBHC related activities , After participated in UNITAR
Fellowship program for Afghanistan 20015 , | learn more abut good leadership and especially how to deal with my
program stakeholders , even When | return from the Fellowship program | trying my best to shear my knowledge and
understanding of new methods with my key staff .

| have transfered the knowledge to other parthners and students in diferent academics institutions.

Course in Progress | gained more specific knowledge about the theoretical approach UN and Global Governance
takes. | applied this to my studies in Global Mental Health and will further use this knowledge in my work with the
courts and tribunals services.

i have continued to work with local NGo that has peace programs purposely to enhance my experience i have also
written a project entitled " campaign against genocide Ideology " and now am liaising with stakeholders to see if i can
get the funding to implement it. hence embarking on peace building journey.

| have updated my teaching notes using the knowledge and skills gained in the course. And | will comfortably deliver
the Climate change issues to students | will be teaching at certificate and Diploma levels. | am in the Technical
Working Group of REDD+ in my country where | can ably contribute in decision making in reference to what we learnt
e.g. in planning REDD+ activities. Currently, | have been involved as a participant in experimenting carbon inventory
(sampling stage) with USAID funded project

Transparency, prudence and accountability in the utilization of public funds are key components for development.

Incorporated the concepts of the training into course curriculum, | am teaching in "Disaster Preparedness, Mitigation
and Management" Masters and PhD courses in Asian Institute of Technology, Thailand.

| have been encouraged to participate in planting Bamboo and also encourage others to do the same. | have read the
advantages of bamboo and the UN proposals on this plant. Through out the course | have also read the dangers of
animal wastes to the atmosphere espacially the effects the gas produced has on the O zone layer hence | want to
transform the animal manure to Bio gas production on a large scale to reduce otherwise the would be impact to the
climate change if just left in open.

Les formations en technique de négociation m'ont permis d'étre plus performante dans cadre de mes activités de
négociatrice sur des sujets tels que le commerce international, les droits de propriété intellectuelle, des droits de
I'homme, etc...

Project Management,
The best international practice that | have received during the seminar, | began to use in work.

after completion of the course, i have been able to fasten my research work, gained new strategy in diplomatic
resolution.

| applied for the PhD scholarship for West African Climate System
| acquired knowledge and skills in climate change and mitigation which am implementing now at village level at home

Leadership i think and performance | nomminated national Rotary President of my country and Executi director of
TALENT INCUBATOR

| am working in the field of nature education. So, | applied the knowledge in disseminating the basic knowledge to the
school children, college & university students as well as other people of the society. This had helped them in enriching
the understanding of the climate change and its causes, its mitigation etc.

Our country Nepal was hit hard by the earthquake of magnitude 7.8 on April 2015. As a recovery and reconstruction
plan, I integrate the learning and framwork of disasters and ecosystems to build resilient ecosystem and community.

| could easily understand about the Climate Change aspects and impacts. | had implemented an emission reduction
goal for my organisation. | provided training classes to the management team based on what | learned from this
course.
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The areas which | have transferred knowledge to my colleagues are as follow 1. Project Management. 2-Planinng. 3-
Leadership

Gender mainstreaming in workplace

as section chief of prevention and preparedness jakarta provincial disaster management agency encourages all
stakeholders involved in implementation safe school, safe hospital and safe traditional market from disaster including
climate change adaptation in jakarta-indonesia

| improved my professional capacity , I'm becoming more skilled in the area where work and with the information that |
have shared have opened new horizons in my professional career.

transfering knowledge to coworkers
NEGOTIATION APPROACHES TO THE QCPR

As Disaster Risk Specialist in a project of urban resilient in Jakarta and Bandung, Indonesia: delivering training on
climate change to communities, conducting vulnerability assessment, where | used materials from the training.

New knowledge was informational, not really technical. It gave me the possibility of being up to date and in advancing
new ideas and concepts in terms of international development consultancy.

used the green action plan to sincere esp fishermen on the use to clean energy for artisinal night fishing in tha lake
victoria

| created an Association dealing with sustainable developement. the main objective is the promotion and protection of
Environment. Cameroon-Garoua

Cette formation a eu pour objectif de fournir aux différentes parties prenantes provenant des autorités publiques, du
secteur privé, de la société civile et du monde académique, une introduction au concept d’économie verte. nous avons
appris les différentes facettes de I'économie verte, ainsi que les défis propres aux différentes secteurs tant au niveau
global que national, et les opportunités afin de tendre vers un développement plus sobre en carbone, plus efficace en
matiére de ressources naturelles et plus inclusif socialement. De plus, nous avons acquis des compétences de base
pour mettre en ceuvre le concept d’économie verte adapté a la réalité économique, au contexte politique national ou
personnel. J ai pu partagé avec les acteurs du bassin du Congo la compréhension internationale des conditions
favorables a une transformation plus écologique des économies nationales et j discuté des principaux défis et
possibilités afin de progresser vers une économie verte. Nous avons pensé a organiser un forum sur le sujet.

Understanding trade laws and politics, particularly as related to every country

| worked a while in the direction of the military cooperation of the Department of foreign affairs .| participated in the
development of new legislation on the reform of security in collaboration with the Ministry of Defence.

Conflict analysis tools
peacekeeping

As an executive of a small agricultural company, our next expansion work shall greatly be carried out with least bush
burning as possible and to also operate under the principle of sustainable development!

hh
degree / licence in translation interpreting . captain of fishing boat . 3 years as a languages teacher english / french

| used material for capacity building of industrialists community on different occasions and also data with Government
functionaries.

Military training to troops proceeding to participate in UN contingent.
i use some of the lectures information in my general ecology classes
Is has been useful to improve my skills as

Hello | have tried to impart training to my colleagues on Leadership, Team Management and Teamwork.Similarly
shared my experience while serving as member of United Nation Peace Keeping Troops and how these skills helped
me during my tenure of Peace Keeping member. Reagrds

| have urged myself to public presentations and discussions after | was enlightened and empowered by the detailed
course on Climate Change plus Climate Change and Cities. | have visited 3 different universities and two other
organisations. | have also recommended the UN CC course to others for more insight into Climate Change.
Specifically, | have devoted myself to educating people for increased awareness and development of new solutions
and preemptive actions towards its mitigation and adaptation.
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| am used to apply of what i have learned in this course in all my working areas. i am working in NGO where i am
delivering the humanitarian assistance to needy peopple effected by different of disasters, so, i need to know the
peace and conflict resolution among the conflicting parties.

As | am applying to positions in the PKO field missions, the background knowledge | acquired from UNITAR courses
helped me to understand issues in PKOs.

The International Water Law does not apply more in the Philippines but | use some of the system and methodology on
how to resolve conflicts and especially the conduct of environmental impact assessment

| transfered the information to my students.

Trying to Communicate more clearly by using chunking, emphasis, intonation, as well as other skills relating to non-
verbal behavior.

| have transferred my knowleges and skills in my mission as my position of Chef of Executive Commission of the
Organization of African Youth for Peace. | try to transfer my knowleges to my collaborators by face to face training and
by network. Actually we are making discussion with the President of African Youth Cuncils to engage Youth to
participate in prevention and resolution of conficts in Africa. In other case, we established National Commission in
Céte d'lvoire and we are going to establishe Cameroon and Togo National Commission. More than today i call the
burundi autorities for how our Organization will help them to mobilize youth to support peace in Burundi. Not no
longuer the will officially response for us.

| am applying the knowledge acquired from the course to developing a PhD. research proposal. | am focusing on the
effects of Climate change on food sustainability.

Honestly, due to poverty of the country where | come from, it is next to impossible to be proactive to emerging issues.
The issues of Global Warming and Environmental Degradation do not receive the attention of Government as they
consider that such matters can be shelved in preference allocating resources to immediate needs of the country. The
knowledge | gained from the e-learning course enabled me to start mobilizing the communities to begin discussing
demanding Programs and Initiative from Government which will guarantee sustainable development. At the rate at
which natural resources are being depleting, Greening of Economy can not wait. Noting that the Public System is not
supplying, | am using the knowledge | gained to influence the people to start demanding Greening of the Economy.

I am much more responsible with my actions and try to teach my students to do so, explaining them why and how.
(selecting trash by example) | had presented my knowledge to a training session (earthquake and fire)

| applied the knowledge gained through the course in keeping Environment's concerns. Further, | also acquired
wisdom in the Security aspects while operating a field tasks at my duty please.

| assisted in the planning of a tabletop emergency exercise. In addition, | assisted with the presentation of the injects
for the tabletop emergency exercise.

The skills and knowledge gained from the course was transferred to other staff members of the Liberia Meteorological
Service through training workshop conducted.

in the area of research and proposal writing. i have been able to infuse the knowledge from the introductory course
into my writing

As an International Diplomat with different thematic assignments | acquired skills that are very beneficial to
International Peace and Security, Multilateral Diplomacy and related area. | also learned new expertise on different
matters from peacekeeping operation issue and disarmament to sensible political matters.

| have been shortlisted for deployment as an observer with the United Nations by my organisation. | have also gone on
to appreciate that contemporary conflicts have taken a new dimension from inter state to intra state and therefore the
protection of human life is more important thwn territorial control

Well, | work within the environment division in Saint Lucia and one of our main focus is in climate change
adaptation/resilience/reduction/vulnerability, and having added skills help me to be more adequately knowledgeable in
that regard. | am more aware of changes in the atmosphere and of all the causes and effects. My skills have improved
because now | am able to identify and apply my knowledge when we have meetings and conferences, that | can
answer questions easily without hesitation and assistance from the more learned persons within the department.

My sphere of responsibility is law enforcement. | have been able to use knowledge acquired to settle disputes noting
root causes n triggers. Also | have been able to use my negotiation skills to achieve results

No new responsibility
analysis, understanding of key elements, contexts, evolution of conflicts..
Historic perspective, applied to graduate programs, ideas for thesis.

To take full responsibility of my environment and make sure it is safe for me and people who are in the world
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Into the meetings as general knowledge
negotiations
Have been able to use the skills in the following areas: Meetings Trade Negotiations Trade Disputes HR Matters

Going through the course on climate change gave me much exposure and the opportunity to learn new concepts in
climate change. Concepts like carbon credits, carbon sequstration,climate change adaptation and mitigation. The
course also helped clarify the issue climate change and how real it is.All these and many others have helped deepen
my understanding on climate change issues. The last one is that, the course helped prepared me to complete a
course in climate change and adaptation as part of the courses for my masters degree in sustainable development.

Knowledge/skills being applied relate to the development and implementation of checklists promoting the rights of
Indigenous peoples in the tourism industry. We are planning to expand that effort in 2016 and forward.

IN HANDLING THE TASK RESPONSIBILITY ASSIGNED TO DO IN THE OFFICE AND RELATING WITH OTHER
CLIENTS

after completing the course | enrolled for the master degree programme on Conflictology and found the content of the
course part of the master degree program

| learn't how to deal with people.
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Q11 Please indicate how frequently have
you applied the knowledge/skills to your
work.

Answered: 494 Skipped: 200

Frequently
(i.e. on man...

Infrequently
(i.e. almost...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Frequently (i.e. on many occasions) 49.60% 245
Occasionally 46.15% 228
4.25% 21

Infrequently (i.e. almost never)

Total 494
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2016 UNITAR Training Follow-up Survey (English)

Q12 How confident are you in transferring
or applying the knowledge/skills to your
work?

Answered: 492 Skipped: 202

Fully confident

Somewhat
confident

Not at all
confident

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Fully confident 33.54% 165
Very confident 50.00% 246
Somewhat confident 15.45% 76
Not at all confident 1.02% 5
Total 492
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Q13 How essential is applying the
knowledge/skills acquired in the event to
your job success? If you are not currently
employed, please tick 'Not applicable’'.

Answered: 492 Skipped: 202

Very essential

Somewhat
essential

Not at all
essential

Not applicable .

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Very essential 50.20%
Somewhat essential 38.41%

Not at all essential 2.85%
8.54%

Not applicable

Total
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2016 UNITAR Training Follow-up Survey (English)

Q14 Which of the following factors enabled

you to apply knowledge/skills from the
training (tick as appropriate)?

Answered: 490 Skipped: 204

Opportunity to

apply...
Importance of
knowledge/sk...
Support

received fro...

Support
received fro...

Confidence to
apply...
Action
planning in ...

Systems and
processes...

Other, please
specify

0% 10% 20% 30% 40% 50% 60% 70%

Answer Choices
Opportunity to apply knowledge/skills
Importance of knowledge/skills to my job success
Support received from my supervisor
Support received from colleagues/peers
Confidence to apply knowledge/skills
Action planning in the training facilitated transfer and application of knowledge/skills
Systems and processes supported the use of knowledge/skills

Other, please specify

Total Respondents: 490

# Other, please specify

1 the training was conducted on the right time and also the knowledge and skills is very much needed.
2 Lack of pratical information provided by thecourse

3 It was very beneficial.
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Aucun

Task Force on REDD+ implementation where | used knowledge from the Academy to explain how System for Land
Based Emissions Estimation for Kenya ( SLEEK) feeds into REDD+ Agenda

knowlege in general
A combination of the knowledge received and the opportunity to learn what other peers are doing.

Typical UNITAR experience, this annoyed my along the courses as well: | don't understand what do you want to
know, | am too busy to spend time on decoding your encrypted questions!

My job does not really deal with donors and civil society groups. | work in civ-mil relations so it was helpful in the
sense of gaining insight into funding and donor structures and how this informs the types of relationships.

| can't tell now, as | still have to apply them.

i chair meetings involving other governments
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Q15 Did any factors deter you from
applying knowledge/skills more often than
presently is the case?

Answered: 630 Skipped: 64

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 23.02% 145
No 77.62% 489

Total Respondents: 630
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Q16 Which of the following factors deterred
you from
applying knowledge/skills from the event
(tick as appropriate)?

Answered: 155 Skipped: 539

No opportunity
to apply...

Knowledge/skill
s not import...

Lack of
supervisor...

Lack of
support from...

Lack of
confidence t...

Insufficient
knowledge/sk...

Lack of time

Application of
knowledge an...

Other, please
specify

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
No opportunity to apply knowledge skills
Knowledge/skills not important to my job success
Lack of supervisor support
Lack of support from colleagues/peers
Lack of confidence to apply knowledge/skills
Insufficient knowledge/skills to be applied
Lack of time
Application of knowledge and skills not supported by systems and processes

Other, please specify

Total Respondents: 155
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Other, please specify

limited Funds

Have not completed course

due to lack of appropriate technology to support the implementation of the knowledge obtained

| have applied the skills

Have changed jobs shortly after taking the course.

the working context in itself

course materials was difficult to access, hence the proper knowledge and skills could not be applied.
funding

Still taking the course, present knowledge and skills not strong enough

Was unable to follow up the course completely because there were no downloadable materials and one can not
remember everything from the online session alone

Showing of the film has been delayed for lack of power in some places as well as lack of peace itself due to insecurity
in the northern region of Kenya, it has been postponed many times due to this

| partially discussed with BOP compilers but am not actively involved in compilation. Further an opportunity has not
yet arisen to facilitate BOP course as a MEFMI fellow in BOP

My current position is not related to the course training. Thats is why | have not applied the knowledge to the
organisation. but on individual level, | have lectured few people and transferred the necessary key points of the course.

Knowledge from course was very complex. It was good information for me to know, but very difficult to transfer this
information.

Lack of reading material of the course. All of it was done on-line with no possibility of printing.

Like | said due to the fact that | am not directly working in the specific field. However, the knowledge is very useful and
| have been able to use it occasionally.

Capital

There were other times | was required to provide a transcript of my results to enable me to enrol in higher level of
studies using UNITAR course but | didnt know where and who to contact at UNITAR to help me on that.

| am on maternity leave now and | am planning to apply the received knowledge skills in a little while.

The way our office works is very strict in sharing the information. I am in contract with my office to not share and
openly discuss about some of the operational works.

limited measures for the application of strategies for change in the organisation
The course did not correctly connect.

Awaiting completion of National REDD+ strategy for collaborative implementation
Most of the programmes are paid programme .The fee deter from applying

Information provided, especially on the UN Protocol course was incomplete or useless. Reading the course material
felt like chapters were dropped from a book without revision of the whole content, resulting having information holes
and lost context.

As | said, my job does not fully relate to the discussions in the workshop. As such, my day to day does not give me
opportunities to build on this knowledge.

PEOPLE ARE LESS OPEN TO INNOVATION.
Logistics and capacity

The course title did not reflect the course content - | assumed Cultural Diplomacy related to how to be diplomatic within
different cultures.

Les moyens financiers

In fact, UNITAR does not give enough time to complete the e-courses.
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3/31/2016 5:17 PM

3/30/2016 9:16 PM

3/30/2016 8:21 PM

3/30/2016 7:45 PM

3/30/2016 7:18 PM

3/30/2016 7:06 PM

3/30/2016 1:20 PM

3/29/2016 1:33 AM

3/27/2016 3:03 PM

3/23/2016 4:18 PM

3/22/2016 3:55 PM

3/22/2016 1:37 PM

3/22/2016 11:22 AM

3/21/2016 3:36 PM

3/21/2016 3:18 PM

3/21/2016 2:30 PM

3/21/2016 12:24 PM

3/21/2016 12:21 PM

3/21/2016 12:16 PM

3/21/2016 11:54 AM

3/21/2016 11:36 AM
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This course is in line with my interests and background but not my current job functions.
The info in the course was outdated

Improper management skills

No opportunity to apply knowledge skills

Not really see my area of work among the courses list

Alternate theoretical approaches were not addressed in the course.

Financial constrains

funding to support the implementation of the knowledge and skills

other

| did not participate in the training
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Q17 Please use this space to add any
comments that you feel may be useful to
UNITAR.

Answered: 283 Skipped: 411

Responses
Your training programs are relevant. Come up with Strategies to meet more people.

| am suggesting that, if its possible to increase the duration of this fellowship program to 1 year as well as the number
workshops and training should be increased . The audio and vedio conferances should be increased.

The fellowship programme that i have attend i would really recommended to other African's country who are very
much in need of it such as Sudan, Uganda ,Rwanda and among others, so that we can make the world a better place
for everyone, because the approach UNITAR is using is a very good approach, is teaching people how to fish not
giving them fish.

Thank you to all the team for the service and valuable training.

- Promocionar mas cursos en linea gratuitos apegados a los lineamiento de la agenda de la ONU - Tener una
plataforma para ingresar correos que permita que todos los eventos y curso en linea se notifiquen

UNITAR should continue to train the people of United Nations. The skills transferred in the course are very useful. |
am looking forward to apply them in my future job.

UNITAR should extend his branches in different countries which should help many participants to gain this knowledge

UNITAR, have been a blessing to many. For a person like me, | love to attend their courses or workshop but financial
hardicap. | will sugest that for all to participant, there should a token charge on any one who wish to participant and
thereby, we can make a small donation to UNITAR at our convinent. You know, you generate more when things are
done moderately because you will receive more people to attend.

the price was too expansive compared to the knowledge provided

| want appreciate the effort of the unitar for their good initiative in development individuals skills and government
agencies to function effective and efficiently in veracious filed and other development partners, who give their support
to the success of programm, | want to participate at face-face training course in your reputable unitar programm.
thanking you in anticipation of your respond. Best Regards Mr. Alhassan Abubakar Federal Ministry of Industry Trade
and Investment Abuja-Nigeria

Have such short courses frequently

Please provide any in person workshop/s in Kabul or any other place like Geneva. Because in person program really
are useful and make us get practical experience and use it in our professional workplace.

UNITAR should sensitize the leadership of the government ,so adequate fund and equipment will be provided for its
responsible MDA.

This Course it was very usuful, because is necessary to protect the Environmental, all we have to know the important
of the preservation and protection of the ecosistem; all this theme are necessary and vital for our life, our childrem and
the future generations.

Plz ask the Afghanistan office to provide all needed information @ really beginning! Further, it is important to have a
very comfortable and relaxed area for conducting E-Learning classes. Ministry of Finance Afghanistan has no
comfortable hall for the training sessions! Further, it lacks microphones for everybody! Better UNITAR equips it with
tools.

A diploma or a degree course on climate change should development for participant who may not be privileged to go
on study at the university because of increasing cost.

The programme is a good project to help develop developing countries and it would be good if it was done more
frequently

provide more Training for the same fellows of 2015 on management skills leadership
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6/13/2016 4:38 PM

4/21/2016 1:18 PM

4/19/2016 10:31 PM

4/17/2016 8:07 PM

4/13/2016 7:34 PM

4/13/2016 5:27 PM

4/13/2016 11:19 AM
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4/12/2016 6:05 PM
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| found this particular course very useful and inspiring. Also, the manner in which it was organized both by the trainer
as well as by the UNITAR colleagues was very user-friendly and incentivising the participation. The discussion on the
forums with other participants in the course was very useful and provided practical examples from the real life. |
enjoyed participating in this course.

Trainers at the workshop were not representative of the diversity of trainees for balanced exchange of the enormous
experiences from all the Africa region

It was good and useful too.

The selection of participants should be based on merit and carry out follow ups after the training,because i strongly
confirm that what matters now is not training people but putting into practice what people have been trained in.some
participants basing on how they attended the training, where they got information from after completing the training
they do nothing which i think is not good and needs to be corrected.for the next trainings i hope it will be very fine if
you pay your attention on this.

I think UNITAR is very efficient platform for international learners who are potential and interested on Foreign
exposure.lt should give opportunity to new learners who have no international exposure but have potentiality to work in
grassroot level .

I'm a civil engineer & in the context of Nepal we are directly & indirectly involving in the job of waste management, so i
would like to request to UNITAR to arrange the training program to on design & development of waste management
structure & system for the personals like me myself.

UNITAR should frequently conduct surveys and track officers who went through the training for the purposes of
mentoring and skill development. Trainings are expensive and equally the out put should be beneficial to the larger
man kind globally.

| am so grateful to UNITAR. | was able to share to my colleagues the importance of undergoing training organized and
sponsored by UNITAR. Since | attended lat July 2015, three (3) of my colleagues have gone to Jeju to attend the
UNITAR Training. Two of them are my staff (at Urban Ecosystem Research Division. They all his the road running
upon their arrival. They applied right away what they have learned. We all finf the UNITAR training very helpful in our
function as researchers. | hope the trainings will go on for a long time, and that more ERDB technical staff could avail
of the trainings. (For the information of UNITAR, our Division, the Urban Ecosystem Research Division (UERD) is a
newly established Research Division and we need a lot of equipping/capability building for our research staff. UNITAR
is heaven sent. Thank you.

It would better have more e-Course for generic topic for basic understanding to staff for substantive subject; such as,
disaster risk, disaster management, risk financing and etc, where can apply for other issues.

The UNITAR program is very educative and empowering. The on- line program has been very flexible yet
comprehensive with an active interactive forum. | would however wish for a more responsive feedback with regards
our certificates as | am yet to receive mine.

You have most of the answers to these questions already

A longer course would have been in agreement with the complexity of the signature involved.

INTRODUCE MORE ON RENEWABLE ENERGY

The course certificate should be redesign to make it more globally acceptable

more courses related with UN peacesupport

The plenary disvussion can be compiled after each discussion and the impetus can be shared amongst the team

El curso fue muy util para mi, ya que con el amplie mis conocimientos sobre el cambio climatico y ahora puedo
fomentar las medidas de prevencion y mitigacion ante los cambios venideros.

Free training courses reprezent a great opportunity for the young eager to learn specialist and more of those free
courses will be highly appreciated

Many other such e-learning programmes would be helpful and increase knowledge and awareness.

Please add more online videos we can watch and learn from. It will definitely make it enjoyable and will also ease the
process of learning.

You could use videos with real cases to emphasize issues
It is a great opportunity to learn about these factors and will benefit greatly in our capacity.

This event was close to a year ago, and it would have been better to ask for feedback closer to when the event
happened.
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The platform could be more user-friendly and the online trainings more intractive/dynamic
It was a great workshop.
| would like to thank you for the free webinars, they are useful and very interesting. Hopefully soon there will be more.

| would be more optemestic in future participations since | want to creat change in communities of my country
Ethiopia, there for supervision and support is appreciated.

Training facilities as well as instructors are excellent.

Although I did not have the chance to apply my knowledge at work because | changed jobs soon after taking the
course, the course was very interesting for me personally.

RAS

Will be extremely happy if similar or the advanced version of the course is provided again. Please note that since |
completed the course, the assurance given that | will receive the original certificate apart from the one sent to me on
mail has not been met. | will appreciate if my copy will be sent to me at the Ministry of Trade, Youyi Building, 6th
Floor, Brookfields, Freetown, Sierra Leone.

Some scenarios giving case specific examples of trauma, it's sources and consequences would have been very useful
- in addition to the general presentation

Since | have no enough money then if you give me a chance to take free any course on Negotiation or Risk
Management then it will be very helpfull for me.

UNITAR gives me an opportunity for learning while | am doing day to day tasks in the project. And | feel more
confident to use the knowledge for project planning.

| believe a couple of webinars with the professors would be helpful and also encourage collaboration.
Material development

| wish you continue to arrange worhkshops in Kazakhstan, especially about explaining the methods of analize political
reality (area studies, local government, public-private cooperation)

The training was not enough, too superficial and thus didn't get enough knowledge to be used at my job

1- Unitar should make Alumni Association to connect all Unitar family and Participants. 2- The fee of the program is
very high for governamental employees, if the there is the possibilites to reduce it.

Thanks for selection in the survey. The most important factor which | noticed in the training was lack of support from
the supervisor himself. The commitment, proper guidance, attention and cooperation from the supervisor should be at
maximum level as long as it concerned to their roles and responsibilities as being really coach and supervisor of his or
her team. He should ensure to pay attention to their needs and guide them at least. It does not mean to do their
homework but as being the coach he or she should guide constantly and being honest and sincere with the team
members. If the input is erroneous how we should expect the output is perfect.

Thanks for good work!

Whilst incredibly interesting, there was too much information in the main presentation, which, if it is not your normal
field of interest, was totally overwhelming. The overall effect was of a useful tool for professionals, but 'way' too much
for the average volunteer, although | did learn one or two useful, minor, bits of information.

N/A
Please make more e-courses they are great to us who live far
No, thanks

| found the course from UNITAR very helpful in all aspects of my day to day activities. | would love to take my
knowledge and experience to another level through more participation in mediation activities.

| wish UNITAR will repeat the courses on:Continental Free Trade (Regional Integration in Africa)

| have appreciated this course and the others | have had with Unitar. | think elearning programmes are very useful to
transmit key knowledge without all the formal requisite for course. This kind of learning is adapted for people like me
who are very busy. The content of the course was clear and the exercices very pratical

n/a
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More user friendly app can be used to disseminate course materials online and via emails, also the process of mailing
training materials could also be an option. These courses | applied for really could help me in making a difference and
spreading the knowledge as so to sensitized others.

UNITAR should have follow up workshops to know how their students have faired since training. UNITAR should take
it upon self to ensure that the students apply skills by liasing with country focal points for UNFCCC

Itis advisable to have wide roster of presenters who were involved in peace talks from different context, this will give a
real example of the process and how the dealt with some problems encountered them during the mediation
processes. We were involved deeply in the process in Libya and we will be happy to present our experience.

The course material was nicely condensed to the most important which gives the impression of a steep learning curve
when reading, although not as detailed as longer course work would allow.

| am pleading with UNITAR to incorporate the beneficiaries of their training in any UNITAR programmes both local and
at the international level.

Thank you for the time and dedication to the course, must of the succes on the e -courses depends on the students
and on the profesor and their willingness to be there.

Climate change is a critical challenge confronting development globally. It is necessary that actors must do more to
support national governments domesticate frameworks that will help raise awareness, build adaptation and resilience
capacities. Increasing accessibility of people to training opportunities is also a sure way to develop skills that would
engage more constructively in national and local debates on climate change issues.

UNITAR's trainings are very valuable in equipping trainee with the competence to be effective and efficient in various
work disciplines especially for those who does not have opportunities to attend relevant professional/academic
courses. Therefore | am strongly recommending for the free web based trainings to be open year round rather than
been closed or inaccessible after certain deadlines. This will be beneficial for capacity building particularly to workers
in the third world. | applied for many relevant courses in security, peace and development but cannot access them as
the deadlines are closed. Your cooperation on this issue is highly sought.

UN cc learning course is useful course not only for person have no background about climate change but also people
in the same field.

Very useful and applicable to climate change projects. But course module have to update and modified.

My feeling is just to congratulate the UNITAR for its excellent work, is keeping doing for strengthening and capacity
building of humanity potentiality, in order to help the United Nations having trained actors capable to help the well
implementation of the SDGs all around the World. And also as a successfully participant who actively succeeded to
the course, it will be really appreciated if the UNITAR could offer me or us the opportunity, or a grant which will help
me participate in next face-to-face UNITAR course, opportunity of stage in United Nations negotiations, in order to
help me being really active, work as consultant with United Nations and so on.

Provide more trainings and make the make the UNITAR website easily navigable. Also give more opportunities or
support to innovations towards a sustainable future with regards to development. Thanks

Although reticent to the idea of web based training | thourughly enjoyed participating due to the interactive elements
that you managed to integrate in the training. On top of that, the need to commit time over a longer time period helped
my memorisation process. It allowed me to leave the training with the feeling of having absorbed the information,
which is often not the case in other, shorter trainings where the memorisation often needs additional efforts after the
training.

The course was done in China From look things Chinese need to improve on content delivery and language. There is
need for More relavant Field trips made in line with the course. They were Mostly social in nature. Most courses which
needed hands on experience were theoretically done. Eg courses on gis. Most of the software applications used Were
in Chinese hence not Much benefit back home Funds permitting there is need for provision of equipment like laptops
and software applications for participants

Thanks!!

The courses should be shorter and more focused.

three should have more focus on present important issues and have PDR fills to easily excess.
The course need to be more explanative and more short

Trainings are very important for the human resources everywhere. In addition, it brought many people from different
places in one place and give the great opportunity to share experience and build and strengthen relations. Thanks to
UNITAR for the meaningful and useful trainings for all the countries. | would like to suggest the organization of the
trainings which covers all areas and includes as much countries in the region as possible.
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Unfortunately, | was not able to finish the online course as it's schedule fell before the holiday season, which was also
a time that | was completing some work deadlines. | find the information very useful though and an eye opener. This is
personally very useful for me and | believe that should an opportunity present in this area, what | learned would be
very useful in my professional work as well. | am also very interested if given the chance next time, to finish this
course.

Thank you for this interview,so we need other training to increasing our knowledge and Skills.

Some of the information was old and outdated. Also some of the answers on the exam questions were not included in
the course. It was not comfortable to work with the presentations

In previous years, there was a downloadable material that one can download and read after the online session, which
is very helpful to follow up the course. Now this is not available and make the course approach difficult to follow.

It would be helpful to have more online course for generic subject; such as, disaster management and adaptation.
rehabitation, urban development.

i would suggest UNITAR to conduct more courses/ training program wherein people from my part of world can
participate in the same and there should be provision of fee waiver like it used to be few years back for India. The cost
of the courses are too exorbitant and beyond limit of learners who pay from their own pocket. it would really enable
more and more learners getting to have the specialized skills and knowledge

| have participated in other programs by UNITAR and | really appreciated the teaching methodology.

Short tutorial ahead of big UN negotiations are very useful for conference participants, especially for those who are
new to the processes. Such tutorial give a good understanding of things and can facilitate communication and work
flow at the conferences. | would appreciate to see such a tutorial for the World Humanitarian Summit in Istanbul in
May.

More opportunities be given to least represented organisation/community.

The course was one of the best courses | have ever taken and it was so relevant for me and the community | serve, |
wish 5 or more people from my region can take this course, it will change the way people live here, and we wish the
course will be well financed, then just carry it out in one week rather than two

n/a
Because of internet connection problem | did not finish the course. If it is possible | will try to continue and finish it.

The e-course | took was very helpful for me to get acquainted with some basic backgrounds as well as latest
developments and trends in international climate finance. Especially, its constructive lesson contents on the
organizational structure of UN’s climate finance system provided practical understanding about the ongoing green
climate politics within the system. | definitely believe such course is indispensably necessary for those who are
aspiring for UN careers since it offers an out-of-textbook education at no costs. Thus, I, from the bottom of my heart,
genuinely support UNITAR'’s positive-externalities-creating courageous activities.

We need more of these courses.
n/a

The badge system is a great concept, but the actual badges are terribly designed and formatted. Additionally, making
them more relevant for users actually validates the purpose of having badges (low-quality images, inability to display

makes the current system altogether irrelevant). Would like to see UNITAR certifications with something like Coursera.

los cursos que estamos haciendo estan siendo extremadamente importante por las herramientas de contenido y
tecnologia utilizadas durante el curso

| do like UNITAR and their courses but it is always difficult to reach the courses websites.Thank you. | dream to work
in the field with UNICEF one day. | hope UNITAR courses and training will help me reach my destiny.

There is lack of training and awareness creation activities in my country Nigeria and even where one has this
knowledge and is willing to encourage and if possible train others there are no available resources to support such
initiatives. Unitar may consider establishing small training centers in our universities where quite a number of our
young undergraduates may receive such valuable training on a direct basis or on mooc.

no comments
the UNITAR Online courses are extremely uselful and convinient. thank you

UNITAR has done great job in sharing information for the workshop that | have attended. However, hands on training
required to master the knowledge that has been shared.
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I would like to extend my thanks to UNITAR and i wish that the Center opening a new courses in different fields and
work on advertising for United Nations Institute for Training and Research better and wider, and | hope in the near
future that are hiring interns for a certain period at the center to gain the most from the knowledge, skill and conclude
by a request that the devaluation of some Courses or put discounts for trainees

there should be more courses on frequent basis

| took two courses for the last half year, both in the area of the Public Finance and Trade. The first one | took
("Managing Public Finance Internal and External Controls") in Aug/Oct 2015 was a very useful one, and | especially
liked the structure of the module with the very concrete information to immediately apply to the work. The second one
| recently finished ("Public Funds and their Auditing") was fine, but | had an impression that the course material was
made in a rush (as | saw several typos), and the contents were rather vague, which reminded me of the university
type of material. Personally, | preferred to gain more concrete indications and methods from the UNITAR course to
immediately apply into the real work situation.

Course design & organization could be improved. | also took e-training of the world bank institute, which was run
much more professional manner with lots of texts, presentations, extra-reading materials, inter-active activities (such
as a group project of the participants). In addition, the course was free. UNITAR's e-learning is only providing reading
text, test and a webiner which was a poor quality.

decision-making is compartmentalized and hierarchical which is not conducive to collaborative dynamics.

Introduction to Security Sector Reform course was fruitful for me and | got enough new knowledge about this topic.
Hope this kind of course will help me in my future career. It will be more helpful if you run a courses like Introduction to
Private Security or High Level Meeting Security Issues etc... Thank you and would like to wish your team members
success in the future.

The UNITAR Afghanistan Fellowship is highly beneficial for the participants representing both public and private sector
at all levels. Since, there are very few women who work at the leadership positions and paying for the UNITAR fees
(4000 USD) is not easy for the rest of women who need to capitalize on their skills and build their capacities. | would
like to request scholarship for females. Your cooperation is highly appreciated.

as i have received training from UNITAR, it was one of the most meaning ful and useful training for me and it is playing
very vital role in my job. these type of training opportunity are not available in developing countries. i am suggested
you to cal from developing countries.

UNITAR is very important to transfer knowledge
keep on the good work
| have greatly like this workshop

Action points for local / decentralized government situation may be added Action point for various category like
consumers, students, agriculurist, industrialist, local body, traders may be indicated.

CTA have assigned me to take part in their consultancies in delivering the course in Regional and Worldwide on Web
2.0 and Social Media. Thank you CTA for sponsoring me to take part in this course and to learned more about the
technologies. Thank you Unitar for the great course and continue to produce more in the future. Cheers, Tim

The training was intensive and useful.

Maybe | am not used to the e-learning format, but | thought all the feedbacks from the other participants were
confusing. At the end of some exercises, | was not sure what was the right way to address a particular issue, for
example, a table plan. | work for protocol for a delegation, and it would have been helpful to be able to get some
checklists and/or guidelines in writing for gifts, table plans, and some other basic protocol rules with the UN. The fact
that | couldn't download any online course after reading them, and had nothing in writing at the end was not very
helpful since | was going to need the information maybe 6 months after the course was done, and had already
forgotten most of the rules. Even if | took some notes, it was so much information in so little time, that | can't get much
use of it a year later.

Reminder emails to continue with training. Would like an easier, united interface, as the courses and information are
found throughout various unitar and unitar related websites.

Please consider coming up with many more short courses on current issues in environment sector.

Certificate for the course was not issued so far. It would be useful for the certificates to be issued at earliest so as to
enable the process of shift to the positions that are more relevant to the course.

You are doing great job. Please be so kind to develop more similar certificate courses in different fields. Thank you
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2016 UNITAR Training Follow-up Survey (English)

Again, | loved the idea of having a course to help with understanding of the UNFCCC, COP and climate change. The
problem was that this information was overly complex and far too detailed for the average person. | completed about
half of the course, but can't say my knowledge of climate change was increased due to the sections | completed. |
know several other people who gave up early on because the course was too difficult and not as useful to every day
work.

Instead of badges, UNITAR must give certificates and more free courses be added.
UNITAR provides a means of educating oneself and explore more

| had some interface issues when it came to writing/submitting the final exam. They may have been caused by
software incompatibilities but we managed to find a work around.

Short weekly Audiovisual lectures not exceeding 10 minutes on the topic for each week of the 6 weeks course would
aid understanding and interaction.

Just to say thanks for the opportunity to provide knowledge on such significant thematic issue.
Insufficient fund hinders the application of skills acquired from the course on Climate change.
The course was exhaustive , the support excellent and the learning was comprehensive.

The course | did with UNITAR has greatly helped me in my career and expertise in renewable energy, | wish UNITAR
can come up with higher level studies as follow up to your courses such as masters degrees, people should be able to
earn credits from the courses that should enable them to finish masters degree. Makes no mistake, your courses are
changing not only lives of participant but also the population in developing world in taking their energy challenges
head on.

| would request UNITAR for a comprehensive course on climate change as an advance course for those who have
completed the introductory course. That would be great to further develop the knowledge/skills and specialize in the
area

much of training to the different peoples

| find the e-Course on Climate Change very useful and enriching and | am grateful to UNITAR for the possibility to get
new knowledge and insight on this important and challenging issue.

Improve the Survey questionnaire because | took online courses as well as a workshop, but in the questionnaire,
there is only one option to stick.

UNITAR did not fulfill her promise to accompany us during the course of opening our startup, we find ourselves alone
facing bureaucratic procedures.and stand still | am waiting for an answer to open my company.Does one need
acceptance from someone else to open a company o to breathe air or to eat por to get Married? If | thought that |
would not do the training and devote 15 days for nothing. sorry but this is the truth

there is a need to do training of trainers level 2

Provide the opportunity to follow up with an advanced course in the SSR domain, in order to develop a more detailed
and accurate picture.

please provide more free courses :-)
This fellowship program is very and very useful , need to learn more and create advance program also.

1. The program needs more media coverage to reach to those who are interested in the fellowship program. I've
never heard before about the program until | accidentally saw the Linkedin news about it. 2. The selections process
should improve. This is a prestige program and the operational aspects of the selection program should not undermine
it. 3. There should be chances for private sector candidates to apply and use the benefits of the fellowship. This would
be very good to see the interactions of the Public and Private Sector representatives in these workshops and give
them a chance to network and understand each other. 4. Design an after-completions-plan after the Fellowship is
completed, i.e. communications share professional opportunities with them. Fellows are a motivated group of Afghans
who can be mobilized to do big things. They can make professional clubs and etc...

It was really educable and | learnt a lot. | am still keen of this fellowship and greedy to participate once again and learn
more and more. everything was excellent.

It is my prayer that, in as much as many people are unaware or seem to be unaware of your unique services it may be
wise to give support to self motivated individuals that show commitment and engage them in activities that are related
to the skills they acquire from your training
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2016 UNITAR Training Follow-up Survey (English)

Apart from peacekeeping, | also took part to courses in: "Conflit Analyses" - "What is conflit" and " Introduction a la
Réforme du Secteur de Sécurité" we would like UNITAR to allow us to expand our studies in other sectors and also
continue in this sector.

UNITAR should send information about trainings to local actors not just to local government but also to ngo, academia,
etc.

The training was very good but | need to be trained further in financial modelling. Financial modelling case studies
during the training were not enough for me to confidently acquire knowledge required to train members of UACCIA. |
need to specialise in financial modelling to Gain competence and use the knowledge to offer such a service to
members at a fee and thus increasing revenue portfolio of UACCIA. | need to have an in depth training in managing
private-public partnerships in Uganda, especially as a financial modelling expert.

Post session from the course participants should continue to gain more ideas and knowledge.

The course should be also available in English as French speakers it is not always easy to take the postgraduate
course in English. It takes me too much time that if it was in French.

I would like to apply to another free course. | tried to apply to another course on peacekeeping operations, but |
couldn't finish it. | hope | can retake it in the future. Thank you so much!

Fallow up training with deeper understanding needed .we like to send our other colleges for UNITAR traininga. Please
awear us for next programmes.

N/A
Thank you
Time, space and incentives important

It is a good forum for impacting knowledge especially to those of us that are eager to learn. | sincerely look forward to
learning more from UNITED.

| would prefer some information to "takeaway" as a future reference. The course | finished was with no material to
keep on hand for re re-reading it some time later.

| am very happy with the courses and will continue to take more in the future.
J'ai besoin d'autres formations. Merci
UNITAR is one of the best training institutions in the World. Their Programme is well organized and coordinated.

| believe that the course Negotiations in Climate Change had some linkage problems and | must be permitted to try
again.

Thank you very much for the free e-learning courses and | will be very happy if you will organize more interesting and
free e-learning courses and | will be very happy to take part in free courses that will be in feature.

The reference materials given in the workshop are very useful.
You have to come up with more free e-learning courses,please

THE TRAINING ARE HANDY. KINDLY CONSIDER TRAINING MORE AUDIT FOR SUPREME AUDIT
INSTITUTIONS AS THEY NEED THESE TECHNICAL KNOW-HOW TO BE ABLE TO MONITOR THE
GOVERNMENTS SYSTEMS OF DEBT MANAGEMENT ADEQUATELY. | THANK UNITAR FOR HAVING INVESTED
IN TRAINING ME , THE KNOWLEDGE HAS IMPROVED MY UNDERSTANDING OF DEBT MANAGEMENT AND
THEREFORE IMPROVED ALOT MY ABILITY TO QUERRY THE DEBT PROCEDURES.

i am really thanking and appreciating the very useful programs of UNITAR, it was great beside the skills and
knowledge which we learned during fellowship, it was also helping Afghan youth in terms of unity and friendship. at
the same the visit from Hiroshima and Abu-Dhabi provide us a lot of experience to develop Afghanistan. i suggest the
UNITAR program should be continued and has to be extended.

UNITAR has helped government and private officials of the developing countries by strengthening the human resource
capacity development programme. UNITAR should continue with the training programme and sometimes hold
refresher course holding back their training experience in such training platform.

Your training courses are very relevant, especially in my line of work, | urge you to keep up the good work. The
modules are simple to understand.

Organize more often such events at the regional level to establish cooperation between participants
If possible, make duration longer;

To apply all the recommendations/ suggestions made during the course.
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| thank the UNITAR for sponsoring us to undertake this e-learning course; 'Web 2.0 and Social Media for
Development'. It was a very informative course and i learned a lot of new things. Most of the times, i use social media
to get in touch with friends and family but i came to learn that we can do much better. This course has enable me to
use social media for a good purpose, for development especially by connecting us with our Stakeholders and allowing
us to use the different social media tools to get the message across to a particular group of people. Once again,
Thank you UNITAR.

if the course materials could have video separated from the course lecture notes.

| have no comments, | do believe that, UNITAR have a lot of resources to provide training or higher Education to those
who are interesting to learn more on these issues.

There are opportunities for Nigeria to seize the benefits of Green Economy from all indications. It would be good for
PAGE to assess partnership with the country at national and/or subnational level.

Technical difficulties made learning an issue
UNITAR course empowers individual with more knowledge and skills which are useful and applicable in future.
The course was very useful. | hope to take such course again.

| can only say that the organization, materials, guidance, etc. provided by the International Master’s Degree in
Conflictology UNITAR team at Geneva were excellent.

All | can say is that the Conflictology course is very good. | got the chance to share some of the materials with my
superiors and the head of the organization and they were quite impressed with the seriousness of the process and
information provided. | know for sure that 2 other colleagues are interested in joining UNITAR after seeing what is it
that | am learning and how we can actually apply to our work environment in Governance.

Good to continue the training and seeking feed backs from participants
The course has enabled me to understand much about about balance of Payment and its borderline transactions.
Good introductory course that | have recommended to other via LinkedIn.

There were annoying incoherences in the UN Protocol course, the tests were really outrageous because the pool of
questions were wrongly defined and tests were randomly selecting questions which were not yet covered. This was
very frustrating. Discussion boards were not moderated by the course leader, so all ended up without sufficient
guidance and consultation. UN protocol course was such a bad experience that | am hesitating to enroll again. The
other one, the public Diplomacy in a multipolar world was a far more coherent and better structured course,
discussions were well moderated, and all in all that was a good course experience.

| would like to note that this module of Introductory E-Course on Climate Change needs to include voice notes of each
slide, just in case some people can not read the material or are more prompt to learnwhile listening than reading.
Some times reading is difficult for some people. Like in the additional modules of Climate change and Cities the text
have voice notes of all the text. Thanks it has been a good experience.

hope of delivering the best experience for each participant countries are given long enough so that each participant
can learn more

1. i would to see UNITAR to develop with the partners some incentive to participant for continuing applying their
knowledge they have acquired , because Government staffs are getting poor salaries, so by that is hard for official to
be fully committed because the salaries they are getting for the senior official is less 100 USD, then the Juniors are
less 50 USD. . 2. we wish for long term face to face training for at lease 6 month and upgrading for Post Graduate
Diploma for fully and confidence translating of knowledge for a national benefits.

Overall good survey, but it's a little hard to give feedback on a workshop about knowledge and skills gained. These are
elements of a course, but workshops are generally not designed that way. | would craft different surveys for different
types of events so that you don't get false negatives and misleading data.

| am glad to had this course and | hope some other people use this space to learn and improve their work as | do. And
if anytime you have courses about "environmental impact assessment" and "natural resources and environment" |
would like to be part.

As part of my undergraduate international law course, | took the UNITAR 'One UN Climate Change Learning
Partnership'. | was satisfired with the course overall, however, | did not recall using the gained knowledge ever since
(other than the course exam).

no

INTERNET IS VERY POOR HERE THUS THE EQUIPMENT NOT ADAPTED. THAT WAS THE MAIN REASON |
WITHDREW FROM THE PROGRAMME.
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2016 UNITAR Training Follow-up Survey (English)
The course description was not very detailed. Making additional details available on the content of the course (e.g.,
the course syllabus) would have been very useful for me in deciding whether or not the course would be useful.
No

| have introduced some of my colleagues to UNITAR courses, especially the free courses. However, | am often
deterred from participating in other UNITAR courses due to the cost attached. UNITAR courses are great but equally
expensive. A downward review of the cost of these courses will encourage wider participation.

Thanks for a useful course in Russian language, it is very essential that it was provided free of charge. Good lectures
and interesting discussions!

I would like to thank UNITAR for the opportunity to participate in the course which is highly applicable to my job.
Arranging for such courses is very useful for Government Officials.

Good

It is my hope and wish that UNITAR support me to acquire more training and tools to work with due to the challenges
of getting these training and tools locally

Please give more details about course content so that participants are able to judge if it is the right course for them. A
mis-leading course title with little course content information can lead participants to choose courses that are of no use
to them, as was my case.

| have a single remark about this program is that | feel that | am abandoned since the trainnig no one was contact me
or support me, | do all things by myself, all alone.

Cette formation est d'une importance capitale pour la mise en place d'activités agricoles respectueuses de
I'environnement. Il convient alors de disposer des resources pour ne serai est-ce que demarrer les activités apres la
formation.

Félicitation a vous et bon travail!

In general, | get to understand impact of climate change on global economies more than before and capture a clue on
how to deal with the impact efficiently and effectively.

its very useful , it in reached my knowledge

In my experience, | paid twice to 2 courses with UNITAR but, | didn't have time to finish the training on time. | propose
to give open time for participant to enable them to finish their trainings/e-courses.

Please continue in your innovative and technology based training! Do continue developing training materials and
knowledge products

| found this course very informative and well done.

During the course, there were some links that ere not working, So | want you to please cross check the links that you
want to share so that it can be accessible for all.

The course was informative and useful. However, the topic is not directly related to my line of work so | was not able
to apply the concepts in my day to day work.

Please review how old your research articles are for the UN Microfinance course. Thanks
i am grateful for the training i had, and i would love to attend any other training or workshops.
No it is use full to develop career

Please developing many e-courses and let give us opportunity for join the course especially people in the developing
country

Please could you design more training specifically for lawyers relating to the drafting and negotiation of complex
agreements such as for infrastructure eg power projects and for complex financial structures.

I am not sure UN agencies actually recognise the stamp of completion - maybe UNITAR can inform the agencies that
this is a form of certificate. Also, can UNITAR consider courses that prepare applicants to join the UN system.

Thanks for the opportunity and for making this type of training spaces for the acquisition of new knowledge
Continue to decentralise its training to reachout to many people

As a science teacher, transferring knowledge about climate change is useful to my students.

Additional time needed for the modules since most students are UN field worker with tight deadlines

Did modules in the e-learning are very useful and a lot of such modules could be designed in the near future
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Thank you very much for your support

Your country is better management on Environmental management. your regular support on technical supports
through training & exposure. | am section Officer on Solid waste management. so your past support help me clean or
management in our city, so if you have any opportunity please help us.

It is a veritable platform for learning and | found it very useful for my career development.
should offer free courses

UNITAR should included more courses like management, logistic etc to allow more people to participated in the
training course meanwhile after our last course UNITAR promised to send all the participants certificate but up till now
didn't get mine.

Thanks for the opportunity given to learn many useful things thru this valuable course.
| found the course to be informative. It was my first detailed information on climate change.

UNITAR online system is a great opportunity for us because we have limited resources (time and material) especially
money. And we need more and more knowledge and skill for the current situation and feature of our country. Thanks
for UNITAR especially | got chance to learn online course.

It's very important for our country , of-course it need for some adjusting in Constanta of Afghanistan
More free online courses would be beneficial. Thank you.

we want to stay in touch with UNITAR and any support to implement developed projects while we were in training is
greatly appreciated, so as to see conceived ideas operating.

Next time, the training should include practical experience of sampling techniques and how to conduct a carbon
inventory.

Most people in Developing countries particularly in Uganda anr not aware about the dangers of Climate change even
those few who know do not care much.

More often organize such training programms.
The most needed courses provided by the UNITAR unfortunately are very expensive.

Stages of attempting quiz should be extended as there are some challenges associated to the performance of
individuals.

the content should be further simplified for easy understanding

Have not received certificate about this courses and i will atended also if the structure can presented to us opportiniy
in the international structure 01bp994 cotonou BENIN VIDEROT G.harry Jeer Jr

More free courses s preparation for further studies.

The mentors, specially coaches should be change and recruit new coaches to the UNITAR program fellowship. It will
be a positive change to the program and it will bring more positive changes to the program.

Courses you are conducting are excellent | have attended disaster management/Climate change and peace keeping
courses.All were excellent.

| have no comments.
excellent course, interesting, best organization.

Thanks to the course, | can use the material into my work and it enable me have good understanding on how to start
learning systematically the issue. Hopefully, UNITAR can also put deep topic on adaptation in a single topic.

will be happy if a get training for another seminar
UNITAR should normally follow up the applicant right after the end of the trainning

| would have love to take part in this training programme organised by UNITAR. | have always wanted to. But due to
lack of funds, i have never being able to do that. Thus i am wishing that the programme should also have fellowship
opportunities for applicants like myself who cannot self-fund their participation.

| think i will be grateful to get another training and ma be attend international meetings on the subject

we need UNITAR to make all courses to have PDF version to help some of us in Africa, who might be battling poor
network especially in rural areas. THANK YOU UNITAR!
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UNITAR has strongly impacted me through the Climate Change course and | believe that many more people should
know and learn of Climate Change as well as the other training courses. | believe that much public education must be
offered especially by participants or beneficiaries of the myriads courses. Social media should be employed to create
awareness of the courses and also the issues these training seeks to address. | am willing to volunteer for reaching
masses in my country and beyond. | am willing to provide any feedback or reports on my personal campaigns and
discoveries in the upshot my training. | fervently appreciate the opportunity to learn of Climate Change and resolving
to rally behind a clean climate. | look forward to advance on the subject matter for further understanding on new
developments.

Please conduct examinations from certified professionals / trained participants for recognition as master trainer in
respective local communities and design further boost camps for excellent trainers.

Provide me opportunity to acquire more knowledge.

It enriches my skills as public officer and diplomat, looking the opportunity to apply this information.
this is a very useful coures

Please continue with the excellent options e learning

| enjoyed a lot during my UNITAR experience. | think that the UNITAR Team did a good job

Many thanks for your efforts to educate people about climate change.

Any comments again

It is so incredibly unclear how to enroll for courses (meaning you have to go through different websites, 'buy' the
course, even though it is free, then move back to the previous website) that | have given up on UNITAR online
courses, even though there are more | would like to follow. | would suggest to make this (a lot) easier and offer a
wider range of online courses.

| have found this training very relevant to my career goal of contributing to Global food security. Though | currently
work in a non-academic establishment, | am making moves to working in an academic Institution or a research
Institutes | have a Masters degree in Environmental Control and Management, | therefore quite relate well with the
need for an aggressive move to getting the world aware of Climate change and the adverse impacts its having on
most environmental systems. | found this course very vital. .

Considering the comprehensiveness of the e-Learning, | would have appreciated if UNITAR was able to facilitate
formation of clusters which could be used for Live Discussion at least twice during the 8 Weeks of the Course. For
instance, if UNITAR enrolls at a time participants from Malawi, Zimbabwe and Zambia, they should be able to meet at
least twice during the course for them to share notes and best practices. My view is that the course should seize
opportunities to present platform for Regional Integration.

I like to learn and also help other to understand what | learned (I am teacher). | will be sure attending again some
course in the future.

Please provide proactive courses that will boosts and enhance skills in the working domain of many aspirants.
it was a great training. Keep it up.

| didn't really feel | learned much new information

| hope in the future there should be sound.

After having completed my training i also went on to complete my Bachelor of Arts Honours in Development Studies
with Midlands State University. Armed with this qualification and the training i received from Unitar, im quite sure that i
can effectively apply skills in conflict infested communities under the auspices of UN or AU.

I'm hoping that there will be more free offerings with regards to conflict analysis - especially at a more advanced level.

| had the face to face type of teaching...it was most effective because it gave room for immediate clarifications on
issues not clear. The group work was splendid and my instructors were patient enough to know and understand their
students.

It is unfortunate that the e-course was not well documented and the content was "skimmed"on the major aspects of
the protocol, the history (other than Europe or US) ceremonial aspect of protocol procedures, behavior of etiquette,
rules of courteousness , and respect for precedence. The timeline of the course is short and it may be useful to extend
it so as to allow the particpants to read all the doucmnets and particpate to the forum/ discussions.

| would like to do more online free courses in future. Thanks n regards
| think UNITAR should include graduates in their scheme of work

that workshop was timely and the simulation exercises were fantastic
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280 Keep up the good work. 3/18/2016 5:07 PM
281 The climate change course i took was very educative. 3/18/2016 5:00 PM
282 The communication and collaboration with UNITAR classmates from around the world was enriching and rewarding. 3/18/2016 4:57 PM

Also the teaching received from experts called in by the Manager and Senior Trainer.

283 keep it up. the course is very good 3/18/2016 4:46 PM
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2016 UNITAR Training Follow-up Survey (English)

Q18 What is your gender?

Answered: 630 Skipped: 64

Female

Male

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Female 42.38% 267
Male 57.62% 363
Total 630
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2016 UNITAR Training Follow-up Survey (English)

Q19 Please indicate your professional
affiliation.

Answered: 606 Skipped: 88

Academial/univer
sity

Government -
local

Government -
state/provin...

Government -
national

Non-governmenta
| organization

Private sector

United Nations
- internatio...

United Nations
- local staff

International
organization...

Regional
organization

0% 10% 20% 30% 40% 50% 60% 70%

Answer Choices
Academia/university
Government - local
Government - state/provincial
Government - national
Non-governmental organization
Private sector
United Nations - international staff
United Nations - local staff

International organization (non UN)

Regional organization

67 /93

80% 90% 100%

Responses

16.17% 98
5.45% 33
3.96% 24
27.56% 167
13.70% 83
12.21% 74
9.90% 60
3.30% 20
6.27% 38
1.49% 9
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2016 UNITAR Training Follow-up Survey (English)

Other (please specify)

civil society organization

Government(Federal)

and looking for work opportunities in the UN

academia/University and Non governmental organization

More power to UNITAR. Thank you for your generosity. Thank you for equipping us technically.
Former UNV and UNDP consultant

ICRC

Student

Autonomous Body.

Indonesia - Germany (bilateral) cooperation in the Forest and Climate Change Program
University Student

Indigenous grassroot organisation

International criminal defence team; independent communications consultant.

Media

UNV

Independent consultant on development

Ministry of Foreign Affairs, Zimbabwe

Research Scholar

Personal interest

Both private sector and government. | work for private firm to provide assistance to the ministry.
IT Consultant

EU

Management and Mental Literacy training

Government - Foreign Service Affairs

USAID

A recent graduate of B.Sc sociology, Benue State University, Makudi Benue State Nigeria.

VNU national

Fellow of Association of Chartered Certified Accountants, UK and Institute of Certified Accountants Uganda.

Researcher in Environment and clean Energy

and private as a writer

Retired Colonel, lecturer and academic facilitator for Peace Support seminars and university courses
Freelancer

Hvac consultant engineer

self-employed

Humanitarian organization(Red Cross).

military

International consultant

central bank of Zimbabwe
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Date

4/19/2016 10:31 PM

4/12/2016 7:03 PM

4/8/2016 9:32 AM

4/8/2016 9:17 AM

4/8/2016 5:16 AM

4/7/2016 5:25 PM

4/7/2016 5:21 PM

4/7/2016 5:11 PM

4/7/2016 3:12 PM

4/7/2016 2:37 PM

4/7/2016 1:15 PM

4/6/2016 10:56 AM

4/1/2016 1:04 PM

3/31/2016 4:44 PM

3/31/2016 4:17 PM

3/31/2016 1:14 PM

3/31/2016 11:43 AM

3/31/2016 9:50 AM

3/31/2016 8:11 AM

3/31/2016 8:11 AM

3/31/2016 2:56 AM

3/30/2016 9:43 PM

3/30/2016 7:19 PM

3/28/2016 10:22 AM

3/27/2016 3:14 PM

3/26/2016 1:04 AM

3/25/2016 3:26 PM

3/25/2016 8:57 AM

3/23/2016 1:10 PM

3/23/2016 6:56 AM

3/23/2016 6:25 AM

3/22/2016 8:55 PM

3/22/2016 8:08 PM

3/22/2016 2:33 AM

3/21/2016 9:31 PM

3/21/2016 7:50 PM

3/21/2016 5:38 PM

3/21/2016 3:49 PM

606
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U.S. Institute of Peace - independent, quasi-federal

| am currently working as independent consultant

non-governmental organization

Data input/clerical clerk (civil servant)

Plus studying part-time.

Government-National, NAtional Procurement Authority of Afghanistan
International Issues lover

I'm not working.

PERMANENT MISSION
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3/21/2016 3:21 PM

3/21/2016 3:11 PM

3/20/2016 1:26 PM

3/19/2016 6:06 PM

3/19/2016 2:58 PM

3/19/2016 6:18 AM

3/19/2016 3:51 AM

3/19/2016 3:25 AM

3/19/2016 1:42 AM
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2016 UNITAR Training Follow-up Survey (English)

Q20 Please use this space to indicate
any knowledge/skills areas on which you
would like to receive training in the future.

Answered: 481 Skipped: 213

Responses Date

gender mainstraming 6/13/2016 4:40 PM
Justice Sector Development 6/11/2016 5:53 PM
I would like to get the coaching trianing 4/21/2016 1:18 PM
conflict prevention and peace building 4/19/2016 10:32 PM
DDRR 4/19/2016 6:05 PM
multilateral diplomacy 4/19/2016 9:40 AM
Women and leadership 4/17/2016 8:07 PM
Monitoring and Evaluation 4/17/2016 4:14 AM
Diplomacy 4/16/2016 1:16 PM
Equidad de genero, liderazgo estratégico, intelectualidad, Etica, Educaciéon Ambiental, Salud Emocional, Psicologia 4/13/2016 7:46 PM

Clinica, Innovacion, Negociacion, Administracion basada en valores, Tanatologia, desarrollo humano, tendencias
internacionales, Rehabilitacion Emocional, Mazo terapia,Risoterapia, Literapia, Trabajo en Equipo, Motivacion,
Relaciones Publicas, Relaciones interpersonal, Inversion, Discriminacion, Igualdad, Derechos Humanos, Desarrollo
personal, Comunicacion, Educacién internacional, métodos de aprendizaje, procesos de acreditacion y certificacion.

Dyplomacy 4/13/2016 5:28 PM

International law 4/13/2016 11:21 AM

Bank Management

CSR

International Trade and Development

Diplomatic programs

Diplomacy

emerging trade issues

Project Managemet, Finance Management and Report Writing

conflict resolution, effective reduction of likelihood of IDP and camp management
Training o policy formulation and analysis

Water sanitation, Toxicology, Environmental Regulations and formulating project
International Law

Advanced Project Management/Log Frames and Procurement

Climate change Bsc

e governance, project management and GIS

conflict resolution

Counter Terrorism and terrorism

Management and leadership skills

Climate change/REDD+ Dilpomacy

Chairing international conference

70/93

4/12/2016 7:04 PM

4/12/2016 6:06 PM

4/12/2016 2:54 PM

4/12/2016 12:43 AM

4/11/2016 9:07 PM

4/11/2016 5:28 PM

4/11/2016 8:26 AM

4/9/2016 9:56 PM

4/9/2016 4:53 PM

4/9/2016 3:28 PM

4/9/2016 2:22 PM

4/9/2016 8:00 AM

4/8/2016 9:18 PM

4/8/2016 7:50 PM

4/8/2016 5:20 PM

4/8/2016 4:26 PM

4/8/2016 2:52 PM

4/8/2016 11:24 AM

4/8/2016 10:52 AM
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2016 UNITAR Training Follow-up Survey (English)

international trade diplomacy

other useful training.

Humanitarian affairs, Satellite Monitoring /Unisat

Understanding conflicts, conflicts resolution, Transitional justice, peace keeping, leadership and governance
Leadership development and conflict Management

structure & system design in waste management

Gender and Trans-gender peace making and peace keeping.

Tools for Sustainable Development and Project Management

Disaster Risk Reduction Management and Climate Resiliency

Leadership; national system development and deployment; creating virtual work systems
Training on administration and finance for development programme

Somehow confident

Leadership Skill for Financial Managers

Revenues, income tax more specifically

Public International Law; International Humanitarian Law; International Human Rights Law; International Refugee Law;
International Criminal Law; Humanitarian Affairs; Human Rights issues; Refugee and Forced Migration issues; Peace
and Security issues; Peacekeeping issues.

CLIMATE CHANGE POLICY, RENEWABLE ENERGY
green economy

gender and food security

UN peace support IT/CIS field

Humanitarian Actions techniques

DERECHO AMBIENTAL. PROCESOS SANCIONATORIOS.
SMEs internationalization

| would like to receive a training on environment
International Law, Conflict Resolution

Climate Change and Mitigation techniques

International Law, International Relations, and Anti-Corruption Law and Prevention
On Investment

environmental law and health

anything that conserns about disaster management, but sometimes allowing it to be moved to another office with
different knowledgee

netiation skills on draft resolution

monitoring and evaluation

Climate change

Water resource management

United Nations Framework Convention of Climate Change meetings
Leadership

International law

International law, humanitarian and environmental issues.

Remote sensing

Not sure.

711793

4/8/2016 10:44 AM

4/8/2016 10:37 AM

4/8/2016 9:36 AM

4/8/2016 9:19 AM

4/8/2016 9:17 AM

4/8/2016 7:03 AM

4/8/2016 6:36 AM

4/8/2016 5:29 AM

4/8/2016 5:18 AM

4/8/2016 4:47 AM

4/8/2016 4:40 AM

4/8/2016 3:15 AM

4/8/2016 1:49 AM

4/8/2016 12:50 AM

4/8/2016 12:49 AM

4/8/2016 12:19 AM

4/8/2016 12:04 AM

4/7/2016 11:16 PM

4/7/2016 11:14 PM

4/7/2016 10:29 PM

4/7/2016 9:52 PM

4/7/2016 9:52 PM

4/7/2016 9:09 PM

4/7/2016 8:53 PM

4/7/2016 8:49 PM

4/7/2016 7:57 PM

4/7/2016 7:44 PM

4/7/2016 7:20 PM

4/7/2016 7:10 PM

4/7/2016 6:50 PM

4/7/2016 6:41 PM

4/7/2016 6:25 PM

4/7/2016 6:18 PM

4/7/2016 6:10 PM

4/7/2016 6:09 PM

4/7/2016 5:59 PM

4/7/2016 5:58 PM

4/7/2016 5:46 PM

4/7/2016 5:45 PM
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2016 UNITAR Training Follow-up Survey (English)

Data management and project management

impact of criminal activities in post conflict and complex emergencies, training, context analysis and intelligence

Human rights

Advance Negotiation

disaster management

drafting resolution, multilateral diplomacy, negotiations
business negotiations

economitric modeling and forecasting

Social Policy Development

Traumas, victims assistance, criminology

Climate change and its effect on aquatic animals

project management, m & e

Environmental Issue, Negotiation, Alternative Dispute Resolution, Risk management, Supply Chain Management,

Legal Issue, etc.

Peace building, gender and environmental economics
international law

Risk management

Green Economy

Climate Policy development approaches and tools, Climate Knowledge and information management frameworks

Dangerous goods

Gender Studies

| wish to participate your workshops on studying methods of analize political reality (international, regional and local

level)

negotiation

International law

Peacekeeping

Trauma resilience for children

Primavera program

Management and Leadership

Project Management, related skills and softwares
Security, human rights, international law

Climate change

human rights law, criminal justice system

Peacekeeping, international low, sustainable development
Learning, Monitoring and Evaluation

Climate change adaptation

Climate change, governance

Disaster Risk Reduction, Monitoring and Evaluation, Damage and loss assessment, Governance
education

Confilct Resolution

security training

72193

4/7/2016 5:26 PM
4/7/2016 5:23 PM
4/7/2016 5:15 PM
4/7/2016 5:02 PM
4/7/2016 4:37 PM
4/7/2016 4:27 PM
4/7/2016 4:11 PM
4/7/2016 4:01 PM
4/7/2016 3:35 PM
4/7/2016 3:31 PM
4/7/2016 3:19 PM
4/7/2016 3:18 PM

4/7/2016 3:14 PM

4/7/2016 2:58 PM
4/7/2016 2:55 PM
4/7/2016 2:39 PM
4/7/2016 2:37 PM
4/7/2016 2:36 PM
4/7/2016 2:29 PM
4/7/2016 2:14 PM

4/7/2016 2:10 PM

4/7/2016 2:10 PM
4/7/2016 2:08 PM
4/7/2016 2:06 PM
4/7/2016 2:03 PM
4/7/2016 1:58 PM
4/7/2016 1:53 PM
4/7/2016 1:53 PM
4/7/2016 1:43 PM
4/7/2016 1:40 PM
4/7/2016 1:32 PM
4/7/2016 1:31 PM
4/7/2016 1:28 PM
4/7/2016 1:25 PM
4/7/2016 1:18 PM
4/7/2016 1:17 PM
4/7/2016 1:17 PM
4/7/2016 1:16 PM

4/7/2016 1:15 PM
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2016 UNITAR Training Follow-up Survey (English)

Conflict resolution, mediation, peace processes

Green technology

Continental Free Trade (Regional Integration in Africa)
Preventive Diplomacy

Sustainable development (SDGs).

Climate change and GHG emission estimations

trade barriers and dispute settlement procedures
Negotiation, Report Analysis, etc.

Speech writing

Diplomacy

all courses which is offered free

Humanitarian assistance

MORE DETAILED NEGOTIATING SKILLS UNDER UNFCCC
Seminars and workshop in the confilct prevention through early engagement
Advanced Website design skills in depth

Human rights, international law and UN

Knowledge Management ( MEAL)

Political analysis

Post-disaster recovery

Green Economy and sustainable development
Ecosystem-based management

sustainable development, sustainable reporting, integrated reporting
Understanding of climate change causes and related policy
peace keeping, intectual property rights,

Waste Water treatment and the impact on the environtment
Emmergency preparedness and response

security, peace, development and climate change

Gender and REDD+

climate change international issues

International Diplomacy

Climate change

Developing Political Strategy

peacekeeping

Face to face course on Environment, Green Economy, Climate Change management, Sustainable Development,
Renewable Energy and Food Security

Environmental Science, Biotechnology, Waste Management and Bioprocesses.
Peacekeeping, Multilateral Diplomacy, International Development

Comparing existing MEAs: what makes a successful one?

CLIMATE CHANGE AND URBAN ENVRONMENTAL PLANNING

Conflict resolution

more courses about UN work in the field

731793

4/7/2016 1:15 PM

4/7/2016 1:14 PM

4/7/2016 1:05 PM

4/7/2016 1:00 PM

4/7/2016 1:00 PM

4/7/2016 12:57 PM

4/7/2016 12:56 PM

4/7/2016 12:55 PM

4/7/2016 12:52 PM

4/7/2016 12:50 PM

4/7/2016 12:47 PM

4/7/2016 12:42 PM

4/7/2016 12:42 PM

4/7/2016 12:41 PM

4/7/2016 12:35 PM

4/7/2016 12:34 PM

4/7/2016 12:34 PM

4/7/2016 12:33 PM

4/7/2016 12:33 PM

4/7/2016 12:17 PM

4/6/2016 4:07 PM

4/6/2016 2:52 PM

4/6/2016 11:52 AM

4/6/2016 10:58 AM

4/5/2016 9:39 PM

4/5/2016 6:21 PM

4/5/2016 5:04 PM

4/5/2016 1:50 PM

4/5/2016 10:53 AM

4/4/2016 5:07 PM

4/4/2016 6:17 AM

4/3/2016 6:52 PM

4/3/2016 4:39 PM

4/3/2016 12:40 AM

4/2/2016 7:07 PM

4/2/2016 6:34 PM

4/2/2016 2:23 PM

4/2/2016 9:14 AM

4/2/2016 5:22 AM

4/1/2016 8:13 PM
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2016 UNITAR Training Follow-up Survey (English)

DDR, SSR, PKO

learning UN Languages

Project management, finance for non-financing

Human Rights, Humanitarian

Good governance and public administration

-l will need the skills,how to managed the person and how to control the society.

Producer Extended Responsibility

(counter-)terrorism, (anti-)extremism

risk management, financial management, property management, logistics

Greenhouse gas emissions from ruminant livestock production and use of plants feedstuff to reducing GHGs
International Law

Disaster related

Diplomacy and international negotiations

International Law and Peace keeping

environmental assesment and management, environmenatal journalism, climate change etc.
Field security, international security, risk and security management

Environmental Governance

Humanitarian and Emergency Response

Indigenous Peoples/Human Rights/Peace Building

Climate change adaptation and alternative sources of energy for Africa, eonomic empowerment,
n/a

climate change, gender and development, environment and development, Natural resource governance/law/ and
policy,

peace buildind, multilateral diplomacy

Climate Finance

All what i learned is relevant and will use in training other officers in BOP
International Economics/Diplomacy

Peacekeeping, conflict prevention, human rights

Public procurement

Ecosystem management, wetland conservation and Governance
Technology Diplomacy

redd

Ph.D climate change or sustainable development
Children'srights

Multilateral diplomacy, climate change negotiations

diplomacy

Local Economic Development, Transformational leadership
REDD+ and CDM/carbon market

Peace and Security

Human Rights and Disability

Green Technology and Energy related

74793

4/1/2016 7:18 PM

4/1/2016 6:51 PM

4/1/2016 6:44 PM

4/1/2016 6:43 PM

4/1/2016 4:41 PM

4/1/2016 3:48 PM

4/1/2016 1:13 PM

4/1/2016 1:05 PM

4/1/2016 1:04 PM

4/1/2016 12:57 PM

4/1/2016 12:39 PM

4/1/2016 10:45 AM

4/1/2016 10:18 AM

4/1/2016 9:09 AM

4/1/2016 7:51 AM

4/1/2016 1:55 AM

4/1/2016 12:05 AM

3/31/2016 11:52 PM

3/31/2016 10:15 PM

3/31/2016 9:10 PM

3/31/2016 8:17 PM

3/31/2016 7:29 PM

3/31/2016 6:03 PM

3/31/2016 5:58 PM

3/31/2016 5:20 PM

3/31/2016 4:45 PM

3/31/2016 4:40 PM

3/31/2016 4:17 PM

3/31/2016 3:21 PM

3/31/2016 3:15 PM

3/31/2016 2:59 PM

3/31/2016 2:48 PM

3/31/2016 2:44 PM

3/31/2016 1:56 PM

3/31/2016 1:39 PM

3/31/2016 1:33 PM

3/31/2016 1:15 PM

3/31/2016 11:45 AM

3/31/2016 11:30 AM

3/31/2016 10:44 AM
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2016 UNITAR Training Follow-up Survey (English)

Politics, international law and diplomacy

natural capital accounting

Risk management, corruption

Rural transition Studies and Rural empowerment
Introduction to Security

measurements of GHGs emissions from other sectors other than land
Legal Aspects of Central Banking

International trade law

Leadership - Practical tips other than the whole concept
Public Finance and Trade

Training on peace keeping

Gender and Climate Change

Microsoft Office 365

peacekeeping and resolution

Fraud Risk Management

climate change

Negotiations

International Development

Latest updates on web 2.0 and social media plus technology
Climate Change Finance

Industrial ecology

Program management : time & cost related = performance measures
Green architecture and infrastructure, planning, economy, socio-politics
Environmental policy

peacekeeping

DDR

Diplomacy, Economic Development related courses
Training on application of Basel Il and Basel Il

Human Rights, International Law, Refugees' Rights
Negotiation and mediation

Education and combatting terrorism

rule of law

Peacekeeping and Security

Environmental / climate change / disaster management
INTERNATIONAL BUSINESS

Management; eCommerce; Regional/International Business
Public Finance and Commercial Law

Decentralization

Girl child education

Gender and environment

migration/refugees

751793

3/31/2016 10:40 AM

3/31/2016 10:24 AM

3/31/2016 10:17 AM

3/31/2016 9:51 AM

3/31/2016 9:16 AM

3/31/2016 8:39 AM

3/31/2016 8:39 AM

3/31/2016 8:29 AM

3/31/2016 8:12 AM

3/31/2016 7:44 AM

3/31/2016 7:26 AM

3/31/2016 7:20 AM

3/31/2016 7:20 AM

3/31/2016 7:06 AM

3/31/2016 6:35 AM

3/31/2016 5:36 AM

3/31/2016 4:37 AM

3/31/2016 4:16 AM

3/31/2016 2:57 AM

3/30/2016 11:59 PM

3/30/2016 11:32 PM

3/30/2016 11:18 PM

3/30/2016 10:23 PM

3/30/2016 10:11 PM

3/30/2016 9:53 PM

3/30/2016 9:43 PM

3/30/2016 9:17 PM

3/30/2016 8:37 PM

3/30/2016 8:28 PM

3/30/2016 8:25 PM

3/30/2016 8:24 PM

3/30/2016 8:03 PM

3/30/2016 7:59 PM

3/30/2016 7:38 PM

3/30/2016 7:30 PM

3/30/2016 7:21 PM

3/30/2016 7:17 PM

3/30/2016 7:15 PM

3/30/2016 7:13 PM

3/30/2016 7:04 PM

3/30/2016 7:02 PM
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2016 UNITAR Training Follow-up Survey (English)

Sustainable development

should give afew times for participart

Renewable Energy on higher level, Climate change and disaster risk reduction, Development practice
Advanced knowledge in climate change and disaster risk management
hazardous waste management, industrial resource management, etc.
Climate mitigation and adaptation

Leadership and Peacebuilding

youth and entrepreneurship

Promotion of human rights: problems and perspectives

Project management; Strategic management.

web localization

child protection

women, work, law and society

SSR or any related area (eg:military organization reform)

SDGs

advance course for fellowship

Transportation sector reform/development, change management, leadership
Money laundering

proposal writing , peace building and supervision

human security and diplomacy

Multilateral and unilateral diplomacy and training in adaptation and mitigation
environment- climate change- democratie and electoral cases

Crime investigation

migration, ppp, sustainable urban mobility plan

Private-Public Partnerships - Financial modelling

Human rights, conflict prevent, Information analysis....

International Communication

Peacekeeping missions + OCHA

climate change governance

Go green concepts

Conflict reslution, Dynamics of leadership, Operational Risk Appetite
crisis management

Peacekeeping, education, deveolpment, etc.

Capital Markets, Infrastructure Project Finance

Peace and reconciliation. Climes addoptation

conflict analysis

Risk Management, Human Rights, Negotiations

international law

international arbitration on trade

Collaborative Leadership

project management
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3/30/2016 6:59 PM

3/30/2016 4:07 PM

3/30/2016 1:26 PM

3/30/2016 11:11 AM

3/30/2016 10:50 AM

3/29/2016 1:31 PM

3/29/2016 8:46 AM

3/29/2016 8:34 AM

3/29/2016 1:52 AM

3/28/2016 10:55 PM

3/28/2016 7:47 PM

3/28/2016 5:40 PM

3/28/2016 3:39 PM

3/28/2016 2:58 PM

3/28/2016 10:22 AM

3/27/2016 6:42 PM

3/27/2016 3:16 PM

3/27/2016 12:10 PM

3/27/2016 11:20 AM

3/26/2016 2:09 AM

3/26/2016 1:09 AM

3/25/2016 3:37 PM

3/25/2016 3:14 PM

3/25/2016 11:53 AM

3/25/2016 9:02 AM

3/24/2016 11:09 PM

3/24/2016 5:10 PM

3/24/2016 1:21 PM

3/24/2016 10:11 AM

3/24/2016 8:21 AM

3/24/2016 7:28 AM

3/24/2016 12:11 AM

3/23/2016 8:15 PM

3/23/2016 8:07 PM

3/23/2016 7:40 PM

3/23/2016 5:17 PM

3/23/2016 4:19 PM

3/23/2016 4:08 PM

3/23/2016 3:00 PM

3/23/2016 1:23 PM

3/23/2016 1:19 PM
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2016 UNITAR Training Follow-up Survey (English)

Relation Internationale or Social Marketing
Management and leadership

Synergies between biodiversity and Redd+
Peacekeeping Operations and related topics

Nuclear Forensics, General Course on UN structure, Diplomatic Protocol, Negotiation and Bargaining

La prévention des conflits armés, les opérations de maintien de la paix, le changement climatique, diplomatie

multilatéral, droit international public

Environmental management

Diplomatic protocol,

Climate Change Resilience

Climate Change and Gender

Renewable energy and climate change

Management of people and companies

Transport fo dangerous goods

Policy and Development Studies

CSR and Gender Studies

International Law, Peacekeeping, Human Rights, ect.
climate change negotiation skills

Expert Roster on BUR

More on climate change, Diplomacy, Peace keeping ,UN missions

Scientific communication

endocrine disruptors, pesticides, environmentally persistent pharmaceutical pollutants, Implications for public health

and animal health from the use of chimicals

Imigration and conflict management

DOMESTIC DEBT FORECASTING AND MODELLING TECHNIQUES ,DEBT SUSTAINABILITY ASSESSMENT

monitoring, evaluation, research, project design and its management

Sustainable Green Economy Approach & Project Support

Diplomacy, economy, business relations

World Heritage advanced

Enhancing Social accountability in third countries; international human rights applications/practices
GIS/Remote Sensing

Public finance, trade, intellectual property rights

Fundamentals of Anti-Money Laundering: International Standards and Compliance Issues

Climate change policy and financing

Agricultural, food security, Natural forest conservation and sustainable/renewable energy production.
Sustainable Consumption and Production (SCP), Sustainability

International economic law and sustainable development

Agroforestry and sustainable land use

SDGs, climate change, PKOs, communication

disaster management

Climate Change

77193

3/23/2016 1:12 PM

3/23/2016 8:05 AM

3/23/2016 7:47 AM

3/23/2016 6:26 AM

3/23/2016 1:41 AM

3/22/2016 11:05 PM

3/22/2016 9:56 PM

3/22/2016 9:49 PM

3/22/2016 9:15 PM

3/22/2016 8:56 PM

3/22/2016 8:14 PM

3/22/2016 6:31 PM

3/22/2016 4:43 PM

3/22/2016 4:25 PM

3/22/2016 3:03 PM

3/22/2016 1:47 PM

3/22/2016 1:41 PM

3/22/2016 11:29 AM

3/22/2016 11:25 AM

3/22/2016 10:57 AM

3/22/2016 9:50 AM

3/22/2016 9:48 AM

3/22/2016 7:26 AM

3/22/2016 6:12 AM

3/22/2016 5:49 AM

3/22/2016 5:35 AM

3/22/2016 5:00 AM

3/22/2016 4:05 AM

3/22/2016 3:32 AM

3/21/2016 11:34 PM

3/21/2016 10:07 PM

3/21/2016 10:02 PM

3/21/2016 9:35 PM

3/21/2016 9:10 PM

3/21/2016 8:06 PM

3/21/2016 7:38 PM

3/21/2016 6:39 PM

3/21/2016 6:10 PM

3/21/2016 5:38 PM
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2016 UNITAR Training Follow-up Survey (English)

on how to recognize arrears in bop using BPM 6

Conflictology at Phd level

Conflict mediation

Governance in general

Climate change and Agriculture

International law, human rights

urban disaster management

Human Resources, specifically within non-profit organisations

legal and compliance-really looking forward

civ-mil relations; facilitation, M&E

Natural resources management, extrative industries and environment, human rights and community development

multilateral diplomacy, international law, public finance and trade

BUR report and review

M&E

| will be happy to repeat the REDD+ academy

Private Sector Adaptation to Climate Change (PSACC)

Business Administration

Negotiations, chairing a meeting, etc

Intellectual property rights

multilataralt negoshiation practies.

Project management
Public Procurement

Negotiation skills

agricultural pplicy and trade

Election observation

Gender and Development

Setelite Applications on Geo information in Disaster Management

conflict prevention and mitigation

immigration crisis

Cultural Protocol

Nore indepth course on CCA, Disaste management, preparedness and response, capacity development in relationvto
the two mentioned areas

Vulnerabilities analysis

Web to Print

more courses on management of funds

Health

Financement de I'économie verte

ecological solid waste management

Conflict Management

International policy making

78193

3/21/2016 4:40 PM

3/21/2016 4:20 PM

3/21/2016 4:03 PM

3/21/2016 4:01 PM

3/21/2016 3:33 PM

3/21/2016 3:31 PM

3/21/2016 3:30 PM

3/21/2016 3:25 PM

3/21/2016 3:24 PM

3/21/2016 3:22 PM

3/21/2016 3:13 PM

3/21/2016 2:52 PM

3/21/2016 2:45 PM

3/21/2016 2:35 PM

3/21/2016 2:18 PM

3/21/2016 2:10 PM

3/21/2016 2:08 PM

3/21/2016 2:03 PM

3/21/2016 1:58 PM

3/21/2016 1:56 PM

3/21/2016 1:44 PM

3/21/2016 1:31 PM

3/21/2016 1:29 PM

3/21/2016 1:00 PM

3/21/2016 12:50 PM

3/21/2016 12:45 PM

3/21/2016 12:30 PM

3/21/2016 12:26 PM

3/21/2016 12:25 PM

3/21/2016 12:25 PM

3/21/2016 12:17 PM

3/21/2016 12:16 PM

3/21/2016 12:10 PM

3/21/2016 12:09 PM

3/21/2016 12:08 PM

3/21/2016 12:07 PM

3/21/2016 12:03 PM

3/21/2016 12:03 PM

3/21/2016 12:02 PM
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2016 UNITAR Training Follow-up Survey (English)
Changements climatiques,diplomatie,protocole,gestion des projets et des organisation,rédaction des projets,les droits
de 'Homme, et autres sujets essentiels
Managing global commons
infrasturcure and environment
Climate change and GIS
Impacts of POL on Environment and Environment protection
climate change and disester management
funding and planning
management of agriculture
Water diplomacy, water integrity, natural ressources management,
migration, labor
SDGs; follow up from Paris Climate Agreement
Electoral Education
surface water disputes, pricing of waters
peace, environment, renewable energies, human behaviour
interpreting environmental statistics
Primavera
multilateral diplomacy
Electric Vehicles
Leadership training
How to apply for Grants and raise funds for a project or organisation.
Engineering Management and construction Management
Green Economy
Complex legal agreements, structuring, negotiation and drafting thereof
Water quality
project management
governance, human rights, social development, participation and leadership, research methodology and social theory
peace building
global warming
Writing UN Secretary General's Reports
Sustainable development
Nutrition and the environment
climate change, solid waste managemnt and waste water treatmnts
Early warning systems
Health care waste management
International humanitarian law
International Development Coopration
foresic
Facilitation skill/Conducting ToT
Management and Project Control

New development in social media and communication related

791793

3/21/2016 11:58 AM

3/21/2016 11:56 AM

3/21/2016 11:46 AM

3/21/2016 11:42 AM

3/21/2016 11:42 AM

3/21/2016 11:40 AM

3/21/2016 11:38 AM

3/21/2016 11:37 AM

3/21/2016 11:32 AM

3/21/2016 11:31 AM

3/21/2016 11:29 AM

3/21/2016 11:27 AM

3/21/2016 11:22 AM

3/21/2016 11:17 AM

3/21/2016 11:14 AM

3/21/2016 11:09 AM

3/21/2016 11:04 AM

3/21/2016 10:54 AM

3/21/2016 10:47 AM

3/21/2016 10:43 AM

3/21/2016 10:23 AM

3/21/2016 8:00 AM

3/21/2016 7:38 AM

3/21/2016 6:15 AM

3/21/2016 5:28 AM

3/21/2016 3:29 AM

3/21/2016 2:20 AM

3/20/2016 11:21 PM

3/20/2016 7:47 PM

3/20/2016 6:30 PM

3/20/2016 2:38 PM

3/20/2016 1:30 PM

3/20/2016 11:06 AM

3/20/2016 10:57 AM

3/20/2016 9:38 AM

3/20/2016 9:03 AM

3/20/2016 8:46 AM

3/20/2016 3:13 AM

3/19/2016 10:29 PM

3/19/2016 7:19 PM
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2016 UNITAR Training Follow-up Survey (English)

Conflict resolution, human rights

Environment/Communication/Urban development

Water, Sanitation, Hygiene, Disability Inclusion, Monitoring & Evaluation, Project design
Continue online courses besides Workshop and fellowship

I would like to be in tuch With UNITAR team

should be more practice either than unuseful information

Renewable energy

Peackeeping, International Law, Human Rights

conflict resolution, leadership, peacekeeping missions

Geographical Information System & Remote sensing

gender mainstreaming.

Fundraising for global warming awareness

Risk Governance and DRR

Changement climatique, maintien de la paix et sécurité, gestion des catastrophes
Risk management,agricultural cooperatives, farmer association

Economy, business relations, diplomacy

leadership, media, climate change

software NCL, and west african climate system

International Law

community development

project management

Tools and Techniques for Nature / Ecological Education

Follow up course on Disasters and Ecosystems: Resilience in a Changing Climate
Disaster Management & Sustainability

peacekeeping; logistics

Advance Procurement

Climate Change,WASH,Disaster Management,Emergency

Rule of Law

United Nations, NGO, Peacekeeping, UN Missions, Environmental Issues
research and technology applications.

| would like to learn about the universe

hydrocarbons and polymers

Climate change adaptation, water resources

Women's issues

climate change

nexus energy and health, gender

sustainable management of food in developing countries

Climate Change Adaptation, Climate Resilience, International Development, Community engagement
multilateral diplomacy

Diplomacy, climate change, conflict resolutions, peacekeeping, environmental law

sustainable dvelopment objectives
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3/19/2016 6:43 PM

3/19/2016 6:35 PM

3/19/2016 6:20 PM

3/19/2016 6:07 PM

3/19/2016 5:44 PM

3/19/2016 3:18 PM

3/19/2016 3:17 PM

3/19/2016 2:59 PM

3/19/2016 2:11 PM

3/19/2016 2:09 PM

3/19/2016 1:38 PM

3/19/2016 1:00 PM

3/19/2016 12:57 PM

3/19/2016 12:13 PM

3/19/2016 11:33 AM

3/19/2016 11:32 AM

3/19/2016 11:25 AM

3/19/2016 10:57 AM

3/19/2016 10:54 AM

3/19/2016 8:59 AM

3/19/2016 8:43 AM

3/19/2016 7:51 AM

3/19/2016 7:34 AM

3/19/2016 7:17 AM

3/19/2016 7:15 AM

3/19/2016 6:19 AM

3/19/2016 5:05 AM

3/19/2016 4:04 AM

3/19/2016 3:52 AM

3/19/2016 3:29 AM

3/19/2016 2:44 AM

3/19/2016 2:03 AM

3/19/2016 1:42 AM

3/19/2016 1:40 AM

3/19/2016 1:32 AM

3/19/2016 12:18 AM

3/18/2016 11:50 PM

3/18/2016 11:37 PM

3/18/2016 11:36 PM

3/18/2016 11:01 PM

3/18/2016 10:46 PM
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2016 UNITAR Training Follow-up Survey (English)

SDGs and indicators in practical work; UN sanctions and practice

in the same area, the UNSC and other international on security and peace
Diplomacy

peacekeeping

Free course on GREEN ECONOMY for those who cannot afford to pay. Thank You!
International Trade and Intellectual Property

Climate Change, Food Security, Environmental Protection and Waste Management
Water-Food-Energy Nexus

United Nation health programe

Negociation in multilateral forums

Development subject

security, conflict, geopolitics, crisis

human rights, migration, environment

Environmental Impact Assessment, Climate Change and Air Dispersion Modelling
Peacekeeping

Electoral supervisor

Any courses about climate change

political advisor skills

Mediation and Negotiations, Conflict Resolution, Political Transitions

Agricultural sustainability and food security

International Law

| don;t have a specifical are, | like to learn. | am interrested in climate change, also what is "UN" doing. | am too small
to do or change much, but I try.

Environment & International Law.

Disasters, Climate, weather, marine/oceanography,

| would like to participate in an advanced course in United Nations Protocol
economy, finance and diplomacy

more on climate change

Sustainable development, international development, international law.
peace building

Conflict analysis, peacekeeping, international law

Disarmament and Non-Proliferation

Climate finance

international humanitarian law and probably protection of civilians
Carbon accounting

risk management

Environment assessment, conservation, sustainable development
political negotiation skills

International law

research and teaching

web design, negotiations, sustainable deelopment
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3/18/2016 10:19 PM

3/18/2016 10:09 PM

3/18/2016 9:52 PM

3/18/2016 9:40 PM

3/18/2016 9:28 PM

3/18/2016 8:56 PM

3/18/2016 8:35 PM

3/18/2016 8:29 PM

3/18/2016 8:19 PM

3/18/2016 8:11 PM

3/18/2016 7:54 PM

3/18/2016 7:27 PM

3/18/2016 7:00 PM

3/18/2016 6:50 PM

3/18/2016 6:48 PM

3/18/2016 6:47 PM

3/18/2016 6:45 PM

3/18/2016 6:43 PM

3/18/2016 6:33 PM

3/18/2016 6:32 PM

3/18/2016 6:24 PM

3/18/2016 6:19 PM

3/18/2016 6:10 PM

3/18/2016 6:04 PM

3/18/2016 6:02 PM

3/18/2016 6:01 PM

3/18/2016 6:01 PM

3/18/2016 6:00 PM

3/18/2016 5:58 PM

3/18/2016 5:55 PM

3/18/2016 5:55 PM

3/18/2016 5:54 PM

3/18/2016 5:51 PM

3/18/2016 5:48 PM

3/18/2016 5:45 PM

3/18/2016 5:40 PM

3/18/2016 5:36 PM

3/18/2016 5:32 PM

3/18/2016 5:22 PM

3/18/2016 5:22 PM
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2016 UNITAR Training Follow-up Survey (English)

trade agreement negotiations

food and nutrition security, rural development and entreprenuership in rural areas

Diplomacy, humanitarian issues, emergency situationa

Similar knowledge in the area of Indigenous human rights.

Field Operations Security

Development Cooperation, Gender and Post-conflict

CRISIS MANAGEMENT, MEDIA AND PEACE BUILDING AND THE INTERCULTURAL/ETHNIC CONFLICT AND

THE MANAGEMENT OF DIVERSITY

crisis mangement

Environmental policy; Sustainability consulting for local community development; Bridge between private and public

sector in order to achieve sustainable development

Diplomacy & International Relations

International Law

82/93

3/18/2016 5:08 PM

3/18/2016 5:05 PM

3/18/2016 5:00 PM

3/18/2016 4:58 PM

3/18/2016 4:57 PM

3/18/2016 4:56 PM

3/18/2016 4:52 PM

3/18/2016 4:47 PM

3/18/2016 4:46 PM

3/18/2016 4:44 PM

3/18/2016 4:40 PM



2016 UNITAR Training Follow-up Survey (English)

If you would agree to be contacted as
follow-up to submitting this questionnaire,
kindly provide an email address below.
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Date

6/13/2016 4:40 PM

6/11/2016 5:53 PM

4/21/2016 1:18 PM

4/19/2016 10:32 PM

4/19/2016 6:05 PM

4/17/2016 4:14 AM

4/16/2016 1:16 PM

4/13/2016 7:46 PM

4/13/2016 11:21 AM

4/12/2016 7:04 PM

4/12/2016 2:54 PM

4/11/2016 9:07 PM

4/11/2016 4:03 PM

4/11/2016 8:26 AM

4/9/2016 9:56 PM

4/9/2016 4:53 PM

4/9/2016 3:28 PM

4/9/2016 3:21 PM

4/9/2016 2:22 PM

4/9/2016 8:00 AM

4/8/2016 9:18 PM

4/8/2016 7:50 PM

4/8/2016 5:20 PM

4/8/2016 4:26 PM

4/8/2016 2:52 PM

4/8/2016 1:04 PM

4/8/2016 11:24 AM

4/8/2016 10:52 AM

4/8/2016 10:44 AM

4/8/2016 9:36 AM

4/8/2016 9:19 AM

4/8/2016 9:17 AM

4/8/2016 7:03 AM
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4/8/2016 7:03 AM

4/8/2016 6:36 AM

4/8/2016 5:18 AM

4/8/2016 4:40 AM

4/8/2016 3:15 AM

4/8/2016 1:49 AM

4/8/2016 1:35 AM

4/8/2016 12:50 AM

4/8/2016 12:49 AM

4/8/2016 12:19 AM

4/8/2016 12:04 AM

4/7/2016 11:14 PM

4/7/2016 10:29 PM

4/7/2016 9:52 PM

4/7/2016 9:52 PM

4/7/2016 9:09 PM

4/7/2016 8:53 PM

4/7/2016 7:57 PM

4/7/2016 7:44 PM

4/7/2016 7:20 PM

4/7/2016 7:10 PM

4/7/2016 6:50 PM

4/7/2016 6:41 PM

4/7/2016 6:25 PM

4/7/2016 6:10 PM

4/7/2016 5:59 PM

4/7/2016 5:58 PM

4/7/2016 5:29 PM

4/7/2016 5:26 PM

4/7/2016 5:23 PM

4/7/2016 5:02 PM

4/7/2016 4:37 PM

4/7/2016 4:27 PM

4/7/2016 4:11 PM

4/7/2016 3:19 PM

4/7/2016 3:18 PM

4/7/2016 3:14 PM

4/7/2016 2:55 PM

4/7/2016 2:41 PM

4/7/2016 2:39 PM

4/7/2016 2:37 PM
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2016 UNITAR Training Follow-up Survey (English)
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4/7/2016 2:29 PM

4/7/2016 2:14 PM

4/7/2016 2:10 PM

4/7/2016 2:10 PM

4/7/2016 2:08 PM

4/7/2016 2:06 PM

4/7/2016 1:53 PM

4/7/2016 1:53 PM

4/7/2016 1:43 PM

4/7/2016 1:40 PM

4/7/2016 1:25 PM

4/7/2016 1:18 PM

4/7/2016 1:17 PM

4/7/2016 1:16 PM

4/7/2016 1:15 PM

4/7/2016 1:15 PM

4/7/2016 1:14 PM

4/7/2016 1:05 PM

4/7/2016 1:00 PM

4/7/2016 1:00 PM

4/7/2016 12:57 PM

4/7/2016 12:56 PM

4/7/2016 12:55 PM

4/7/2016 12:50 PM

4/7/2016 12:47 PM

4/7/2016 12:45 PM

4/7/2016 12:42 PM

4/7/2016 12:41 PM

4/7/2016 12:35 PM

4/7/2016 12:34 PM

4/7/2016 12:34 PM

4/7/2016 12:33 PM

4/7/2016 12:28 PM

4/7/2016 12:17 PM

4/6/2016 2:52 PM

4/6/2016 10:58 AM

4/5/2016 9:39 PM

4/5/2016 6:21 PM

4/5/2016 5:04 PM

4/5/2016 1:50 PM

4/5/2016 10:53 AM
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4/5/2016 10:31 AM

4/4/2016 5:07 PM

4/4/2016 6:17 AM

4/3/2016 6:52 PM

4/3/2016 4:39 PM

4/3/2016 12:40 AM

4/2/2016 7:07 PM

4/2/2016 6:34 PM

4/2/2016 2:23 PM

4/2/2016 9:14 AM

4/2/2016 5:22 AM

4/1/2016 6:51 PM

4/1/2016 6:43 PM

4/1/2016 4:41 PM

4/1/2016 1:13 PM

4/1/2016 1:04 PM

4/1/2016 12:57 PM

4/1/2016 12:39 PM

4/1/2016 10:45 AM

4/1/2016 9:09 AM

4/1/2016 7:51 AM

4/1/2016 3:54 AM

4/1/2016 12:05 AM

3/31/2016 11:52 PM

3/31/2016 10:15 PM

3/31/2016 9:10 PM

3/31/2016 8:17 PM

3/31/2016 7:29 PM

3/31/2016 5:58 PM

3/31/2016 5:20 PM

3/31/2016 4:45 PM

3/31/2016 4:17 PM

3/31/2016 3:21 PM

3/31/2016 3:15 PM

3/31/2016 2:59 PM

3/31/2016 2:48 PM

3/31/2016 2:44 PM

3/31/2016 1:39 PM

3/31/2016 1:33 PM

3/31/2016 1:15 PM

3/31/2016 11:45 AM
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3/31/2016 10:44 AM

3/31/2016 10:40 AM

3/31/2016 10:24 AM

3/31/2016 9:51 AM

3/31/2016 9:16 AM

3/31/2016 8:39 AM

3/31/2016 8:39 AM

3/31/2016 8:12 AM

3/31/2016 8:12 AM

3/31/2016 7:44 AM

3/31/2016 7:26 AM

3/31/2016 7:20 AM

3/31/2016 7:06 AM

3/31/2016 6:35 AM

3/31/2016 5:36 AM

3/31/2016 4:52 AM

3/31/2016 4:16 AM

3/31/2016 2:57 AM

3/30/2016 11:59 PM

3/30/2016 11:32 PM

3/30/2016 10:45 PM

3/30/2016 10:11 PM

3/30/2016 9:53 PM

3/30/2016 8:37 PM

3/30/2016 8:28 PM

3/30/2016 8:25 PM

3/30/2016 8:24 PM

3/30/2016 8:03 PM

3/30/2016 7:59 PM

3/30/2016 7:38 PM

3/30/2016 7:21 PM

3/30/2016 7:17 PM

3/30/2016 7:15 PM

3/30/2016 7:13 PM

3/30/2016 7:04 PM

3/30/2016 7:01 PM

3/30/2016 6:59 PM

3/30/2016 4:07 PM

3/30/2016 1:26 PM

3/29/2016 1:31 PM

3/29/2016 8:46 AM
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3/29/2016 8:34 AM

3/29/2016 1:52 AM

3/28/2016 10:55 PM

3/28/2016 7:47 PM

3/28/2016 5:40 PM

3/28/2016 2:58 PM

3/28/2016 10:22 AM

3/27/2016 6:42 PM

3/27/2016 3:16 PM

3/27/2016 12:10 PM

3/27/2016 11:20 AM

3/26/2016 2:09 AM

3/26/2016 1:09 AM

3/25/2016 3:37 PM

3/25/2016 3:14 PM

3/25/2016 11:53 AM

3/25/2016 9:02 AM

3/24/2016 11:09 PM

3/24/2016 5:10 PM

3/24/2016 1:21 PM

3/24/2016 10:11 AM

3/24/2016 8:21 AM

3/24/2016 7:28 AM

3/24/2016 12:11 AM

3/23/2016 8:07 PM

3/23/2016 7:40 PM

3/23/2016 5:17 PM

3/23/2016 4:19 PM

3/23/2016 3:00 PM

3/23/2016 1:23 PM

3/23/2016 1:19 PM

3/23/2016 1:12 PM

3/23/2016 8:05 AM

3/23/2016 7:47 AM

3/23/2016 6:26 AM

3/23/2016 1:41 AM

3/22/2016 11:05 PM

3/22/2016 9:49 PM

3/22/2016 8:56 PM

3/22/2016 8:14 PM

3/22/2016 6:31 PM
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3/22/2016 4:25 PM

3/22/2016 1:47 PM

3/22/2016 1:41 PM

3/22/2016 11:29 AM

3/22/2016 11:25 AM

3/22/2016 9:48 AM

3/22/2016 7:26 AM

3/22/2016 6:12 AM

3/22/2016 5:49 AM

3/22/2016 5:35 AM

3/22/2016 5:00 AM

3/22/2016 4:05 AM

3/22/2016 3:32 AM

3/21/2016 11:34 PM

3/21/2016 10:07 PM

3/21/2016 10:02 PM

3/21/2016 9:35 PM

3/21/2016 9:10 PM

3/21/2016 7:50 PM

3/21/2016 7:38 PM

3/21/2016 6:10 PM

3/21/2016 5:38 PM

3/21/2016 4:40 PM

3/21/2016 4:20 PM

3/21/2016 4:03 PM

3/21/2016 4:01 PM

3/21/2016 3:33 PM

3/21/2016 3:31 PM

3/21/2016 3:30 PM

3/21/2016 3:25 PM

3/21/2016 3:24 PM

3/21/2016 3:22 PM

3/21/2016 3:13 PM

3/21/2016 2:52 PM

3/21/2016 2:45 PM

3/21/2016 2:35 PM

3/21/2016 2:18 PM

3/21/2016 2:10 PM

3/21/2016 2:08 PM

3/21/2016 2:03 PM

3/21/2016 1:58 PM
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3/21/2016 1:56 PM

3/21/2016 1:31 PM

3/21/2016 12:50 PM

3/21/2016 12:30 PM

3/21/2016 12:26 PM

3/21/2016 12:25 PM

3/21/2016 12:16 PM

3/21/2016 12:16 PM

3/21/2016 12:10 PM

3/21/2016 12:08 PM

3/21/2016 12:07 PM

3/21/2016 12:03 PM

3/21/2016 12:03 PM

3/21/2016 11:58 AM

3/21/2016 11:42 AM

3/21/2016 11:42 AM

3/21/2016 11:40 AM

3/21/2016 11:38 AM

3/21/2016 11:32 AM

3/21/2016 11:31 AM

3/21/2016 11:27 AM

3/21/2016 11:22 AM

3/21/2016 11:17 AM

3/21/2016 11:14 AM

3/21/2016 11:09 AM

3/21/2016 11:04 AM

3/21/2016 10:43 AM

3/21/2016 10:23 AM

3/21/2016 8:00 AM

3/21/2016 7:38 AM

3/21/2016 6:15 AM

3/21/2016 5:28 AM

3/21/2016 3:29 AM

3/20/2016 11:21 PM

3/20/2016 7:47 PM

3/20/2016 6:30 PM

3/20/2016 2:38 PM

3/20/2016 1:30 PM

3/20/2016 10:57 AM

3/20/2016 9:38 AM

3/20/2016 8:46 AM
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3/20/2016 3:13 AM

3/19/2016 10:29 PM

3/19/2016 7:19 PM

3/19/2016 6:35 PM

3/19/2016 6:20 PM

3/19/2016 6:07 PM

3/19/2016 5:44 PM

3/19/2016 3:17 PM

3/19/2016 2:59 PM

3/19/2016 2:11 PM

3/19/2016 2:09 PM

3/19/2016 1:38 PM

3/19/2016 1:00 PM

3/19/2016 12:57 PM

3/19/2016 12:13 PM

3/19/2016 11:33 AM

3/19/2016 11:32 AM

3/19/2016 11:25 AM

3/19/2016 10:57 AM

3/19/2016 10:54 AM

3/19/2016 8:59 AM

3/19/2016 8:43 AM

3/19/2016 7:51 AM

3/19/2016 7:34 AM

3/19/2016 7:17 AM

3/19/2016 7:15 AM

3/19/2016 6:19 AM

3/19/2016 5:05 AM

3/19/2016 4:04 AM

3/19/2016 3:52 AM

3/19/2016 3:29 AM

3/19/2016 2:44 AM

3/19/2016 1:42 AM

3/19/2016 1:40 AM

3/19/2016 12:18 AM

3/18/2016 11:50 PM

3/18/2016 11:37 PM

3/18/2016 11:36 PM

3/18/2016 11:01 PM

3/18/2016 10:46 PM

3/18/2016 10:19 PM
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3/18/2016 10:09 PM

3/18/2016 9:52 PM

3/18/2016 9:40 PM

3/18/2016 9:28 PM

3/18/2016 8:56 PM

3/18/2016 8:41 PM

3/18/2016 8:35 PM

3/18/2016 8:29 PM

3/18/2016 8:19 PM

3/18/2016 8:13 PM

3/18/2016 8:11 PM

3/18/2016 8:00 PM

3/18/2016 7:54 PM

3/18/2016 7:00 PM

3/18/2016 6:50 PM

3/18/2016 6:47 PM

3/18/2016 6:45 PM

3/18/2016 6:43 PM

3/18/2016 6:32 PM

3/18/2016 6:24 PM

3/18/2016 6:19 PM

3/18/2016 6:10 PM

3/18/2016 6:04 PM

3/18/2016 6:03 PM

3/18/2016 6:02 PM

3/18/2016 6:01 PM

3/18/2016 6:01 PM

3/18/2016 6:00 PM

3/18/2016 5:58 PM

3/18/2016 5:55 PM

3/18/2016 5:55 PM

3/18/2016 5:54 PM

3/18/2016 5:51 PM

3/18/2016 5:45 PM

3/18/2016 5:40 PM

3/18/2016 5:22 PM

3/18/2016 5:22 PM

3/18/2016 5:08 PM

3/18/2016 5:05 PM

3/18/2016 4:58 PM

3/18/2016 4:57 PM
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2016 UNITAR Training Follow-up Survey (Spanish)

Q1 Por favor indique el programa o area
tematica del evento en el cual participé.

Answered: 74 Skipped: 17

Cambio
climatico

Gobernanza
ambientallec...
Derecho
Internacional

Desarrollo
local/cooper...

Diplomacia
multilateral

Mantenimiento

de la paz
Mantenimiento
de lapazy...
Finanzas
publicas,...
Imagen
satelital/si...
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Answer Choices Responses
Cambio climatico 67.57% 50
Gobernanza ambiental/economia verde 6.76% 5
Derecho Internacional 6.76% 5
Desarrollo local/cooperacion descentralizada 2.70% 2
Diplomacia multilateral 1.35% 1
Mantenimiento de la paz 9.46% 7
Mantenimiento de la paz y prevencion de conflictos 2.70% 2
Finanzas publicas, comercio, derechos de propiedad intelectual 1.35% 1
Imagen satelital/sistemas de informacion geografica 1.35% 1
Total 74
# Otros (por favor especificar) Date
1 Diplomacia del Agua 4/9/2016 11:10 PM

1/33
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2016 UNITAR Training Follow-up Survey (Spanish)

Comunicacion Cosmopolita

contribuyente global

Diplomacia Cultural (Cultural Diplomacy)
Contribuyente Global

Introduction to Privacy and Data Protection Law’

seguridad y prevencion anti huracanes

ACADEMIA REED+: Reduccion de Emisiones de Carbono Causadas por la Deforestacion y la Degradacion de los

Bosques

como destrabar negociaciones

Concept art

EISS

Prevencion del Lavado de Dinero

Micro Finanzas y Microfinanzas en Africa.

Direccion de proyectos internacionales

2/33

4/8/2016 9:31 PM

4/7/2016 10:33 PM

4/7/2016 6:02 PM

4/7/2016 5:45 PM

4/7/2016 4:49 PM

4/7/2016 2:38 PM

4/1/2016 7:56 PM

4/1/2016 6:59 PM
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Q2 Por favor indique en qué tipo de evento

Sesion
informativa

Programa de
Fellowship

Seminario .
Taller .

Seminario en
linea

No recuerdo l

Answer Choices
Sesién informativa
Curso
Programa de Fellowship
Seminario
Taller
Seminario en linea

No recuerdo

Total

0%

10%

20%

participé.

Answered: 87 Skipped: 4

30%

40%

3/33

50%

60%

70% 80%

Responses

1.15%
66.67%
0.00%
5.75%
5.75%
16.09%

4.60%

90% 100%

58

87
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Q3 Por favor indique si la actividad de
capacitacion se realiz6 a través de
instruccidén presencial, en linea, o a través
de ambas metodologias.

Answered: 86 Skipped: 5

Evento de
capacitacion...

Hene —

Evento de
capacitacion...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Evento de capacitacion de forma presencial 13.95%
Curso en linea 86.05%

0.00%

Evento de capacitacion mixta (presencial y en linea)

Total

4/33
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86
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Q4 Si recuerda el nombre del evento, por
favor escribalo en el espacio a
continuacion:

Answered: 56 Skipped: 35

Responses

La Administracion Tributaria frente al Contribuyente Global

Academia REDD+

Cosmopolitan Communication: Connecting across Diplomats, Business Leaders and Civil Society
introduccion al cambio climatico, recursos naturales y operacién de mantenimiento de la paz.
Curso taller en Cambio Climatico y Desarrollo Sostenible

Redd+ ACADEMY

Programa Regional de Capacidades: Nuevas Tendencias en el Derecho Internacional, Lima, Peru. Julio 2009
Introduccion al cambio climatico

UNITAR online Course on Introduction to Peace Operations.

Diplomacia Cultural (Cultural Diplomacy)

INTRODUCCION AL CAMBIO CLIMATICO

Understanding Conflict and Conflict Analysis

Introduction to Privacy and Data Protection Law’

Introduccién al cambio climatico

Academia REDD+

Solucién de controversias en el comercio agricola en el marco de los acuerdos comerciales internacionales y
regionales

Seminario Internacional Temporada de Huracanes 2014

ICFD

Introduccion al cambio climatico

Calentamiento Golbal

el cambio climatico

Fundamentos para la prevencion del Delito de Lavado de Activos
Introduccién al Cambio Climatico

ACADEMIA REED+: Reduccion de Emisiones de Carbono Causadas por la Deforestacion y la Degradacion de los
Bosques

Overcoming negotiation deadlocks

The Settlement of Disputes under the World Trade Organization
Conflict resolution Milestones in peacekeeping

Itroducion al cambio climatico

cambio climatico

Cambio climatico

Introductory e-course on Climate Change

DIPLOMADO EN CAMBIO CLIMATICO
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Date

4/11/2016 2:12 PM

4/9/2016 2:38 AM

4/8/2016 9:31 PM

4/8/2016 7:12 AM

4/8/2016 5:28 AM

4/7/2016 10:56 PM

4/7/2016 9:03 PM

4/7/2016 7:49 PM

4/7/2016 7:13 PM

4/7/2016 6:02 PM

4/7/2016 5:58 PM

4/7/2016 5:11 PM

4/7/2016 4:49 PM

4/7/2016 3:49 PM

4/7/2016 3:29 PM

4/7/2016 2:39 PM

4/7/2016 2:38 PM

4/7/2016 12:27 PM

4/5/2016 11:21 PM

4/5/2016 4:37 PM

4/5/2016 12:17 AM

4/4/2016 8:57 PM

4/4/2016 5:12 PM

4/1/2016 7:56 PM

4/1/2016 6:59 PM

3/31/2016 6:54 PM

3/31/2016 6:35 PM

3/31/2016 2:54 PM

3/30/2016 11:04 PM

3/30/2016 10:38 PM

3/30/2016 9:31 PM

3/30/2016 9:13 PM
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INTRODUCCION AL CAMBIO CLIMATICO
cambio climatico
Introduction to a Green Economy

Cambio climatolégico

Introduction to a Green Economy: Concepts and Applications, 7th edition.

Introduccién al cambio climatico.
HURACANES

introduccion al cambio climatico
CAMBIO CLIMATICO

Cambio climatico

Cambio climatico en espafiol
International Water Law

Cambio Climatico

XXXXXX

Introduction to the Post-2015 Sustainable Development Agenda for UN Delegates and Negotiators (MOOC)

Introduccion al Cambio Climatico

CURSO DE INTRODUCCION SOBRE EL CAMBIO CLIMATICO DE UN CC: LEARN

No he participado aun.

Introduccion al cambio climatico

1. Environment, Natural Resources and UN Peacekeeping Operations: Restoring Governance of Natural Resources

PTP.2014.04E 2.Post-2015 Framework for Disaster Risk Reduction

Introduccion al cambio climatico

Asesoramiento y estrategias en las areas de desarrollo econémico y asuntos gubernamentales.

Cambio Climatico

Introduccion al Cambio climatico
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3/30/2016 8:33 PM

3/30/2016 8:06 PM

3/30/2016 7:42 PM

3/30/2016 7:00 PM

3/30/2016 6:43 PM

3/29/2016 10:34 PM

3/22/2016 7:22 PM

3/22/2016 4:59 AM

3/22/2016 2:19 AM

3/21/2016 11:31 PM

3/21/2016 7:56 PM

3/21/2016 4:41 PM

3/21/2016 3:08 PM

3/21/2016 2:45 PM

3/21/2016 11:39 AM

3/21/2016 2:51 AM

3/20/2016 6:25 AM

3/19/2016 11:39 PM

3/18/2016 11:50 PM

3/18/2016 11:49 PM

3/18/2016 9:22 PM

3/18/2016 6:30 PM

3/18/2016 6:23 PM

3/18/2016 5:42 PM
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Q5 Por favor indique el estatus de
inscripcion con el cual participo en el

evento.

Answered: 86 Skipped: 5

Participante
Observador
0% 10% 20% 30% 40% 50% 60%
Answer Choices Responses
Participante 94.19%
Observador 5.81%
Total
# Otro (por favor especificar)
1 Desarrolle el curso completo, aprobando todo los modulos que se encontraban en el

7133

70% 80% 90% 100%

81

86

Date

3/18/2016 6:23 PM
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Q6 Por favor indique su nivel de acuerdo
con la siguiente declaracion:La informacién
previa a la actividad fue util para tomar la

Muy de acuerdo

De acuerdo

Ni de acuerdo
ni desacuerdo

Fuertemente en
desacuerdo

No aplica

Answer Choices
Muy de acuerdo
De acuerdo
Ni de acuerdo ni desacuerdo
Fuertemente en desacuerdo

No aplica

Total

decision de tomar el curso.

Answered: 88 Skipped: 3

0%

10%

20%

30%

40%

8/33

50%

60%

70%

80%

Responses

55.68%
40.91%
2.27%
0.00%

1.14%

90%

100%

49

36

88
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Q7 ¢Usted completé el evento?

Answered: 86 Skipped: 5

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
si 75.58% 65
No 24.42% 21
Total 86
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Answer Choices

Mas de la mitad

La mitad

Menos de la

Total
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Q8 ¢Qué porcentaje del evento complet6?

Answered: 18 Skipped: 73

Mas de la mitad

La mitad
Menos de la
mitad
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Responses
11.11%
27.78%
mitad 61.11%
Otros (por favor especifique) Date
Nuevos proyectos en mi oficina tomaron mas tiempo del estimado y no me permitieron continuar con el curso. 4/8/2016 12:26 AM
ACTUALMENTE ESTOY EN EL CURSO 3/30/2016 8:34 PM
Aun no empecé 3/19/2016 11:39 PM
no lo recuerdo 3/18/2016 9:25 PM
He completado hasta el médulo tres y estoy en el médulo4 de mitigacion 3/18/2016 5:44 PM

10/33
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Answer Choices

Si

No

Total
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Q9 Luego del evento, ¢ ha transferido o
aplicado en su trabajo los conocimientos o
habilidades adquiridas en la capacitacion?

Answered: 90 Skipped: 1

Si

0% 10% 20% 30% 40% 50% 60% 70% 80%

Responses

85.56%

14.44%

11/33

90%

100%

7

920
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Q10 Por favor indique el (las) area (s) de
conocimiento/habilidades que ha
transferido o aplicado. (Por favor sea lo
mas especifico posible, indicando qué
habria hecho diferente como resultado de
aplicar los conocimientos/habilidades o si
ha cambiado de posicién, ha sido
ascendido o recibido nuevas
responsabilidades).

Answered: 64 Skipped: 27

Responses

En la universidad donde trabajo he implementado y fomentado en mis alumnos de ingenieria ambiental para que
tomen el curso y puedan buscar alternativas para la disminucién de la contaminacién y aminorar el cambio climatico

He podido realizar trabajos de investigacion mejor enfocados y planteados en el ambito del cambio climatico.

He aplicado los nuevos conocimiento adquiridos para la elaboracién de un trabajo de investigacion, con miras a su
publicacion. En mi actual posicién laboral no tengo incumbencias en temas internacionales que requieran la
aplicacién de estos conocimientos.

Los conocimientos recibidos eran muy importantes ya que trabajo en proyectos REDD+ en mi regién, por tanto son
base para el disefio de estos

En mi comunidad me caracterizo por ser un joven lider con iniciativas de bienestar publico. En la zona en la que vivo
es un humilde barrio, nuestra calle no esta pavimentada, por lo tanto cada afio nos veiamos en la dura realidad de
sufrir consecuencias tras las lluvias. Pero luego que tome este curso, puse en marcha un proyecto apoyado por la
Embajada Americana ya que soy ex becario de ellos, y de igual manera tuve el apoyo de otras instituciones y la
alcaldia municipal de mi departamento Santa Ana. En mi barrio se construyé unas cuencas hidraulicas, de retencion
de aguas lluvias, para servir de regadio a nuestros jardines y de igual manera con el montaje de estas cuentas
evitaremos que las torrenciales lluvias siguieran lavando y formando baches en la calle. Posteriormente lleve a cabo
un programa de capacitaciones sobre el cuidado y uso de los recursos naturales. La embajada me apoyo donando
100 arbolitos para la iniciativa " Adopta un arbol"

He cooperado en la Educacién a maestros y miembros de la comunidad, y colaborado en la gestiéon de iniciativas en
los distritos educativos y las escuelas en favor del Cambio Climatico

Como Director de Conservacion de la Fundacion Vida Silvestre he comentado a los coordinadores de los diferentes
programas tematicos los puntos relevantes de la capacitacién y he facilitado la informacién entregada durante el
curso

me sirvié la capacitacion para comprender mejor, el fendmeno internacional de la imposicion tributaria.
Derecho Internacional Publico, Derechos Humanos.

Amplia el ejercicio de mi labor profesional al ver mas detalladamente como afecta la industria de la acuicultura al
ambiente. Lo que me proporciona, es una oportunidad de trabajar en el impacto de esta actividad econémica y no
s6lo en produccién animal.

Elaboracién de poryecto de investigacion Linea de investigacion. cambio climatico y desarrollo alternativo integral
sostenible

Los conocimientos y habilidades han sido aplicadas en mis labores diarias y me han permitido generar nuevas
propuestas a mis superiores. Particularmente para delinear la posicion de México sobre temas de Operaciones de
Paz de las Naciones Unidas y su discusion en la ONU y otros foros multilaterales en la materia.

La diplomacia cultural se utiliza todos los dias en nuestra vida profesional. Pertenezco al servicio exterior de mi pais,
México, por tanto el curso tomado me ha proporcionado mejores herramientas para entender de mejor forma la causa
y el efecto en la negociacion con otras entidades tanto gubernamentales como empresariales.

Aplicacion en caso particulares
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Date

4/13/2016 1:44 AM

4/11/2016 6:17 PM

4/11/2016 2:14 PM

4/9/2016 2:39 AM

4/8/2016 7:21 AM

4/8/2016 5:30 AM

4/7/2016 10:59 PM

4/7/2016 10:36 PM

4/7/2016 9:03 PM

4/7/2016 8:33 PM

4/7/2016 7:50 PM

4/7/2016 7:16 PM

4/7/2016 6:10 PM

4/7/2016 5:46 PM



15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

2016 UNITAR Training Follow-up Survey (Spanish)

La utilizacion de algunas de las herramientas de analisis de los conflictos para la elaboracién de mis propios analisis
sobre los conflictos internacionales, parte de los cuales publico cotidianamente en una columna de opinién en un
diario de circulaciéon nacional en mi pais.

En el trabajo justo estamos entrando a un proyecto que comprende adaptabilidad y este curso me permitié conocer
mejor el concepto y casos practicos.

- Nivel de Referencia de Emisiones Forestales. Aunque mi pais fue uno de los primeros en presentar este
informacion, el taller me ayudo a entender la importancia que tiene y que sirve como base para el desarrollo de otras
actividades. - Sistema Nacional de Monitoreo de Boques. Se conocieron las lineas de accion que un pais podria
desarrollar para efectuar un adecuado monitoreo, acorde a las capacidades técnicas de cada pais.

Leer la meteorologia y prevenir antes de recibir un vuelo el cual va a salir con destino a la zona que sera afectada por
huracan

Trabajo en colombia en el comando estratrgico para la transicion en las fuerzas militares , que disefia modelos para
el cese de fuego con la organizacion farc , por lo tanto e podido aplicar lo aprendido en los cursos con unitar de forma
amplia y con gran exito para la planificacion de participacion de onu en verificacion de cese al fuego , desarme de las
farc y en asesoria para la organizacion de el mecanismo que se establecio en la resolucion 2261 del consejo de
seguridad

He introducido los conocimientos y habilidadesadquiridos en el curso tanto en mi vida profesional como en vida
personal, que me han ayudado a progresar hacia mis objetivos en order a dar, recibir y compartir informacién con
individuos relaccionados a la misma materia pero en otras partes del planeta.

En el desarrollo y seguimiento de los proyectos de energias renovables (hidroeléctricas, geotermia, eolicos, biomasa,
solar). Conocer los distintos programas/fondos que estan disponibles para los paises en vias de desarrollo para que
estos desarrollen sus planes de accion en el ara de la mitigacion y adaptacion ante los efectos negativos del cambio
climatico. Mayores conocimientos de la ciencia del cambio climatico.

El trato y coordinacién con mi equipo de trabajo, es parte de lo que aprendi y lo aplico con mi equipo de trabajo, no
he cambiado de posicion pero si se han ampliado mis responsabilidades.

Tuve un panorama mas claro sobre los gases que causan el efecto invernadero, esto ayudo a entender mejor el
proceso de contabilizacion de emisiones para certificar un parque edlico neutro en carbono.

hablando por la redes sociales con amigos y amigas, también en conversaciones y debates

He aplicado en parte los conocimientos adquiridos atento a que me desemefio en AFIP - DGI, Direccion de
Fiscalizacion Grandes Contribuyentes Nacionales , cumpliendo la tarea de Supervisor de Fiscalizacion . En base a lo
expuesto , soy sujeto obligado en la medida que lo amerite el caso a realizar ROSE (Reposte de Operaciones
Sospechosa Electronica)

DADO QUE FUERON ANALIZADOS LOS PROCEDIMIENTOS METODOLOGICOS PARA LA INTEGRACION DE
UN PLAN DE ACCIONES PARA LA MITIGACION DE EMISIONES DE CO2. SE HAN APLICADO LOS
CONOCIMIENTOS ADQUIRIDOS EN LA FORMULACION DE LA ESTRATEGIA NACIONAL REED+ QUE MEXICO
ESTARA PLANTEANDO A LA CMNUCC, CON ELLO ESTABLECER LAS ESTRATEGIAS E INTRUMENTOS
LOCALES PARA EL EJERCICIO DE PROGRAMAS Y PROYECTOS ALINEADOS MEDIANTE LA CONSTRUCCION
DE PROGRAMAS DE INVERSION QUE COADYUVEN A LA MITIGACION DE LOS FENOMENOS PROMOTORES
E IMPULSORES DE LA DEGRADACION DE LOS ECOSISTEMAS.

El curso realizado me otorgd nuevas herramientas para poner en practica en el trabajo diario.

He aplicado los conocimientos en el trabajo de investigacion que estoy desarrollando en mis estudios de doctorado.
Arte graficas aplicadas a mi pasantia en un estudio de animacion

En la docencia he implementado los conocimientos adquiridos en el curso

ELABORACION DE ESTUDIOS DE IMPACTO EN SALUD POR PROCESOS MINEROS

con mis estudiantes de la universidad del tolima, los invite a tomar el curso mas que son futuros docentes en ciancias
naturales y educacion ambiental. trataria de no hacer preguntas tan especificas como de fechas o siglas y si de
contenido tematico

He aportado lo aprendido en mi.comunidad y ONG de la importancia del cambio climatico medidas para bajat GEI

Importancia de nuestras acciones para enfrentar el cambio climatico; algunos métodos y acciones para mitigar o
adaptarnos a las nuevas condiciones.

Conocimiento del efecto del cambio climatico en el ambiente marino

INCLUSION DE LOS LINEAMIENTOS DE CAMBIO CLIMATICO A TRAVES DE ACUERDOS MUNICIPALES
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4/7/2016 5:13 PM

4/7/2016 3:50 PM

4/7/2016 3:34 PM

4/7/2016 2:39 PM

4/7/2016 12:57 PM

4/7/2016 12:32 PM

4/5/2016 11:28 PM

4/5/2016 6:05 PM

4/5/2016 4:38 PM

4/5/2016 12:18 AM

4/4/2016 9:00 PM

4/1/2016 8:08 PM

3/31/2016 6:57 PM

3/31/2016 6:36 PM

3/31/2016 8:30 AM

3/31/2016 2:48 AM

3/31/2016 12:52 AM

3/30/2016 11:05 PM

3/30/2016 10:39 PM

3/30/2016 10:22 PM

3/30/2016 9:41 PM

3/30/2016 9:14 PM
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En trabajos de la escuela sobre cambio climatico
Agricultura familiar Restauracion forestal

He aplicado mis conocimientos adquiridos durante el curso en los proyectos vinculados que son de mi gestion y
seguimiento. El curso me permitié adquirir mayores conocimientos y herramientas para mi trabajo y responsabilidad y
me permitié implementar mayores acciones y actividades en mi pais.

Yo participo en el Comité Técnico contra el Cambio Climatico en Oaxaca, Mex., por lo cual, la informacion ha sido
muy util. No he podido terminar el curso, pero lo que pude aprender me sirvi6 mucho. Soy docente tambien en la
carrera de Ingenieria ambiental de la Universidad La Salle, y mis alumnos participaron y completaron el mismo curso
como parte de la estrategia tematica, lo que ha permitido desarrollar un par de proyectos en favor del medio
ambiente.

La responsabilidad como persona, ante tanto cambio me ha hecho ser mas sensible en atender para evitar la
contaminacion por lo que es indispensable concientizar a mis familiares y hacer proyectos de limpieza en lugares
cercanos de la vida cotidiana

Soy docente universitario, asi que lo aprendido resulta ser parte importante como conocimiento y material de clase.

Educacion en cambio climatico en nifios y jovenes en contexto rural. Reconocer problematicas sociales y politicas
asociadas al cambio climatico. Comprender y complejizar asuntos de biopolitica asociados a esta problematica.

Con la capacitacion , podemos observar la magnitud de un huracan y con ellos tomar acciones a largo, mediano y
largo plazo para minimizar los dafios dentro de los aeropuertos.

actualizacion de los planes de estudio de posgrado " especialidad en Contaminacion Marina" de la Secretraria de
Marina Armada de Mexico. elaboracion de trabajo de Investigacion tipo tesis " Factibilidad de implementacion de los
sistemas fotovoltaicos y Sistemas de generacion de Hidrogeno para Motores de Combustion Interna en la Institucion,
como medida de mitigacion conta el Cambio Climatico"

TOMA DE DECISIONES EN ESTUDIO Y OPINION SOBRE PROBLEMAS DE EROSION COSTERA.
En los planes del cambio climatico de la localidad, en los proyectos productivos. sobre todo en el manejo ambiental

El Micro Finanzas va mas alla de los microcréditos y abarca la prestacion de servicios financieros y no financieros .
Es feramente eficaz para la reduccién de la pobreza y la banca de masas. importancia normativo en evolucién para
incorporar la necesidad de sanear el sector p , sujeta a numerosas rica . El Micro Finanzas se conoce en Africa con
los afios , a pesar de que el mas conocido en el sector de San raiffaisen , Desjardins y Yunus .

Trabajo en un proyecto de Hidrodiplomacia, aprendi mas sobre la legislacion de acuiferos transfronterizos y ejemplos
practicos para aplicar los principios de derecho internacional de agua.

Evidencia del cambio climatico. Mitigacion

Soy un periodista que desde hace algunos afios vengo trabajando en todo lo que a paz se refiere y estoy muy
interesado de ofrecer mi profesion para continuar con este proceso enfocado principalmente a conseguir la paz
interior.A sus 6rdenes

En la capacitacién de productores agricolas en zonas rurales, estudiantes en torno en las acciones que pueden
realizarse para disminuir los efectos por las acciones del cambio climatico.

LOGRE ESTABLECER MI LINEA DE INVESTIGACION Y DEFINIR EL PROPOSITO DE INVESTIGACION DE LA
TESIS DE MAESTRIA Y DOCTORADO. ACTUALMENTE CON LOS CONOCIMIENTO ADQUIRIDOS ESTOY EN LA
FASE DE FORMULACION DE DOS PROYECTOS EX POST DEL PROYECTO DE INVERSION PUBLICA
EJECUTADO EN EL PEAH LINEA DE INVESTIGACION: GESTION DEL CAMBIO CLIMATICO Y SAF PARA EL
DESARROLLO SOSTENIBLE PROYECTOS: SISTEMAS AGRO FORESTALES (SAF) EFICIENTES Y LOS
INDICADORES DE SOSTENIBILIDAD DE SUELOS DE LA MICROCUENCA DEL RiO TULUMAYO, ANDA Y PACAE
- PROVINCIA LEONCIO PRADO GESTION DEL CAMBIO CLIMATICO DE SISTEMAS AGROFORESTALES (SAF) Y
DESARROLLO SOSTENIBLE DE LA MICROCUENCA DEL RiO TULUMAYO, ANDA Y PACAE - PROVINCIA
LEONCIO PRADO

Direccion de Proyectos Internacionales

Como estudiante de Ingenieria Industrial, he aplicado conocimientos adquiridos en el curso del cambio climatico a
materias como ecologia

Trasnferi conocimientos sobre definiciones sobre tiempo y clima, describiendo cuales eras sus diferencias, bueno los
conocimientos son para compartirla con las que la necesitan, ya sea por interés econdémico o no. y si he cambiado de
posicion al momento de hablar del clima porque cuando hace mucha calo o frié la gente dice el clima esta mal, pero
en realidad esta mal lo que dicen, y el conocimiento que adquiri me sirvié para ensefiarles. bueno no he tenido
ascensos, solo tuve el agradecimiento de las personas con las cuales comparti la informacion que recibi del curso.
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3/30/2016 8:37 PM

3/30/2016 7:44 PM
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Especialmente, el curso "Environment, Natural Resources and UN Peacekeeping Operations: Restoring Governance
of Natural Resources", me dio algunas herramientas metodologicas para trabajar con poblaciones, (sin mediar
conflcito armado) que se encuentran con alguna conflictividad asociada a temas ambientales y recuperacion de
capacidades de organizacion y reinsercion laboral.

En entrevistas de trabajo en empresas que tienen como meta ser mas limpias

cambio climatico y desarrollo soatenible: actualmente estoy desarrollando un Plan de Desarrollo Territorial para un
municipio en Boyaca - Colombia.

Aun no logro tener un trabajo dado que acabo de finalizar mis estudios universitarios. Pero si he aplicado el
conocimiento adquirido en mi trabajo final de Graduacion (Tesis) titulado "Sinergias entre adaptacién y mitigacién al
cambio climatico en Honduras".

Estamos esforzandonos para atraer nuevos negocios a Sucumbios y expandir el comercio y el turismo en un
escenario global. Trabajando en un marco légico de responsabilidades sociales empresariales Tengo mas
responsabilidades cada dia que pasa en todos los ambitos tanto personales como profesionales

Para desarrollar un articulo de grado para la tecnologia en saneamiento ambiental. Y hacer aportes en el transcurso
del seminario

Por mi participacion en varias organizaciones debo tener los conocimientos al respecto por ejemplo con los criterios
sobre el ambiente de la certificacion Fairtrade y el SPP ( Simbolo de pequefios productores) en ambos movimientos
formo parte, Por la participacion en otros comités como Mesoamérica sin Hambre de la FAO en Costa Ricay en la
Red de agricultura familiar. Ademas por mi participacién en la Coordinadora Latinoamericana de PP y Trabajadores
de América Latina y el Caribe, y especificamente en la Coordinadora Nacional de Comercio Justo Costa Rica -
Panama Ademas de ser productora de cafia de azUcar en pequefia escala Mi profesion de Docente en Historia y
Geografia me han permitido tener una base de conocimientos sobre el tema ademas de mi experiencia en la
ensefianza de los Estudios Sociales por 45 afios en la Secundaria Mi idea es estar capacitada para aportar sobre el
tema en el momento que sea necesario

Soy consultor en energias alternativas, en lo cual el curso de introduccién al cambio climatico, representé las
herramientas basicas para colocar todos los proyectos en contexto con la normatividad global y regional adoptada por
cada pais para el cumplimiento de los compromisos ambientales y sociales.
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Q11 Por favor indique con qué frecuencia
ha aplicado el conocimiento y/o habilidades

en su trabajo.

Answered: 71  Skipped: 20

Frecuentemente
(p. €j. en...

e _
Sin frecuencia
(p- €j. casi...

0% 10% 20% 30% 40% 50%

Answer Choices
Frecuentemente (p. €j. en muchas ocasiones)
Ocasionalmente

Sin frecuencia (p. €j. casi nunca)

Total

16 /33

60%

70%

80%

90% 100%

Responses

54.93% 39
38.03% 27
7.04% 5
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Q12 ¢Qué tan seguro se siente en transferir
o aplicar sus conocimientos y/o habilidades
en el trabajo?

Answered: 71  Skipped: 20
Totalmente

seguro

Muy seguro

Seguro

Inseguro
0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses

Totalmente seguro 33.80%

Muy seguro 49.30%

Seguro 16.90%

Inseguro 0.00%
Total

17 /133

90%

100%
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Q13 ¢Qué tan esencial es aplicar
exitosamente en su trabajo el conocimiento
y/o habilidades adquiridos en el evento?. Si

no esta empleado actualmente, por favor
seleccione ‘No aplica’.

Answered: 72 Skipped: 19

Muy esencial
e -
No es esencial

No aplica

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Muy esencial 44.44%
Esencial 34.72%

No es esencial 6.94%
No aplica 13.89%
Total

18 /33

90%

100%

32

25

72



Answer Choices

Oportunidad
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Q14 ¢ Cual de los siguientes factores le ha

permitido aplicar el conocimiento y/o
habilidades adquiridos en el evento?
(seleccione apropiadamente)

Answered: 73 Skipped: 18

Oportunidad de
aplicar...

El
conocimiento...

Apoyo recibido
de mi...

Apoyo recibido
de mis colegas
Confianza en

aplicar los...

El evento de
capacitacion...

Sistemas y
procesos que...

Otros, por
favor...

0% 10% 20% 30% 40% 50%

de aplicar conocimientos/habilidades

El conocimiento y habilidades adquiridos son/fueron importantes para mi éxito profesional

Apoyo recibido de mi supervisor

Apoyo recibido de mis colegas

Confianza en aplicar los conocimientos/habilidades

El evento de capacitacion incluyo planeamiento para la accion, lo cual facilito la transferencia y aplicacién de conocimiento y habilidades

Sistemas y procesos que apoyaron el uso del conocimiento y habilidades

Otros, por favor especificar

Total Respondents: 73

Otros, por favor especificar
Elaboracién de proyecto de tesis de maestria en Gestion Ambiental
En el trabajo de investigacién y en la imparticion de clases a nivel universitario.

Desarrollo de proyectos
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60%

70%

80%

90% 100%

Responses

54.79% 40
26.03% 19
10.96% 8
9.59% 7
39.73% 29
19.18% 14
20.55% 15
8.22% 6

Date

4/7/2016 7:52 PM

3/31/2016 6:37 PM

3/30/2016 7:27 PM
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Adicionalmente, considero importante que el contenido del curso me ayudo a ser finalista para el cargo de
Coordinador Nacional de la iniciativa PAGE (Partnership for Action on Green Economy) en Peru.

ESTUDIOS DE POST GRADO EN GESTION AMBIENTAL, MEDIO AMBIENTE Y DESARROLLO SOSTENIBLE

Cuando se habla del tema en los sitios en que estoy involucrada
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Answer Choices

Si

No

Total Respondents: 84
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Q15 ¢ Algun factor lo ha detenido en aplicar
los conocimientos y habilidades con mas
frecuencia de lo que es actualmente?

Answered: 84 Skipped: 7

Si

0% 10% 20% 30% 40% 50% 60% 70% 80%

Responses

23.81%

76.19%
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Q16 ¢Cual de los siguientes factores lo ha
detenido de aplicar los conocimientos y
habilidades adquiridos en el evento de
capacitacion (seleccione apropiadamente)?

Answered: 18 Skipped: 73

No se ha
presentado |...

Los
conocimiento...

Falta de apoyo
del supervisor

Falta de apoyo
de colegas
Falta de
confianza pa...

Falta de tiempo

Sistemas y
procesos no...

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
No se ha presentado la oportunidad
Los conocimientos y habilidades no son importantes para mi éxito profesional
Falta de apoyo del supervisor
Falta de apoyo de colegas
Falta de confianza para aplicar los conocimientos y habilidades
Falta de tiempo

Sistemas y procesos no favorecen la aplicaciéon de conocimiento y habilidades

Total Respondents: 18

# Otros, por favor especifique

1 Sera util a futuro aunque actualmente he asumido responsabilidades en otra area.
2 ninguno

3 Falta de conciencia de los mandatarios locales.

4 No tener capacitacion constante y acorde a los cambios modernos
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90% 100%

Responses

44.44%
0.00%
16.67%
5.56%
5.56%
16.67%

22.22%

Date

4/9/2016 11:12 PM
4/7/2016 12:59 PM
3/21/2016 8:07 PM

3/21/2016 2:50 PM
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Q17 Por favor use el siguiente espacio para
incluir comentarios que pueden ser utiles
para UNITAR.

Answered: 48 Skipped: 43

Responses

Me gustaria que incluyeran mas cursos en espafiol, ya que el tiempo que se invierte en el curso disminuye si esta en
el idioma que uno maneja cotidianamente

Gracias por tan util curso, espero que aparezcan mas relacionados con el manejo forestal y politicas para lograr el
desarrollo sostenible.

Magnifico curso, las ponencias muy informativas y el tema muy innovador. Gracias.

Me gusto mucho el programa, y estoy dispuesto a seguir adquiriendo mayores conocimientos a través de estos curso.
Ya que soy un joven con ganas de superacion y causar un impacto positivo en mi pais. Por tal motivo felicito dicha
iniciativa que llevan a cabo, ya que a través de estos cursos gratuitos y de gran conocimiento, expandimos nuestra
informacién, y un mayor nimero de jovenes se ven beneficiados.

El programa de formacién docente en Cambio Climatico es una excelente herramienta de creacién de
empoderamiento en favor del Cambio Climatico. Los docentes aprenden-haciendo habilidades para enfrentar el
Cambio Climatico. Se empoderan de estrategias de adaptacion y mitigacion frente al cambio. Pero pienso que se
hace necesario que la comunidad también participe junto con los maestros de este proceso. Por otro lado se hace
necesario que desde el mismo proceso se pueda incentivar la formacién de lideres comunitarios que sean a la vez
animadores del proceso junto con los docente. Y que estos puedan involucrarse en experiencias de desarrollo
sostenible desde iniciativas viables en Cambio Climatico

El curso me resulté muy interesante, estaba bien planteado, como sugerencia recomendaria que al finalizar el curso
se le otorgue celeridad en la entrega de los certificados de participacion, ya que yo participe el afio pasado, y no
recibi mi certificado.

La difusion y acceso a los programas por parte de ex participantes deberia ser mejor, también deberia de actualizarse
periédicamente, utilizando redes sociales como LinkedIN, Facebook, entre otros.

La certificacion es importante considerar la horas lectivas de capacitacion, continuar con cursos avanzados con
lecciones interactivas en espafiol

En mi opinién seria util contar con informacién oportuna sobre el tema del Curso, particularmente previo a su inicio.
Asimismo, las lecturas complementadas con ejercicio practicos considero que es una importante herramienta de
aprendizaje para aplicar los conocimientos.

Los cursos de UNITAR son muy utiles para el desarrollo profesional de las personas que los toman. Dan bases
solidas en temas y aspectos que en ocasiones tenemos una idea vaga de lo que se trata ademas de profundizar
sobre aspectos que nos interesa desarrollar. Los foros son importantes también para conocer qué piensan los demas
participantes debido a que se encuentran en otras partes del mundo y en ambitos diferentes a los nuestros. Por otro
lado, la oportunidad de estudiar en linea da la facilidad de poder planificar los horarios en los que uno puede estudiar
y desempefiar las tareas que se piden, lo que reduce el estrés de tener que cumplir con un horario establecido.

Mantener la dinamica de interaccién entre los participantes del curso a fin de propiciar el intercambio de opiniones,
experiencias y conocimientos.

Invitar aeropuertos que pueden ser el afectados por Huracanes ya que, la experiencia de ellos puede ser de vital
importancia para TODOS

Ampliar mas cursos gratis online sobre observacion militar para colombianos en vista del proceso de paz que se esta
desarollando con los grupos , asi como cursos de planificacion para DDR

Definitivamente la capacitacion es esencial para el desarrollo profesional y para la excelencia en los procesos de
trabajo. Creo que este tipo de capacitacion deberia estar mas al alcance de todos los trabajadores.

Deberian de hacernos llegar mas ligas para tomar cursos.
que puedan haber mas cursos.

El curso fue de una gran utilidad en lo personal y en el desarrollo profesional de mis tareas habituales desarrolladas
en mi trabajo. Me gustaria en el futuro poder participar de otros cursos de similares tematicas y caracteristicas
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Date

4/13/2016 1:46 AM

4/11/2016 6:18 PM

4/8/2016 9:31 PM

4/8/2016 7:27 AM

4/8/2016 5:39 AM

4/7/2016 10:42 PM

4/7/2016 9:08 PM

4/7/2016 7:53 PM

4/7/2016 7:19 PM

4/7/2016 6:16 PM

4/7/2016 5:15 PM

4/7/2016 2:51 PM

4/7/2016 1:02 PM

4/5/2016 6:11 PM

4/5/2016 4:41 PM

4/5/2016 12:20 AM

4/4/2016 9:02 PM
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Hasta la fecha no he seguido ninguna capacitacion con UNITAR

ES DE SUMA IMPORTANCIA SE INTEGRE Y MANTENGA ACTUALIZADO UN PADRON DE ELEMENTOS
CAPACITADOS, A QUIENES SE LES PUEDA ESTAR ACUTUALIZANDO EN ASPECTOS DEL CONOCIMIENTO Y
EJEMPLOS DE PROYECTOS EXITOSOS. ESO DARA MAYOR CONTUNDENCIA EN MECANISMOS
PERSISTENTES EN LAS DISTINTAS REGIONES DEL MUNDO EN ACCIONES DE MITIGACION DE EMISIONES
DE CO2. PROMOVER EL RECONOCIMIENTO Y RESPALDO DE ELEMENTOS CAPACITADOS PARA EL
EJERCICIO DE FUNCIONES EN MECANISMOS DE GOBERNANZA DEL TERRITORIO PARA MITIGACION DEL
CAMBIO CLIMATICO.

El curso fue util para mi formacion pero dada mi actividad profesional actual como funcionaria consular de México en
Miami, no estoy desplegando una actividad de negociacion que me confronte con negociaciones que deban
destrabarse. Estoy segura que en algin momento cercano de mi trayectoria podré aplicarlos y seran de gran utilidad.

Los cursos en linea son muy Utiles y me parece adecuada la duracién e informacién. Sin embargo, seria bueno
contar con constancias de la capacitacion recibida, ademas de las insignias, pues a nivel académico esa capacitacion
es muy Util pero resulta dificil comprobarla con la insignia.

Se deberian apertura mas curso de este tipo (de carecer gratuito)

seria interesantes otros cursos de contexto al cambio climatico, como enfermedades asociadas, variaciones
climatologicas de eventos futuros, aplicaciones sociales de las personas del comun para mitigar efectos

Agradecimiento por la difusion de este tipo de conocimientos. Deberian estar mas ampliamente divulgados.

Felicitaciones por la plataforma, docentes y conocimientos brindados que me han resultado de gran utilidad. Muchas
gracias por la posibilidad.

Excelentes los cursos. Me complaceria estar informado de los cursos que ofrecen. Como comenté anteriormente, me
interesa que mis alumnos se impliquen en el cuidado del medio ambiente y la importancia del conocimiento sobre los
aspectos que repercuten en él.

Agradezco su atencién realmente fue oportuno lo curse

La informacion proporcionada fue actualizada y muy buena. La retroalimentacion por parte de la organizacion del
curso fue oportuna. El tiempo dedicado al desarrollo del curso es apropiado. Entiendo que hay y habran nuevas
versiones del mismo curso, me gustaria saber si como ex-participante habria alguna forma de obtener material
actualizado de los nuevos cursos.

Cordial saludo, Como usuario y un ciudadano satisfecho con el proceso, espero que lancen mas convocatorias de
cursos en linea, ojala con temas de conservacion biolégica, educacion para el cambio climatico, biodiversidad, entre
otros temas que aportan a un sin fin de practicas que realizamos diferentes sujetos interesados en educar, investigar
y por supuesto en compartir y problematizar conocimientos.

La oferta de cursos es amplia y de gran interes

Pediria un poco de mejor organizacion con los materiales y equipos para exponer ya que en algunas ocaciones esto
fallo, asi como el darnos la facilidad de descargar la informacion del curso en linea.

considero deberiamos dar mayor dificion respecto a este tema, asi como programar un mayor numero de cursos de
capacitacion para todos los niveles socio culturales, debido a la gran importacia del mismo.

EL CURSO PUDIERA SER MAS CORTO

La evaluaciones no son resisas al contenido tematico del curso, la traduccién al idioma espafiol no es el mas
adecuado.

Informan que el Taller de Micro Finanzas y Microcrédito en 2015 fue espectacular se debe repetir cada afio y de habla
portuguesa , para que podamos intercambiar experiencias .

Todo lo que se haga en beneficio de conseguir paz, tranquilidad y desarrollo sera bienvenido, he seguido de cerca el
trabajo que realizan y me parece muy importante.Por favor enfocar talleres a comunicadores sociales ellos tienen la
posibilidad de ampliar estos conocimientos .

El curso es excelente para todos los niveles, seria interesante llevarlo a los productores agricolas que ignoran muchas
veces el tema del calentamiento gobal

LA CERTIFICACION DEBE INDICAR EL TOTAL DE HORAS LECTIVAS, TEMAS TRATADOS Y LA NOTA
OBTENIDA; PROMOVER CURSOS INTERMEDIO Y AVANZADOS SOBRE LA MATERIA

Muchas gracias por la oportunidad.
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seria interesante cursos como los de cambio climatico en diferentes areas para las personas de todo el mundo.
Gracias

Bueno primero agradecerles por la facilidad que dan para que muchos puedan capacitarse sin ningin costo. Y los
cursos que ofrecen son buenos, aunque no se pueden acceder a todos por las limitaciones del idioma. pero aun asi es
super los cursos.

Gracias por la informacion, espero poder involucrarme en otros cursos.
Me gustaria que pudieran ofrecer mas cursos en espafiol y con opcion a valor curricular

Colocar mas ejercicios de razonamiento en los cursos online y de igual forma una forma de ser evaluados en este tipo
de tests.

La informacion y formacion del curso n o es de aplicacion directa en el trabajo pero es de mucha utilidad en el
proceso de sensibilizacion, tomade conciencia de las personas que surge de la tematica.

Para mi parecer, mas que un comentario es una sugerencia que UNITAR deberia socializar los temas con mas
sectores de la sociedad o difundirlos a mas actores sociales Gracias por darme un espacio para pronunciarme

Mi apreciacion al respecto es reconocer la importancia del tema para el desarrollo de actividades en nuestras
comunidades y en la toma de decisiones en las Organizaciones en donde estiy involucrada, ademas estar preparada
para hablar sobre el tema en el momento que sea necesario para preparar mejor a los productores involucrados en el
Sistema de Comercio Justo, que es el medio en donde me desenvuelvo

De acuerdo al curso de cambio climatico, las ayudas financieras y en especial bonos de carbono deben ser iniciativas
que beneficien tambien a la industria privada para que los proyectos se viabilicen y tengan mayor dinamismo, por
consiguiente propongo que UNITAR se convierta en un soporte y medio de respuesta para que las iniciativas de
Naciones Unidas tengan un enfoque fuerte y seguro en los proyectos que involucran energias alternativas.
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Femenino

Masculino

Total
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Q18 Cual es su sexo?

Answered: 83 Skipped: 8

0% 10% 20% 30% 40% 50% 60% 70%

Responses

34.94%

65.06%
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Q19 Por favor indicar su afiliacion
profesional

Answered: 78 Skipped: 13

Gobierno —
local

Gobierno —
estado/provi...
Gobierno —
nacional

Organizacién
no...

Organizacion
de las Nacio...

Organizacién
de las Nacio...

Organizacién
internaciona...

Organizacién
regional

0% 10% 20% 30% 40% 50% 60% 70%

Answer Choices
Gobierno — local
Gobierno — estado/provincial
Gobierno — nacional
Organizacién no gubernamental
Sector privado
Organizacién de las Naciones Unidas (personal interno)
Organizacion de las Naciones Unidas (personal local)
Organizacion internacional (no ONU)

Organizacion regional

Total
# Otros (por favor especifique)
1 Universidad.

27133

80%

90% 100%

Responses

14.10%
5.13%
46.15%
7.69%
21.79%
0.00%
0.00%
3.85%

1.28%

Date

4/7/2016 8:35 PM
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estudiante 4/5/2016 12:21 AM
Universidad Nacional Auténoma de México 3/31/2016 6:40 PM
soy docente de biologia en un colegio estatal y docente de ciencias naturales y educacion ambiental de una 3/30/2016 11:09 PM

universidad publica

Estudiante 3/30/2016 9:06 PM
Academia (Universidad) 3/30/2016 7:01 PM
banco 3/21/2016 5:54 PM
estudiante universitaria 3/19/2016 3:17 AM
Estudiante 3/18/2016 11:53 PM
N/A 3/18/2016 9:55 PM
No poseo afiliacion soy estudiante 3/18/2016 6:28 PM

28 /33



10

1"

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

2016 UNITAR Training Follow-up Survey (Spanish)

Q20 Por favor use el siguiente espacio para
indicar las areas de conocimiento /
habilidades en las que le gustaria recibir
capacitacion en el futuro.

Answered: 83 Skipped: 8

Responses

quimica y ambiente

Politica forestal, desarrollo sostenible, economia y medio ambiente.
Mejora continua en la administracién publica

Missiones de paz

Diferentes areas de Derecho Internacional

Salvaguardas de Cancun / genero_cambio climatico

Negociacion bilateral/multilateral, reuniones internacionales

MRV Participativo

Derechos de la poblacion indigenas.

Mecanismos del Cambio Climatico, repercusiones en la biodiversidad, Desarrollo sostenible para comunidades
empobrecidas

Ayuda humanitaria. Politicas de refugio.
Gobernanza-Negociacion-Resolucion de conflictos
derecho tributario

Derecho Internacional Publico y Privado, Derecho Diplomatico, Derecho Penal Internacional, Cooperacion Juridica
Internacional

Energias renovables, Acuicultura, Medio Ambiente
gestion ambiental, medio ambiente y desarrollo sostenible

Paz y seguridad internacionales; estrategias de mediacién y solucién pacifica de conflictos armados; operaciones de
mantenimiento de la paz de la ONU; prevencién del extremismo violento.

Finanzas internacionales, historia de la diplomacia
NIVEL DEL MAR

Aduanas

Mantenimiento de la paz y la seguridad internacionales
Privacidad de la informacion.

REDD

Politicas habilitantes para la implementacién de REDD+ a nivel Nacional; Contenidos de carbono en los bosques;
Bosques y Cambio Climatico

siempre en prevencion de Huracanes

DDR -logistica onu -planificacion pre despliegue onu

Human rights, development, international law, procurement
impactos ambientales sector energia, energias renovables, namas,
gerenciacion en seguridad general y aerea, operaciones aereas.

Derecho Internacional
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4/11/2016 2:16 PM

4/10/2016 12:29 AM

4/9/2016 11:12 PM

4/9/2016 2:44 AM

4/8/2016 9:33 PM

4/8/2016 9:22 PM

4/8/2016 7:29 AM

4/8/2016 5:44 AM

4/8/2016 12:28 AM

4/7/2016 11:02 PM

4/7/2016 10:43 PM

4/7/2016 9:09 PM

4/7/2016 8:36 PM

4/7/2016 7:54 PM

4/7/2016 7:21 PM

4/7/2016 6:18 PM

4/7/2016 6:02 PM

4/7/2016 5:48 PM

4/7/2016 5:15 PM

4/7/2016 4:50 PM

4/7/2016 3:57 PM

4/7/2016 3:45 PM

4/7/2016 2:53 PM

4/7/2016 1:04 PM

4/7/2016 12:34 PM

4/5/2016 11:32 PM

4/5/2016 6:13 PM

4/5/2016 4:42 PM
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2016 UNITAR Training Follow-up Survey (Spanish)

energia nuclear

biologia

Impuestos

RELCION MULTINACIONAL

Cambio Climatico, Economia Ambiental

Operaciones Aeroportuarias SMS

Valoracién econdmica de la eficiencia energética de los ecosistemas naturales
diplomacia, seguridad, desarrollo

Derechos de propiedad intelectual relacionados con el Comercio
Mantenimiento y consolidacion de la paz

Animacion

gobernanza

Cooperacién en zonas de conflicto

MANEJO AMBIENTAL

ciencias naturales y educacion ambiental

Cambio climatico. Gestion de riesgos para desastres
Medio ambiente / Desarrollo sostenible

Oceanos y ambiente marino

Medicion de carbono

Diplomacia

REDD en espafiol.

Negociacion

gestion de riesgo

Agua (aguas subterranea, gestion de calidad de agua)
cuidado del ambiente, cambio climatico

Cualquiera

Liderazgo y gestion de personas. Green Economy. Circular Economy. Educacion, capacitacion para transferencia de
conocimientos multidisciplinarios a docentes e instructores.

Educacion, conservacion, biodiversidad, bio-politica, problematicas ambientales, ecologia.
Inmigracion, refugiados, asilo, frontex

desarrollo moderno de eco-tecnologias.

ZONA COSTERA, SISTEMAS DE INFORMACION GEOGRAFICA
capacitciones para apoyo en contengencias o emergancias

en diagnostico y planes mitigacién del cambio climatico

Analisis financiero , Governgéo , Agricula Financa y rural

Derecho Ambiental

Manejo de vida silvestre

Comunicacion Social-

mediacién cultural

Agronomia

30/33

4/5/2016 3:44 PM

4/5/2016 12:21 AM

4/4/2016 9:03 PM

4/4/2016 8:00 PM

4/4/2016 5:13 PM

4/1/2016 10:58 PM

4/1/2016 8:31 PM

4/1/2016 7:02 PM

3/31/2016 7:00 PM

3/31/2016 6:41 PM

3/31/2016 8:31 AM

3/31/2016 5:17 AM

3/31/2016 2:49 AM

3/31/2016 12:55 AM

3/30/2016 11:10 PM

3/30/2016 10:42 PM

3/30/2016 10:29 PM

3/30/2016 9:45 PM

3/30/2016 9:16 PM

3/30/2016 9:06 PM

3/30/2016 8:39 PM

3/30/2016 8:29 PM

3/30/2016 8:09 PM

3/30/2016 7:47 PM

3/30/2016 7:31 PM

3/30/2016 7:08 PM

3/30/2016 7:05 PM

3/29/2016 10:41 PM

3/22/2016 8:33 PM

3/22/2016 5:06 AM

3/22/2016 2:25 AM

3/21/2016 8:46 PM

3/21/2016 8:13 PM

3/21/2016 6:14 PM

3/21/2016 4:45 PM

3/21/2016 3:11 PM

3/21/2016 2:53 PM

3/21/2016 11:41 AM

3/21/2016 2:58 AM
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2016 UNITAR Training Follow-up Survey (Spanish)

ESTUDIOS DE IMPACTO AMBIENTAL, PLAN DE GESTION DE RIESGOS Y ADAPTACION A LOS EFECTOS DEL

CAMBIO CLIMATICO
Proyectos

gerencia

monitoreo ambiental, asistencia en emergencias, impacto ambiental, seguridad ambiental, derecho ambiental,

fiscalizacién ambiental, conservacion de la biodiversidad

Environment, Natural Resources and UN Peacekeeping Operations

Energias limpias

medio ambiente - desarrollo sostenible

Desarrollo socioeconomico

economia del medio ambiente, agua, emprendedorismo
Cooperacién Internacional

Sistemas de informacion cartografico SIC

Mas sobre el tema ambiental

Fondo privado para comercializacién de bonos de carbono

Cooperacién

31/33

3/20/2016 6:48 AM

3/19/2016 11:42 PM

3/19/2016 3:18 AM

3/19/2016 2:09 AM

3/18/2016 11:55 PM

3/18/2016 11:54 PM

3/18/2016 10:57 PM

3/18/2016 9:56 PM

3/18/2016 9:30 PM

3/18/2016 6:45 PM

3/18/2016 6:29 PM

3/18/2016 6:05 PM

3/18/2016 5:41 PM

3/18/2016 5:12 PM



10

1"

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

2016 UNITAR Training Follow-up Survey (Spanish)

Si usted esta de acuerdo en ser
contactado como seguimiento a la
presentacion de este cuestionario, por favor
proporcione una direccion de correo
electrénico a continuacion.
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Date

4/13/2016 1:48 AM

4/11/2016 2:16 PM

4/9/2016 2:44 AM

4/8/2016 9:33 PM

4/8/2016 7:29 AM

4/8/2016 5:44 AM

4/8/2016 12:28 AM

4/7/2016 11:02 PM

4/7/2016 10:43 PM

4/7/2016 9:09 PM

4/7/2016 8:36 PM

4/7/2016 7:54 PM

4/7/2016 7:21 PM

4/7/2016 6:18 PM

4/7/2016 6:02 PM

4/7/2016 5:48 PM

4/7/2016 5:15 PM

4/7/2016 3:45 PM

4/7/2016 2:53 PM

4/7/2016 1:04 PM

4/7/2016 12:34 PM

4/5/2016 11:32 PM

4/5/2016 6:13 PM

4/5/2016 4:42 PM

4/5/2016 12:21 AM

4/4/2016 9:03 PM

4/1/2016 10:58 PM

4/1/2016 8:31 PM

4/1/2016 7:02 PM

3/31/2016 6:41 PM

3/31/2016 5:17 AM

3/31/2016 2:49 AM
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33/33

3/31/2016 12:55 AM

3/30/2016 11:10 PM

3/30/2016 10:42 PM

3/30/2016 10:29 PM

3/30/2016 9:45 PM

3/30/2016 9:16 PM

3/30/2016 8:39 PM

3/30/2016 8:29 PM

3/30/2016 8:09 PM

3/30/2016 7:31 PM

3/30/2016 7:08 PM

3/30/2016 7:05 PM

3/29/2016 10:41 PM

3/22/2016 8:33 PM

3/22/2016 5:06 AM

3/22/2016 2:25 AM

3/21/2016 8:46 PM

3/21/2016 8:13 PM

3/21/2016 6:14 PM

3/21/2016 3:11 PM

3/21/2016 2:53 PM

3/21/2016 2:58 AM

3/20/2016 6:48 AM

3/19/2016 11:42 PM

3/19/2016 2:09 AM

3/18/2016 11:55 PM

3/18/2016 11:54 PM

3/18/2016 10:57 PM

3/18/2016 9:56 PM

3/18/2016 9:30 PM

3/18/2016 6:45 PM

3/18/2016 6:05 PM

3/18/2016 5:41 PM

3/18/2016 5:12 PM
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2016 UNITAR Training Follow-up Survey (Frangais)

Q1 Veuillez indiquer la thématique générale
de la formation a laquelle vous avez

Changement
climatique

Gouvernance
environnemen...

Droit
international

Développement
local /...

Diplomatie
multilatérale

Maintien de la
paix

Rétablissement
de la paix e...

Finances
publiques,...

Imagerie
satellite /...

Answer Choices

Changement climatique

Gouvernance environnementale / Economie verte

Droit international

Développement local / coopération décentralisée

Diplomatie multilatérale

Maintien de la paix

Rétablissement de la paix et prévention des conflits

0%

participé.

Answered: 95 Skipped: 24

20% 30% 40% 50% 60%

Finances publiques, commerce, droit de la propriété intellectuelle

Imagerie satellite / Systémes d'information géographique (UNOSAT)

Total

# Autre (veuillez préciser)

17137

70% 80% 90% 100%

Responses

36.84%

11.58%

10.53%

7.37%

4.21%

8.42%

9.47%

10.53%

1.05%

Date

95
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2016 UNITAR Training Follow-up Survey (Frangais)

Microcrédit en Afrique

sensibilisation al'entreprenariat

REDD+

Techniques de négociation

le développement durable dans le secteur de la construction
Conflictology

Forum des PPP durables

entreprenariat

les techniques de négociations

entrepreneuriat

lutte contre la corruption

entrpronaroat

Technique de négociation

Master en Conflictologie

Techniques de négociation

Programme conjoint de master en conflitology avec UOC
MA CONFLICTOLOGY

International Master's Degree in Conflictology

Formation en ligne sur le Droit International de I'Eau Douce dispensée du 14 septembre au 22 octobre 2015

Droit International de I'eau de douce
Académie-REDD+

les techniques de négociations de la CEDEAO
Réforme du secteur de sécurité - Maintien de la paix
Introduction a une économie verte: concepts et applications
Sustainable Consumption and Production
microcredit en afrique

programme ibtikari

formation a I'entrepreneuriat

Sciences alimentaires

Entrepreneuriat.

Techniques de négociation

Négociations commerciales multilatérales: théorie et pratique du 15 juin au 10 juillet 2015.

formation a I'entrepreunariat (programme IBTIKARI)

2/37

5/4/2016 6:50 PM

4/10/2016 2:45 PM

4/8/2016 9:17 AM

4/8/2016 12:28 AM

4/7/2016 10:39 PM

4/7/2016 2:03 PM

4/7/2016 1:20 PM

4/7/2016 1:13 PM

4/6/2016 1:32 AM

4/5/2016 8:18 PM

4/5/2016 12:53 AM

4/3/2016 12:11 PM

3/31/2016 10:57 PM

3/31/2016 7:49 PM

3/31/2016 12:28 PM

3/31/2016 1:04 AM

3/30/2016 8:03 PM

3/30/2016 7:47 PM

3/23/2016 12:11 PM

3/23/2016 3:52 AM

3/22/2016 9:54 PM

3/22/2016 3:37 PM

3/22/2016 11:15 AM

3/21/2016 5:42 PM

3/21/2016 4:25 PM

3/20/2016 10:37 PM

3/20/2016 12:08 PM

3/20/2016 9:50 AM

3/20/2016 9:20 AM

3/19/2016 8:13 PM

3/19/2016 6:07 PM

3/19/2016 12:03 PM

3/18/2016 8:55 PM



2016 UNITAR Training Follow-up Survey (Frangais)

Q2 Veuillez indiquer le type d'événement
auquel vous avez participé.

Answered: 118 Skipped: 1

Séance
d'informatio...

Programme de
bourses

Séminaire .

Atelier

Webinar (p.
ex. séminair...

Je ne me
souviens pas.

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
Séance d'information ('briefing')
Cours
Programme de bourses
Séminaire
Atelier
Webinar (p. ex. séminaire basé sur le web)

Je ne me souviens pas.

Total

3/37

90% 100%

Responses

2.54%
68.64%
4.24%
6.78%
6.78%
8.47%

2.54%

81

118



Answer Choices
Formation face a face
Cours en ligne

Les deux

Total

2016 UNITAR Training Follow-up Survey (Frangais)

Q3 Veuillez indiquer si la formation a eu lieu
en face a face (en présence de
I'instructeur), en ligne, ou les deux formes
d'apprentissage combinées (en anglais,
‘blended’).

Formation face

a face

Les deux I

0%

10%

20%

30%

40%

4137

Answered: 117 Skipped: 2

50%

60%

. o _

70% 80%

Responses

22.22%

73.50%

4.27%

90% 100%

26

86

117
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Q4 Si vous vous rappelez du titre de
I’événement, veuillez lI'indiquer dans la zone
de texte ci-dessous :

Answered: 72 Skipped: 47

Responses

Technique de negociation commerciale

Inttroduction au changement climatique

sensibilisation al'entreprenariat

DROIT INTERNATIONAL SUR LA PROTECTION DES AUX DOUCES
REDD+ UNITAR e-learning

I'économie verte

Introduction to a Green Economy : Concepts and Application

Atelier de formation des Négociateurs des Pays les Moins Avancés dans le domaine des Changements Climatiques
La Negociation Internationale

Milestones in UN Peacekeeping - Conflict (2 courses) - TRAUMA UN
négociation commerciale

Les techniques de négociations

Droit international de I'eau douce

L'entreprenariat

Introduction a une économie verte : UNITAR E-LEARNING TEAM
Introduction aux cnahgements climatiques

FORMATION ET ACCOMPAGNEMENT A LENTREPRENEURIAT DES JEUNES DIPLOMES ALGERIENS
les techniques négociations

IBTIKARI

Séminaire sur "Le Microcrédit en Afrique”

Conflict analysis

Lutte contre la corruption et I'application de la loi dans la région du sahel
sensibilisation a entrepreneuriat, formation technique en enrepronariat
Les négociations commerciales internationales en faveur des pays de la CEDEAO.
Les techniques de négociation

diplomatie du changement climatique

Techniques de négociation

Conflict prevention and Peacemaking in Africa

Master en conflitologie

Introduction aux changements climatiques

Climate Change Diplomacy: Negotiating Effectively under the UNFCCC
International Master's Degree in Conflictology

Formation en ligne sur le droit international de I'eau douce

5137

Date

4/11/2016 2:40 PM

4/10/2016 5:54 PM

4/10/2016 2:45 PM

4/8/2016 1:51 PM

4/8/2016 9:17 AM

4/7/2016 10:39 PM

4/7/2016 7:55 PM

4/7/2016 5:19 PM

4/7/2016 2:41 PM

4/7/2016 1:55 PM

4/7/2016 1:54 PM

4/7/2016 1:53 PM

4/7/2016 1:39 PM

4/7/2016 1:13 PM

4/7/2016 12:22 PM

4/7/2016 12:54 AM

4/6/2016 12:41 PM

4/6/2016 1:32 AM

4/5/2016 8:18 PM

4/5/2016 8:11 PM

4/5/2016 10:41 AM

4/5/2016 12:53 AM

4/3/2016 12:11 PM

4/2/2016 4:22 PM

3/31/2016 10:57 PM

3/31/2016 3:25 PM

3/31/2016 12:28 PM

3/31/2016 11:02 AM

3/31/2016 1:04 AM

3/30/2016 11:40 PM

3/30/2016 9:30 PM

3/30/2016 7:47 PM

3/29/2016 9:45 AM
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2016 UNITAR Training Follow-up Survey (Frangais)

Introduction aux changements climatiques

Introduction a I'Economie verte: concepts et application

Introduction aux changements climatiques

Formation en ligne sur le Droit international de I'eau douce, dispensée du 14 septembre au 22 octobre 2015.
Droit International de I'eau de douce

UNCC learn: Introductions aux changements climatiques, Programme ONU-REDD

International water law

Introduction aux changements climatiques

Introduction a la réforme du secteur de sécurité Milestones in UN Peacekeeping The Settlement of Disputes under the
World Trade Organization

Introduction aux changements climatiques

Formation IBTIKARI

REDD+ Academy

le changement climatique

INTRODUCTION A LECONOMIE VERTE / CONCEPTS ET APPLICATIONS
initiation au changement climatique

introduction a I'économie verte

Introduction to Peace Operations - Understanding Conflict and Conflict analysis - Milestones in peacekeeping
changement climatique

TECHNIQUES DE NEGOCIATION du 27 juillet au 21 ao(it 2015

Introduction aux changements climatiques

Microcredit en afrique

Introduction aux changements climatiques

IBTIKARI: un programme de formation et d’'accompagnement a I'entreprenuriat congu spécifiquement pour les jeunes
diplémés algériens.

entrepreneuriat

Introduction & Economie verte: concepts et applications

la sensibilisation et la formation a I'entrepreneuriat des jeunes diplomés Algériens
Techniques de négociation

changement climatique

Introduction aux changements climatiques

le commerce internationale et la théorie de négociation

Introduction aux changements climatiques

J'ai recu un courriel dans lequel, j'avais été recommandé par la CEDEAO en tant que participant prioritaire afin de
participer a cette formation en ligne de CEDEAO/UNITAR.

Réforme du secteur de la sécurité

Ibtikari

Training Follow-up Survey ( UNITAR 2016)
IBTIKARI

Mooc

Introduction aux changements climatiques

Doit international de I'eau douce

6/37

3/28/2016 3:04 PM

3/24/2016 4:43 PM

3/23/2016 4:54 PM

3/23/2016 12:11 PM

3/23/2016 3:52 AM

3/22/2016 9:54 PM

3/22/2016 7:59 PM

3/22/2016 12:08 PM

3/22/2016 11:15 AM

3/21/2016 10:52 PM

3/21/2016 7:28 PM

3/21/2016 6:20 PM

3/21/2016 4:01 PM

3/21/2016 3:56 PM

3/21/2016 3:53 PM

3/21/2016 11:53 AM

3/21/2016 11:35 AM

3/21/2016 10:58 AM

3/21/2016 10:52 AM

3/21/2016 9:43 AM

3/20/2016 10:37 PM

3/20/2016 5:32 PM

3/20/2016 11:38 AM

3/20/2016 9:50 AM

3/19/2016 10:36 PM

3/19/2016 8:13 PM

3/19/2016 6:07 PM

3/19/2016 5:38 PM

3/19/2016 5:18 PM

3/19/2016 4:07 PM

3/19/2016 2:49 PM

3/19/2016 12:03 PM

3/19/2016 12:06 AM

3/18/2016 11:04 PM

3/18/2016 8:39 PM

3/18/2016 8:38 PM

3/18/2016 6:26 PM

3/18/2016 6:12 PM

3/18/2016 5:12 PM



2016 UNITAR Training Follow-up Survey (Frangais)

Q5 Veuillez indiquer sous quel statut vous
vous étes inscrit a I'événement.

Answered: 112 Skipped: 7

Participant

Observateur

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Participant 97.32% 109
Observateur 2.68% 3
Total 112
# Autre (veuillez préciser) Date
1 apprentie 4/10/2016 2:45 PM
2 Eleve 3/31/2016 11:02 AM
3 étudiant 3/28/2016 3:04 PM
4 Le cours s'est porté sur les <<techniques de négociation>> 3/19/2016 12:03 PM
5 étudiant 3/19/2016 12:06 AM

7137



2016 UNITAR Training Follow-up Survey (Frangais)

Q6 Veuillez indiquer a quel point vous étes

d'accord avec I'énoncé suivant :Les

Informations fournies par I'UNITAR avant
I’événement ont été utiles pour me décider

Tout a fait
d'accord

D’accord

Ni d'accord ni
en désaccord

En désaccord

Tout a fait en
désaccord

Non applicable

Answer Choices
Tout a fait d'accord
D’accord
Ni d'accord ni en désaccord
En désaccord
Tout a fait en désaccord

Non applicable

Total

de participer a cet événement.

Answered: 115 Skipped: 4

0% 10% 20% 30% 40% 50% 60% 70% 80%

Responses

53.04%
39.13%
5.22%
0.87%
0.00%

1.74%

8137

90% 100%

61

45

115



2016 UNITAR Training Follow-up Survey (Francais)

Q7 Avez-vous terminé I'événement?

Answered: 116 Skipped: 3

Oui

Non

0% 10% 20% 30% 40% 50% 60% 70% 80%

90% 100%

Answer Choices Responses
Oui 81.90% 95
Non 18.10% 21
Total 116

9/37



2016 UNITAR Training Follow-up Survey (Francais)

Q8 Veuillez indiquer votre taux de
participation a I'événement.

Answered: 19 Skipped: 100

Plus de la
moitié
Environ la
moitié
Moins de la
moitié
0% 10% 20% 30% 40% 50% 60% 70%
Answer Choices Responses
Plus de la moitié 21.05%
Environ la moitié 31.58%
Moins de la moitié 47.37%
Total

Autre (veuillez préciser)

Toujours en cours avec UOC
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Oui

Non

Total
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Q9 Suite a ’événement, avez-vous eu
'occasion d’appliquer les connaissances /
compétences acquises par la formation
dans le cadre de votre travail ?

Answered: 115 Skipped: 4

Oui

0% 10% 20% 30% 40% 50% 60% 70% 80%

Responses

75.65%

24.35%
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Q10 Veuillez indiquer les connaissances /
compétences que vous avez appliquées.
(S’il vous plait essayez d'étre aussi précis
que possible, en indiquant ce que vous
avez fait difféeremment en raison des
connaissances / compétences acquises ou
si vous avez changé de position, re¢cu une
promotion ou plus de responsabilité.)

Answered: 70 Skipped: 49

Responses
Plus de responsabilités sur le projet accompli

Apres avoir regu le diplome sur l'introduction au changement climatique. j'ai animé deux conférences sur les themes
suivants. Théme 1: Impact du changement cimatique sur les ressources en eaux souterraines: Cas de la Cote d'lvoire
. Sur ce premier théme, il fallait revoir la position de notre pays a I'norizon 2020 sur la question de stress hydrique
dont souffre bon nombre de pays de ce monde. Resourdre ce probleme revient alors a gerer nos ressources en eaux
souterraines de sorte a preserver la generation futur contre la guerre de I'eau. La plupart des reserves d'eau
souterraine de mon pays(Cbte d'lvoire) sont localisées dans le socle qui occupe 97% du territoire. Malheuresement la
meconnaissance de plusieurs activités nefastes tel que les pesticides , les engrais chimique et la déforestation sont
les maux qui influencent sur la pollution des reserves souterraines et la recharge de la nappe. Theme 2: La
geothermie , un enjeu planetaire contemporain. |l s'agit de penser a faire de la plus viellie energie renouvelable ,un
effort considerable dans la reduction des energies fossiles plus polluantes.

J'ai donné ma contribution par des conseils aux responsables en charge de I'eau sur I'attitude a avoir dans le cadre
de négociations avec les pays de région surtout pour le pays du bassin du Congo. Il convient de vous préciser que la
RDCongo mon pays fait face a la sollicitation des pays sur le transfert de I'eau du fleuve Congo.

Le Cameroun est actuellement dans une pahse de rédaction de sa stratégie nationale REDD+ et en tant responsable
au sein de la plateforme REDD&CC société civile, ce cours m'est d'une grande utilité. Lundi dernier la ST-REDD du
cameroun a partagé avec les autres parties prenantes le DRAFT premier. Nous sommes entrain de I'analyser. les
connaissances/compétences acquises durant ces cours me sont d'un grand secours

Leadership, la documentation sur OMC /Leadership

j'ai fait une étude techno-économique d'un projet et j'ai appliqué tous les connaissance et les information de la
programme ibtikari tels que : I'étude financiére , I'étude technique , le mix marketing , le plan d'affaires, analyse swot ,
Analyse Des Forces De Porter , les objectifs smart......etc

Ces compétences ont été utilisées pour orienter les jeunes togolais dans I'élaboration des projets de création des
emplois verts

participation a ne équipe de négociation pour mon notre entreprise

Les connaissances acquises au cours de la formation m'ont permis de contribuer a I'élaboration de la CPDN du Bénin
Adaptation aux changements climatiques

dans la negociation de la ZLEC

- Identification et posture face a des conflicts - Comprendre les enjeux psychologiques post-traumatique. - Inscription a
une formation PFA (Psychological First Aid)

- les étapes de la négociation: ces étapes ont été mieux planifiées - la notification des points d'accord et de
désaccord: cela a permis de faciliter la conclusion du processus

Plus de responsabilité

Avec les connaissances acquises grace a ce séminaire, nous avons tenu des séances de formation et de
renforcement de capacités au niveau des communautés a la base, des autres catégories d'acteurs sur I'évolution du
climat, les mesures d'adaptation et d'atténuation. Des connaissances l'intéret de la planifier 'adaptation a travers le
processus des Plans nationaux d'adaption
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Dan le cadre du plan vert et plan d'action proposé lors de la formation. Nous avons mené des baselines et actions de
terrain en vue de collecter des appuis au niveau local, auprés du secteur privé et méme auprés du gouvernement par
certaines ONG crédibles pour mener a bien ce plan. Le financement est un soucis car les soutiens financiers
internationaux et nationaux se font rares, la société civile autant que les Etats vont frapper aux mémes portes, et la
société civile sans back up politique ne peut rivaliser avec les bureau d'études, cabinets , et autres consultants
internationaux qui sont devenus plus crédibles aupres des bailleurs que ceux qui sont sur le terrain. La société civile
doit se professionnaliser, se vendre, faire du marketing et développer des projets aussi a rentabilité économique et
pas seulement bénévoles en vue d'impacter au mieux les communautés donc la réflexion est a ce stade pour le
moment. Le financement est rare, les initiatives ne manquent pas dans le secteur de I'économie mais les leviers
financiers et opportunités sont difficilement accessibles, parfois trop de constitutionnalisés critéres, et de principes a
soumettre. En tout cas il est important que les fonds verts et autres puissent non seulement financer les programmes
gouvernementaux mais aussi qu'ils soient aussi disponibles pour les projets locaux. Certaines institutions ne sont
aptes qu'a financer que I'Etat , et méme quand c'est destiné a la société civile ces financements sont éloignés des
réalités locales. Donc mon plan vert n est pas financé mais il est au stade de la réalisation des baselines.

Changement climatique comme thématique transversale dans les plans locaux de développement. Ca m'a incité de
m'inscrire pour un master en ingénieurie statistique de I'environnement

cette formation m'a permit de connaitre mes points fort et faible et que rien n'est impossible; il suffit juste d'avoir la
volonté et la réactivité et d'étre optimiste afin d'aller plus loin et atteindre ses objectifs. Méme si mon projet n'est pas
réalisable et cela en utilisant les informations que j'ai acquis au cour de cette formation néanmoins, je suis toujours a
la recherche d'un nouveau projet plus innovant.

Les dispositions a nidification t de mener mes enquétes économiques, mais aussi celles a prendre lors de la
notification des infractions économiques

1/ Accompagnement des petites entreprises dans leur démarche d'analyse des performances financiéres 2/ Diffusion
de la réglementation financiéres appliquées au Cameroun 3/ Conseils prodigués aux groupements d'intérét
économique dans mon village sur la finance agricole

c'est vrai que je n'ai pas encore commencé construire ma propre entreprise mais grace au programme IBTIKARI je
suis changée vers le mieux;j'ai appliqué les qualités du leader sur ma vie alors que: * la résilience est mon arme pour
dépasser les contraintes. * je suis devenue plus flexible et plus courageuse que jamais. * japprécie maintenant le
travail en groupe. * j'ai clarifié ma vision et ce que je veux faire.......

Analyse plus poussée des situations de crise dans les actualités

Aprés la premiére phase "la sensibilisation a entrepreneuriat” j'ai commencé mon premier mini projet pour une
premiére expérience dans le domaine de 'apiculture , le programme m’a beaucoup encouragé pour me débrouiller
toute seule et compter sur moi-méme. c'est une formation a haut niveau, malheureusement la formation modulaire
n'était pas a la hauteur par manque de formateurs ..

Ce cours m'a permis de mieux participer aux négociations de I'Accord de Partenariat Economique entre I'Union
Européenne te les pays ACP.

Mise en place des connaissances pour organiser un colloque international au Vietnam

Je suis (étais) de la Division du Commerce Extérieur et de la Négociations Commerciale. En effet, cette Division
s'occupe des négociations commerciales, je n'avais pas participé a une négociation si ce n'est les réunions au niveau
national et régional pour discuter des questions commerciales. Ce cours m'a permis d'apprendre les techniques de
négociation avec des lignes directrice trés tres stratégique. Aprés cette formation, j'ai été affecté a la Direction
Régionale du Commerce et de la Concurrence du District de Bamako (capitale du Mali) ou j'ai été nommé chef de
Division Commerce Extérieur. Ici je fais le controle et je me sers beaucoup de cette technique. La formation m'a
permis de combler certaines lacunes que je rencontrais souvent dans les réunions tant au niveau national que
régional. C'était une promotion pour moi parce que j'étais un chargé du suivi des Accords commerciaux et maintenant
Chef de Division.

Acquisition de connaissance variée et riche sur l'identification des causes de Conflicts, les acteurs, les dynamiques
ainsi que et les techniques de gestion mais aussi de prévention des conflits.

Ce cours a renforcé mes capacités. J'ai pu organiser un atelier et répliquer mes connaissances acquises auprés
d'autres acteurs et collaborateurs.

Ayant en charge le suivi des questions écologiques et environnementales au sein de notre service (Ministere affaires
étrangeres du Sénégal, puis les Ambassades du Sénégal en Libye, Oman et Suisse) , le cours du droit international
de I'environnement m'a été d'une grande utilité. Etant soumis a I'obligation de réserve en tant que fonctionnaire, je ne
saurai m’étaler la dessus. Retenez juste que cette formation a précieusement contribué dans ma carriere.

nous avons expliqué aux collaborateurs, 'importance des espaces vert dans le réchauffement climatique.

13137

4/7/2016 12:38 PM

4/7/2016 1:00 AM

4/6/2016 12:56 PM

4/6/2016 1:40 AM

4/5/2016 8:27 PM

4/5/2016 8:18 PM

4/5/2016 11:03 AM

4/2/2016 7:59 PM

4/2/2016 4:24 PM

4/1/2016 10:31 AM

3/31/2016 11:14 PM

3/31/2016 7:55 PM

3/31/2016 3:30 PM

3/31/2016 1:50 PM

3/31/2016 12:07 PM



31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

2016 UNITAR Training Follow-up Survey (Frangais)

Approche dans la gestion des conflits, Identification des problemes des differentes parties, mediation et propositions
de solutions acceptables par les parties, et suivi de I'accord.

Dans la planification des activites annuelles, je prends en compte les connaissances acquises sur les causes
potentielles des conflits et la prise en compte des differentes formes de violences. C'est utile dans I'elaboration de plan
d'actions dans un environnement marque par les conflits.

Contribution a la Réflexion stratégique sur la politique de deployment sur terrain du bureau Application dans
I'évaluation sur terrain Conception du cadre opérationnel des opérations extérieures du bureau Evaluation critique des
résultats atteints

dans le cadre de mes sensibilisations, j'arrive a expliquer au public cible les phénoménes de changement climatique,
les mesures d'atténuation et d'adaptation.

Suite au cours a distance que j'ai suivi a distance, j'ai acquérir des notion sur la gestion des conflits a travers
I'implication de tous les facteurs a la résution des conflits. De maniére parallele, j'ai transmis mes acquis @ mes
collaborateurs a travers les autres pays d'afrique via la plateforme d'échange ambassadeurs climatiques OIF.

acquisition de plus de savoir

J'ai fait une étude technico-économique dans le but d'obtenir un prét bancaire par le biais de I'organisme ANSEJ
(Agence Nationale de Soutien et de L'emploi des Jeunes). J'ai réussi a faire accepté mon projet au sein de la
Comission d'aprobation, mon projet dans le domaine des télécommunications est en cours.

J'ai dispensé un module de formation sur I'économie verte
Notions d'atténuation et d'adaptation aux changements climatiques

Grace a un financement de la coopération allemande, avec l'appui de la GIZ, dans le cadre du processus
d'élaboration du Schéma Directeur d'Aménagement et Gestion des Eaux (SDAGE) de la Commission Internationale
du bassin du Congo - Oubangui - Sangha (CICOS), dont les Etats membres sont: la République du Cameroun, la
République Centrafricaine, la République du Congo, la République Démocratique du Congo, la République
Gabonaise et la République d'Angola. Grace aux connaissances acquises, suite a la formation de 'UNITAR, j'ai pu
contribuer, selon une approche participative, modestement &: - I'élaboration d'un Etat des lieux du secteur de I'eau
dans le bassin du Congo; - la formulation et I'adoption d'une Vision partagée du développement du secteur de I'eau
dans le bassin a I'horizon 2035; - la formulation d'un Programme de Mesures 2016 - 2020 visant a faire de I'eau un
réel facteur de développement durable et de croissance pour tous dans le bassin du Congo. Par ailleurs, j'ai regu plus
de responsabilité. Il m'a été confié, par Mr le Secrétaire Général de la CICOS, la responsabilité de mise en ceuvre de
I'Assistance technique a la CICOS sur la GIRE et I'hydrologie spatiale (Convention CZZ2054 - AFD) dont l'intitulé du
projet est "Renforcement du suivi hydrologique du Congo pour une GIRE tenant compte de I'adaptation au
changement climatique”.

La formation en ligne que j'ai suivi m'a d'acquérir plus de connaissances que j'ai eu a appliquer dans le cadre d'un
Master (Patrimoine Naturel et Développement Durable) que ¢a soit au niveau des cours, des exposés et aussi dans la
rédaction de mon MFE.

-Dans le cadre de mon travail a travers le projet "opération sahel vert" qui a pour objectif de restaurer les terres
dégradées par le reboisement; -Dans le cadre I'encadrement des étudiants pour leurs travaux de recherche; -Dans le
cadre des communications dans les ateliers et des conférences ou j'ai intervenu entend que intervenant et expert.

Je suis actuellement en formation a l'institut des hautes études internationales de Ouagadougou, Formation qui prend
fin en juillet 2016. Dans notre programme de formation, nous faisons fréquemment des exposés individuels et en
groupe. J'ai utilisé les connaissances acquises durant le cours pour faire deux exposés devant mes camarades.
exposé 1: " L'accord de Paris et les défis du changement climatique"(note obtenue: 18/20). Exposé individuel. J'ai
utilisé le module 1 pour expliquer les concepts scientifiques des changements climatiques et un bref apergu sur les
facteurs des changements climatiques; le module 2 m'a permis de faire un bref apergu historique des négociations y
relatives; le module 3 m'a permis de relever les défis d'adaptations, le module 4 pour les défis d' atténuations et le
module 5 pour les défis de financement en faisans le rapprochement avec I'accord de Paris. Les camarades ont
apprécié et le professeur impressionné parce-que j'ai pu expliquer les concepts scientifiques liés aux changements
climatiques. J' ai également saisi I'occasion pour partager |'adresse électronique du site de UNITAR avec mes
camarades. Exposé 2: changements climatiques et migrations. Il s'agit d'un exposé en groupe dans lequel j'ai
contribué en me servant du module 1 pour faire ressortir les conséquences des changements climatiques (note:
16/20).

Tous les connaissances/ compétences sont appliquées . Au départ par les critéres d'un entrepreneur et la démarche
administrative jusqu'au comment va faire Business Plan

Construction de la Stratégie nationale REDD+ Construction du niveau de Référence en REDD+
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j'ai pu appliqué ce que j'ai appris dans le cours dans le cas suivant: je suis membre de I'équipe de rédaction du
document de références au niveau national qui est le Plan national de développement économique et social (PNDES
2016-2020). ce document doit remplacer la Stratégie de croissance accélérée et de développement durable (SCADD
2011-2015). au cours du processus d'élaboration de ce nouveau référentiel, la promotion de I'économie verte
constitue un des axes de ce document. cela a pu étre accepté grace a tout ce que j'ai appris comme notion en matiére
d'économie verte et les avantages qu'on peut tirer. en plus dans le cadre de I'exécution des activités de mon service
nous arrivons a convaincre les ministéres sectorielles de prendre en compte I'économie verte dans le processus
d'élaboration de leur document de politique

les compétences acquises m'ont permis d'adopter une méthode de gestion rationnelle et intégrée des ressources en
eaux en milieu rural. cependant des obstacles d'ordre socio-culturelles subsiste quant a la vulgarisation. Pour l'instant
aucune promotion m'a été accordée

J'ai développe une conférence pour sensibiliser la gens de mon quartier sur la combustion des plastiques dans les
ménages et ses effets sur I'environnement. Comme cela dégage de la dioxine (gaz a effet de serre) donc cela entre
bien dans mes compétences acquises lors du cours. Puis le maire de la capitale s'est servi de ma conférence pour
prendre des mesures visant a limiter les les sachets dans les supermarchés et sa circulation dans la capitale fédérale.
Aujourd'hui je continue a faire toujours ces sensibilisation pour que les gens a commencer dans mon quartier arrétent
de braler les plastiques dans les ménages.

Insertion dans la redaction des projets les notions et elements traits au changement climatique
Changement climatique Evironnement Energie renouvelable Recyclage dechet Agiculture TIC

Les questions sur le phénoméne des changements climatiques, les manifestations et les moyens de lutte (I'adaptation
et l'atténuation) m'ont été bénéfique dans le cadre des formations que j'apporte a la jeunesse, a I'administration et
acteurs impliquées dans le processus REDD+ en Cote d'ivoire

la premiére des choses ,a laquelle j'ai commencé si d’arréter de fumer,afin de ne pas dégagé de la fumée en l'air
,aussi j'ai participé a des atelier de sensibilisation de la pollution de I'air de I'eau ,et des conséquence de I'effet de
serre sur la météo du monde.

cette formation m'a permis de mieux m'organiser dans la préparation de rencontre nationale pour la formulation de la
position de notre pays dans le cadre de formulation de la liste des engagements dans le cadre de I'accord sur la
facilitation des échanges notamment les engagements de la catégories C

La formation m a servi énormément dans mon travail dans la maniere d analyser ,de planifier et de gestion les
dossiers de financement des institutions se microfinance Etant donné que ma mission est d améliorer les capacités
techniques, organisationnelles et financiére de ces institutions afin de rendre leur produit de credit accessibles aux
populations vulnérables exclues du systéme financier classique

Etant un agriculteur j'ai compris que I'agriculture a un impact fondamental sur les changements climatiques. Par
conséquent la gestion des ressources naturelles doit étre pointilleuse. L'eau les pesticides les déchets issus des
plantations doivent étre traitées avec une grande importance. Ma responsabilité en tant que chef des horticulteurs de
mon village me permet d'assainir petit a petit le milieu agro-pastoral.

La formation de IBTIKARI me permet de m'inscrir en Master Développement durable a I'université de Luxembourg
pour suivre une formation de deux ans dans le domain de I'energies renouvelables.

je prend la bon décision d’étre un entrepreneur et je mette les grand titre et préciser les variable
les Droits de 'nomme, Conventions Internationales relatives aux Maintiens de la Paix
Mise en ceuvre d'un plan d'action vert

1:classer par ordre prioritaire "selon des facteurs bien étudiés" des différentes idées de projet que je souhaite a les
concrétiser. 2:comprendre facilement le langage de I'entrepreneuriat et donc la communication avec les
professionnelles de ce domaine est devenu facile. 3:établir avec succés le business plan "plan d'affaire" de mon projet
et de le présente devant des investisseurs;mon projet est devenu donc claire ce qui me facilite la participation dans
les différentes compétitions pour avoir un financement de mon projet. 4:de contacter directement "par téléphone,
personnellement,par mail" les directions et les fournisseurs que je besoin pour réaliser mon projet.

- une amélioration dans mes échanges avec les opérateurs économiques lorsque je les interpelle face a l'irrégularité
dans certaines de leurs opérations conformément a la réglementation. - une amélioration dans mes disposition a
prendre avant tout entretien sérieux dans le cadre de mon travail

j'ai fait une proposition de projet a mes supérieurs du Ministere de I'énergie concernant I'utilisation du balle de riz
comme combustible pour la cuisine chez les ménages situé sur 500km au zone du fleuve. je vais me battre pour
I'aboutissement du dit projet qui évitera la coup du bois quasi inexistant.
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Etant Agronome, nous avons eu a conseiller les communautés locales avec qui nous travaillons de prendre soin de la
forét, une fagon de prendre une mesure d’atténuation des effets des changements climatiques

la composition des groupe de négociation; comment atteindre son objectif dans la négociation; la maitrise des
théories de la négociation dans mon domaine; la place des OMD dans le commerce internationale; la connaissance
des OMD avant le passage de mon pays au ODD;

je suis Ingénieur Géologue Spécialiste en Géomorphologie Cétiere. Etudiants Doctorants en Aprées obtention de mon
certificat sur UNITAR et celui YALI j'ai contribuer a la sensibilisation des jeunes sur les causes et les conséquences
du changements climatique. - conférence sur le théme: "Les conséquences du changement climatique: cas de
I'érosion cétiere en Cote d'lvoire." - conérence sur le théme: "Education aux changements climatiques pour un
développement durable.” - conférence sur le theme: "COP 21: comprendre et agir." Ces conférences ont été
organisées a la Commission Nationale pour 'TUNESCO a Abidjan / Céte d'lvoire. Aprés toutes ces conférences j'ai été
sélectionné pour faire partir du groupe des jeunes Formateurs et jeunes Experts de 'UNESCO. J'ai obténu aupres de
YALI Network le Certifictat YALIGOESGREEN en tant que YALI GREEN CHAMPION.

J'ai changé de position. J'ai été désigné Chef de Service. Certes dans un secteur qui n'a rien a voir avec la formation,
mais ou des outils de cette formation peuvent étre nécessaire.

Moi Boumaza Mohamed ,Ingénieur d'Etat en Agronomie Option: Hydraulique Agricole, cette spécialité est riche par
des Techniques et beaucoup de pratiques sur terrain, Aprés mes études je suis embauché comme cadre technique
dans une entreprise étatique s'appelle A.D.E(Algérienne des Eaux) jusqu'a maintenant, et j'ai fait une formation
d'apprentissage de la langue frangaise et J'ai aussi beaucoup d'expérience dans le domaine Agricole et je veux
investir au dans le domaine Agricole pour développé ce secteur le plus important a la croissance économique.

- le leadership de I'équipe - Afficher les idées

Maitrise des bases scientifiques du changement climatique, les causes et conséquences, les stratégies d'adaptation
et d'atténuation, le lien entre changement climatique et développement. Ces connaissances acquises m'ont aidé a
préparer les modules de formation a I'endroit des Techniciens de I'agriculture, de I'environnement, des municipalités
dans la région du sud-ouest du Burkina Faso.

Adaptations aux changement climatiques
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Q11 Veuillez indiquer la fréquence a
laquelle vous avez appliqué les
connaissances / compétences dans votre
travail.

Answered: 82 Skipped: 37

Fréquemment
(c’est a dir...

B _
nt

Rarement
(c'est a dir...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Fréquemment (C'est & dire & de nombreuses reprises) 57.32% 47
Occasionnellement 41.46% 34
Rarement (c'est a dire presque jamais) 1.22% 1
Total 82
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Q12 A quel point pensez-vous pouvoir

transférer les connaissances/compétences

acquises lors de la formation a votre

travail?

Answered: 82 Skipped: 37

Je suis
pleinement...

Je suis trés
confiant(e)
Je suis plutot
confiant(e)

Je ne suis pas |

du tout...

0% 10% 20% 30% 40% 50%

Answer Choices
Je suis pleinement confiant(e)
Je suis trés confiant(e)
Je suis plutét confiant(e)

Je ne suis pas du tout confiant(e)

Total
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60%

70%

80% 90% 100%

Responses

41.46%

43.90%

13.41%

1.22%

34

36

82
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Q13 Quelle est I'importance d'appliquer les
connaissances /| compétences acquises
pour votre réussite professionnelle? Si
vous n'étes pas employé actuellement,

veuillez cocher «Sans objet».

Answered: 80 Skipped: 39

Tres essentiel

Plutét
essentiel

Pas du tout
essentiel

Sans objet .

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Trés essentiel 60.00%
Plutot essentiel 28.75%
Pas du tout essentiel 2.50%
Sans objet 8.75%

Total
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90% 100%

48
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80
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Q14 Lequel des facteurs suivants vous a
permis d'appliquer les connaissances /
compétences acquises lors de la formation
(cocher la case correspondante) ?

Answered: 81 Skipped: 38

Possibilité
d'appliquer ...

Les
connaissance...

Soutien regu
de mon...

Soutien regu
de collégues...

Confiance a

appliquer le...
Planification

d'action qui...

Systémes et
processus...

Autre
(veuillez...

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
Possibilité d'appliquer des connaissances / compétences
Les connaissances / compétences acquises ont été / sont importantes pour ma réussite professionnelle.
Soutien regu de mon superviseur
Soutien regu de collegues / pairs
Confiance a appliquer les connaissances / compétences
Planification d'action qui a facilité le transfert et I'application des connaissances / compétences
Systémes et processus favorables a I'utilisation des connaissances / compétences

Autre (veuillez préciser)

Total Respondents: 81

# Autre (veuillez préciser)

1 | expérience de terrain

2 je suis pas employée

3 La situation difficile que connaissent les agriculteurs de ma région.

20/37

90% 100%

Responses

46.91%
43.21%
16.05%
13.58%
25.93%
23.46%
27.16%

4.94%

Date
4/7/2016 12:39 PM
4/6/2016 1:01 PM

3/20/2016 5:51 PM
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mon intention dans la concrétisation avec succes et dans le plutét possible de mon projet et selon les normes 3/19/2016 9:13 PM
internationales.
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Answer Choices
Oui

Non

Total Respondents: 109

2016 UNITAR Training Follow-up Survey (Frangais)

Q15 Est-ce qu'un facteur vous a dissuadé
d’appliquer les connaissances /

compétences plus souvent qu'actuellement
?

Answered: 109 Skipped: 10

Oui

0% 10% 20% 30% 40% 50% 60% 70% 80%

Responses

27.52%

72.48%
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Q16 Lequel des facteurs suivants vous a
dissuadé d'appliquer les connaissances /
compétences acquises lors de la formation
(cocher la case correspondante) ?

Aucune
opportunité

Les
connaissance...

Manque de
soutien du...

Manque de
soutien des...

Manque de
confiance a...

Pas assez de
connaissance...

Manque de temps

Systémes et
processus ne...

Autre
(veuillez...

Answer Choices

Aucune opportunité

Answered: 30 Skipped: 89

0% 10% 20%

30%

40%

50%

Les connaissances / compétences ne sont pas importantes pour ma réussite professionnelle

Manque de soutien du superviseur

Manque de soutien des pairs

Manque de confiance a appliquer les connaissances / compétences

Pas assez de connaissances / compétences a appliquer

Manque de temps

60%

Systémes et processus ne permettent pas I'application des connaissances et des compétences acquises

Autre (veuillez préciser)

Total Respondents: 30

23137

70%

80%

90%

100%

Responses

40.00% 12
6.67% 2
20.00% 6
3.33% 1
10.00% 3
13.33% 4
26.67% 8
13.33% 4
13.33% 4
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Autre (veuillez préciser) Date

financement du plan vert proposé. 4/7/2016 12:39 PM
L'ONU ne m'a accordé ni aide financiére ni du temps libre pour études. 3/30/2016 8:06 PM
Les cours auxquels j'ai participés, relevés du domaine du commerce international et de la négociation internationale, 3/21/2016 5:24 PM

donc plutét utile quand j'étais a la Direction nationale du commerce extérieur. Aujourd'hui, je travaille a I'organisme
public chargé du contréle des marchés publics, ce qui justifie donc le fait que j'ai pas encore eu I'opportunité
d'appliquer les connaissances acquises durant ces cours de I'UNITAR.

le retard "dans la réponse" des directions nécessaires pour la réalisation de mon projet. par exemple,quelque fois je 3/19/2016 9:30 PM
besoin la réponse de la direction"1" pour programmer un nouvel contact avec la direction "2" et donc je reste dans

I'attente de la réponse de la premiére direction "malgré les plusieurs messages que je les ai envoyé pour les

directions qui sont plus loin de notre maison"et donc je vais prendre beaucoup de temps pour la réalisation de mon

projet.
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Q17 Utilisez cet espace pour ajouter des
commentaires que vous pensez pouvoir
étre utile a 'UNITAR .

Answered: 63 Skipped: 56

Responses
Sans commentaires

lintensification des campagnes de sensibilisation et 'augmentation de messagerie pour ces campagnes de taille et de
fournir des modéles de réussite dans ce domaine

je souhaite que 'UNITAR multiplie les occasions pour la formation

pour ce qui est de la formation que nous avons regu, nous souhaitons qu'il y ait plus d'inter-action lors des formations.
En réalité, en plus des manuels, des videos de professinnels peuvent étre produites pour d'avantage expliquer les
cours accompagnées des exemples pratiques pris dans les pays les plus avancés dans le processus.

Donner des opportunités de consultations ou de travail aux étudiants dans leurs pays respectives par le biais des
programmes des institutions internationales ou programmes dont UNITAR est aprtenaire

faciliter par des bourses ou la gratuité la formation sur I'économie verte
coupler les formations en ligne par des face a face
Merci. Du courage

Il faut un programme qui n'oblige les jeune de partir au banque il faut soutenr le par des offres et des formation pour
commencer travailler si le choix de condidat a I'echelle est cotrecte pas plus

cette formation a été utile et je vais m atteler a participer a tous les événements organisés et conférences en vue de
ne pas oublier les enseignements regus.

Mes encouragements et surtout que beaucoup de thémes soient développés surtout le domaines du développement
durable dans les pays en developpement et en transition

la durée de la formation est courte par rapport aux différent modules g'elle contient et surtout ils sont tres riches.

Proposer d'autres séances de formation pour mieux renforcer mes capacités dans d'autres modules comme la
gouvernance qui est un probléme dans mon pays!

merci pour la formation Ibtikari et j'aimerais bien avoir d'autres formation de la sorte
Suggestions: ajouter beaucoup plus de cas pratiques et de situations d'actualités dans les cours

La formation porte sur les coalitions multipartites dans la lutte contre la corruption. Elle a eu lieu il y a a peine un moi!
donc il faut encore attendre de créer les conditions pour implémenter I'apprentissage

Je vous remercie de votre intérét pour moi et je vous demande de me proposer d'autres formations de ce genre

le programme Etats trés utile pour moi concernant la premiere phase, mais je vous demande d'augmenter le nombre
de formateurs et prolonger la durée de formation. je vous informe que concernant la deuxiéme formation
malheureusement elle était trés peu utile pour moi.

Multipliez ces genres d'initiatives en faveur des ressortissants des pays en développement.

- Multiplier les cours en ligne qui ne sont pas pris en compte part d'autres structures tel que la prise de parole en
publique ou beaucoup de cadres des administrations ont des difficultés, - Faire intéressé le secteur privé a ces cours
de formation en ligne parce que les Ministéres du Commerce sont la pour le secteur privé si je peux m'exprimé ainsi, -
Proposer a la CEDEAO, 'UEMOA et autres (CNUCED, PTF) la formation sur place des Comités Nationaux de
Négociations Commerciales pour plus de visibilit¢ de UNITAR.

Le programme de Master est un important programme pour avoir une spécialisation en prévention et gestion de conflit
avec une approche flexible qui permette de conciler travail et approfondissement des connaissance.
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Date
4/11/2016 8:51 PM

4/10/2016 2:58 PM

4/8/2016 4:39 PM

4/8/2016 9:31 AM

4/8/2016 1:45 AM

4/7/2016 4:04 PM

4/7/2016 2:04 PM

4/7/2016 1:29 PM

4/7/2016 1:16 PM

4/7/2016 12:40 PM

4/7/2016 1:14 AM

4/6/2016 1:07 PM

4/5/2016 8:30 PM

4/5/2016 8:19 PM

4/5/2016 11:06 AM

4/5/2016 1:01 AM

4/3/2016 12:15 PM

4/2/2016 8:16 PM

4/2/2016 4:28 PM

3/31/2016 11:31 PM

3/31/2016 7:58 PM
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Les formations parrainées par I'UNITAR sont trés importantes, compte tenu de son applicabilité dans le domaine
professionnel. Malgré la formation de domaines financés par I'UNITAR soit vaste, il serait bon d'augmenter la portée
de la formation dans les domaines des finances publiques, telles que: - Gestion macroéconomique et finances
publiques - Diagnostic macroéconomique - Programmation financiere avec des objectifs d'inflation - Statistiques de
finances publiques recommandations: -Effectuer plus formation dans la langue portugaise.

Il est bien vrai que la formation était tres pertinente et allait mieux me servir si toutefois, j'étais toujours au ministére du
commerce. Néanmoins la structure dans laquelle je travaille est souvent obligée d'inter agir face a certaines situations
d'impasse. Ces pareilles situation me donnent I'occasion d'appliquer ce que j'ai appris avec la CNUCED méme si c'est
avec une moindre mesure.

J'ai trouvé assez pertinente la formation sur l'initiation aux changement climatique. La fagon dont les intervenants ont
développé le cours est bien adaptée aux intéressés de la formation qui s'adresse bien sur a un niveau universitaire.

Accorder un taux financier abordables aux candidats des pays en développement a l'occasion des différentes
dispensées

nous aimerons pouvoir obtenir des bourses pour des formations en présentiel, et aussi pouvoir participer aux
événement organiser par UNITAR.

Conflict Prevention and Peacemaking doit etre organise egalement dans les pays francophones notamment en Afrique
de I'Ouest (Mali, Senegal)

J'espere avoir d'autres opportunités de formation avec Unitar.

depuis que j'ai découvert le site, je I'ai recommandé a d'autres personnes. il serait aussi intéressant que apres
l'introduction il ait aussi un autre niveau pouvant nous permettre d'approfondir nos connaissances pour mieux
contribuer a I'adaptation et a I'atténuation des effets du changement climatique. Ouvrir des centres de formation en
présentiel dans les pays serait un atout pour toucher le maximum de personnes qui sont intéressées. ce sera aussi
bien pour UNITAR d'avoir des correspondants dans les pays. cela a pour objectif de former des cadres a la base pour
mieux convaincre nos populations.

Il faut plus de coordinations avec 'ONU pour que les formations fournies par UNITAR soient officiellement etr
automatiquement reconnu et admise pour des formations. Ainsi les fonds disponibles pour la formations peuvent etre
accordés au staff et le temps libre lui sera consacré pour les études.

Les cours sur le changement climatique sont d'une importance capitale pour moi et mon travail puisqu'il s'avére
nécessaire de prendre en compte les effets des CC et les adapté aux situations actuelle des investissements sous
plusieurs forme et d'en tenir compote dans plusieurs documents de planification tant au niveau national qu'au niveau
local. Mais pendant que je suivais les cours et aprés avoir validé 2 cours sur les 6, la plateforme n'était plus accessible
pour raisons de travaux m'avait on laissé lire. Je tiens a vous féliciter et vois encourager dans cette belle initiative qui
nous permet d'accéder a de nouvelle connaissances des thématiques de notre temps et de participer a la résolution
des problémes que cela pourrait créée pour notre planéte. Afin de garantir un monde meilleur pour les générations a
venir dans le souci de contribuer a I'atteinte de objectifs de développement durable (ODD). MERCI

Merci et bonne continuation

La formation de I'unitar m'a été tres utile, mais je n'ai pas trouver de soutient ou d'accompagnement aprés la
formation. Je pense gqu'on devrait étre prioritaires vis a vis de I'organisme ANSEJ et qu'on puisse nous épargner des
formalités administratives pour pouvoir avancer dans le projet et pouvoir le fructifier. Veuillez m'apporter votre aide
dans la mesure du possible. (BELALIA MOHAMED YASSINE, N:1280, PROMOTION: TLEMCEN 1)

Je souhaite travailler dans une organisation, participer a un ou plusieurs de vos programmes. Mais hélas depuis ma
formation en ligne je n'ai aucune possibilité pour mettre en évidence mes compétences dans le secteur du
changement climatique. D'ou jusqu'oujourd'hui je ne vois pas d'intérét

Nos sincéres remerciements a I'UNITAR pour les opportunités de renforcement des capacités des cadres africains
pour assurer le développement de I'Afrique. Nous exhortons I'UNITAR a ouvrir des bourses de master et de thése
pour pour nous permettre de mieux comprendre les enjeux de I'économie verte et sont application dans le contexte
africain.

Il faudra pensé a faire que les vidéos et leurs transcriptions soient disponibles pour que les participants puissent mieux
s'appliquer dans le cours a distance.

-Nous qui avions été formé par 'UNITAR, je souhaite que vous répertoriez nos CV, afin que nous offrons nos
compétences au organismes qui sont dans le besoin de nos services. Cela permettra de suivre les produits formés par
'UNITAR et de créer un lien entre les diplomés de 'UNITAR. -Aussi, je souhaiterais que les diplomés de I'UNITAR,
particulierement ceux qui ont bénéficié d'une formation en ligne, puisse également bénéficier d'un stage ou d'un atelier
physique a 'UNITAR. -Enfin, lorsqu'il y a des nouvelles formations disponibles, que les anciens dipldmes soient
automatiquement informés par I'UNITAR. Merci pour votre collaboration.
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Je pense a mon humble avis que UNITAR pourrait suggérer a certaines structures d'accueillir les participants pour
des periOdes de stages pour mettre directement en pratique les connaissances acquises lors de la formation. Il arrive
qu'apres la formation I'employeur ne te donne pas I'occasion de mettre tes connaissances en valeur.

le cours sur les changements climatiques m'ont permis de réaliser I'urgence de la question et de changer de
comportement dans ma vie courante: I'usage de sac pour le marché a la place des sachets plastiques. Je suis
favorable a la promotion de I'énergie solaire et j'ai méme acheté une lampe solaire pour commencer. Je n'hésite pas a
aborder la question avec des collégues, des amis,etc.

une amélioration du site pour permettre aux participants de s'enregistrer plus facilement. Moi j'ai jamais pu
m'enregistrer sur le site, il fallait a chaque fois envoyer un mail.

Le cours sur l'introduction aux changements climatiques était un cours pratiques et concrets sur la situation actuelle
de I'évolution des changements climatiques , les mesures d’atténuations et les mesures d'adaptations étaient
concrétes. A l'avenir il faudra dispenser ces cours dans les universités pour que les étudiants soient au parfum de
I'évolution des changements climatiques puisqu'ils sont au coeur de I'action.

pour la formation IBTIKARI est formidable sauf la duré de formation est trés courte

j'ai été tres fiére de participer a cette enquéte. tout simplement je voudrais vous dire que pour ma part les
connaissances acquises me servent beaucoup dans mes activité quotidienne. mon service s'occupe de la planification
au niveau national par I'accompagne technique des autres ministéres a I'élaboration et la mise en ceuvre de leurs
politiques et stratégies sectorielles. toutes chose qui permet un transfert de compétence au autres ministéres quant a
la nécessité d'intégrer I'économie verte dans la planification de leurs activités. la seule doléance que j'ai a vous faire
est d'initié une autre formation de ce genre et surtout en présentiel afin d'échanger sur la comptabilité verte, la
définition des indicateurs verts pour plus d'efficacité dans notre travail quotidien. en une fois de plus merci et surtout
courage a tout ce personnel qui nous a accompagné durant tout le cours et longue vie a UNITAR et ses partenaires

Comme cette enquete, informer par notification les personnes ayant fait des formations des autres opportunites.
Formation Seminaure Consultance
Renforcer les travaux pratiques notamment a travers des activités sur le terrain.

Unitaire devrait prévoir de formation d approfondissement aprés que les participants aient pratiqués les
connaissances

UNITAR doit valoriser ses formations en permettant aux participants ayant obtenu un certificat a la fin d'un cours de
transférer les compétences au plus bas niveau de leur pays. Cela passe par la proposition de ces lauréats aux
instances responsables de la thématique dans leur pays respectif ou au sein d'une représentation des nations unies
pour des séminaires de formation prévus pour la circonstance. Favoriser également des équivalences pour les
certificats obtenus en vue de statuer le niveau d'études des participants futurs formateurs.

j'aime que l'unitar prend en considération notre niveau scientifique trés humble et améliorer le par des formation a
I'étranger dans notre spécialité et un soutien financiére pendant I'engagement

UNITAR devrait débloquer beaucoup de bourse pour les gens des pays en développement

Merci beaucoup I'UNITAR pour tous vos efforts. jespére que 'UNITAR va nous établir des programmes orientés vers
les jeunes chercheurs indépendants"les jeunes diplémés qui étaient (Major de promotion de l'université)", qui sont
besoin d’intégrer dans les laboratoires international de recherche scientifique pour continuer ses recherches et d'avoir
des résultats selon les normes internationales. je vous remercie infiniment et je vous souhaite de la bonne
continuation.

Pas de commentaire
s'il peut inviter des anciens qui ont eu leur attestations a des séminaire dans leurs locaux

Que I'UNITAR nous renseigne sur les formations futures et que ceux qui participent souvent soient informes de
probables opportunités quant aux différentes thémes

continuer de former les cadres des pays en voie de développement pour les permettre d’étre efficace dans leur
fonction respective. tenir compte du faites qu'il n'est pas facile pour les cadres non résidents dans les capitales des
pays africains pour obtenir les bourses pour participer aux différents cours de UNITAR qui exigent des frais.

Le réaménagement du Comité Inter Institutionnel (Cll) tarde encore.

Il ne sera pas manqué I'occasion de comprendre pourquoi les cours les plus intéressants de I'UNITAR sont payants et
sans qu'il ne soit possible de bénéficier de bourses. En effet, il était envisagé des événements liés au droit
international, a I'environnement; mais en raison des frais qui ne pouvaient étre supportés, des cours liés a ces
événements non pas été suivis. UNITAR peut-il faciliter I'acquisition des connaissances et la recherche en libéralisant
l'acces aux événements?
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Nous sommes désireux de faire des formations dans le secteur du droit de la santé. C'est nécessaire pour la
formation des médecins, mais aussi pour la gestion opérationnelle des structures hospitalieres.
Je veux faire une activte pour fabric mon usine sans intérét

Je souhaiterais poursuivre et finir cette formation mais aussi participer a un projet de développement dans le cadre de
I'unitar. Merci

Je souhaite un développement durable et plus de réussite a I'UNITAR.

Il faut multiplier de telles formations afin que I'information et la formation de haut niveau soit accessible aux
populations d'Afrique qui n'ont pas toujours la possibilité de payer ces formations. Merci a UNITAR

LE cours sur le droit international de I'eau douce, a été trés instructif pour moi et si je n'ai pas eu I'occasion de
I'appliquer c'est parce que l'occasion ne s'est pas présenté, si c'était le cas, je n'hésiterai pas.

28137
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Q18 Sexe:

Answered: 109 Skipped: 10

Féminin

Masculin

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Féminin 17.43% 19
Masculin 82.57% 90
Total 109
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Q19 Affiliation professionnelle:

Answered: 104 Skipped: 15

Académique /
université

Gouvernement -
local

Gouvernement -
Etat /...

Gouvernement -
national
Organisation
non...

Secteur privé

Nations Unies
- le personn...

Nations Unies
- le personn...

Organisation
internationa...

Organisation
régionale

0% 10% 20% 30% 40% 50% 60% 70%

Answer Choices
Académique / université
Gouvernement - local
Gouvernement - Etat / provincial
Gouvernement - national
Organisation non gouvernementale
Secteur privé
Nations Unies - le personnel international
Nations Unies - le personnel local

Organisation internationale (non ONU)

Organisation régionale

Total

30/ 37

80%

90% 100%

Responses

19.23%
2.88%
4.81%
32.69%
5.77%
14.42%
5.77%
1.92%
9.62%

2.88%
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Autre (veuillez préciser)

et secteur privé

Etudiante

association jeunesse verte du Cameroun

Organisation de la société civile

Un programme pour le developpement du commerce qui est rattaché au ministére en charge du commerce
Je travaille pour le gouvernement mais payé par les fonds de I'aide a travers un don de la Banque mondiale
profession libérale

Commission Internationale du bassin Congo - Oubangui - Sangha (CICOS) www.cicos.int

office nationale des aeroports

secteur informel

Agence pour la Promotion des Exportation du Mali (APEX-MALI)

Structure hospitaliére

31/37

Date

4/8/2016 12:30 AM

4/7/2016 1:21 PM

4/7/2016 12:41 PM

4/5/2016 1:02 AM

3/31/2016 7:15 PM

3/31/2016 2:39 PM

3/30/2016 6:47 PM

3/23/2016 1:07 PM

3/21/2016 12:55 PM

3/20/2016 6:09 PM

3/19/2016 12:15 PM

3/19/2016 12:02 AM
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Q20 Veuillez utiliser ce champ afin
d'indiquer sur quels sujets/compétences
vous souhaitez recevoir des formations a

10

1"

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

I'avenir.

Answered: 97 Skipped: 22

Responses
Changement climatique et gestion des ressources en eaux
Batiment ouTravaux Publics

developpement durable dans les entreprises

management des projets/ étude d'impact environnemental et social/le systeme wash(Water, Sanitation, and Hygiene)

Gestion des projets

Entrepreneuriat, Management, Developpement durabe
I'energie solaire, photovoltaique

Gestion des risques de catastrophes et Gestion des Projets
développement durable

Mise en oeuvre des CPDN,

economie verte

Politique commerciale Internationalle

Facilitation des investissements

Management, Psychologie, gestion de crise

la planification de I'adaptation; les finances climatiques; les inventaires de gaz a effet de serre; le transfert de

technologie; I'éducation, la sensibilisation du public;

Diplomatie multilatérale, droit international, gouvernance et processus électoraux
diplomatie

formation a I'etrenger

ODD, peace issue and conflict management, suivi évaluation,

Relations Internationales

Economie verte, Devéloppement durable des pays en voies de devéloppement

personnellement je souhaite recevoir toutes formations qui me seront utile et bénéfique pour ma réussite.

la gouvernance

développement humain

Diplomatie multilatérale

Sur le sujet de blanchiments de capitaux/fraude fiscale

Systéme de développement de I'agriculture

entrepreneuriat, gestion des ressources humaine GRH, marketing,langues étrangeres
les statistiques commerciales

1) La prise de parole en publique; 2) le Régionalisme

Diplomatie préventive

Formation sur les Finances Publiques

32137

Date

4/11/2016 8:53 PM

4/10/2016 3:12 PM

4/8/2016 4:42 PM

4/8/2016 9:37 AM

4/8/2016 1:45 AM

4/8/2016 12:32 AM

4/7/2016 11:02 PM

4/7/2016 8:01 PM

4/7/2016 6:12 PM

4/7/2016 5:26 PM

4/7/2016 4:06 PM

4/7/2016 2:45 PM

4/7/2016 2:05 PM

4/7/2016 2:00 PM

4/7/2016 1:48 PM

4/7/2016 1:44 PM

4/7/2016 1:30 PM

4/7/2016 1:17 PM

4/7/2016 12:42 PM

4/7/2016 12:14 PM

4/7/2016 1:16 AM

4/6/2016 1:15 PM

4/5/2016 8:31 PM

4/5/2016 8:19 PM

4/5/2016 11:07 AM

4/5/2016 1:04 AM

4/3/2016 12:20 PM

4/2/2016 8:22 PM

4/2/2016 4:29 PM

3/31/2016 11:34 PM

3/31/2016 7:59 PM

3/31/2016 7:31 PM
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Suivi évaluation ou gestion des projets ou developpement locel

mobilisation de ressources financiéres

Gestion de projet, formation interne des ONU, formation de langue adapté au certification des Nations Unies
gestion de l'information, droit de I'homme, formation des formateurs

climat et changement climatique

la diplomatie multilatérale

gestion des projets, wash

Diplomatie preventive

droit internationnale

Diplomatie

La réforme du secteur de la sécurité - La gestion de ressources humaines- la réflexion stratégique dans le cadres de
la gestion des opérations

développement durable/ économie verte/ utilisation des Outils d'évaluation sur le climat/ évaluation des ressources
naturelles dans le contexte du changement climatique.

security

Droit International en vue d'une conversion professionelle
Droit International

1-changements climatiques et 2-développement local

formation pour devenir membre de I'unitar pour pouvoir apporter mon aide pour le développement des micro-
entreprises en ALGERIE

tous

Droit de 'nomme / Gestion de I'eau

secteur de I'eau, la nutrition

La technologie d'information et de communication

Master et Thése en Economie Verte

Changements climatiques, Economie verte

Stratégie d'adaptation au changement climatique

Développement Durable, Gestion de projet, Statistique, Gestion Intégrée des Ressources en Eau GIRE,
Télédétection, incluant un cheminement interdisciplinaire en environnement
Gestion de I'eau, développement local, droit international

tous les sujets en rapport avec le commerce international

Je souhaite avoir des compétences sur la question genre dans les opérations de maintien de paix. Theme sur lequel
je travaille actuellement dans le cadre de mon mémoire de fin de cycle

responsabilité des organisations internationales - article 20 du GATT - le droits des organisations internationales - les
institutions des nations-unies

la modellisation des scenarios sur les changements climatiques
comment faire un Business Plan

Credits carbone

la comptabilité verte; le modéle T21; la définition d'indicateurs verts
Commerce international,intégration régionale

les Marchés publics et le suivi et évaluation des projets

changement climatique eau et assainissement en Afrique

33 /37

3/31/2016 7:17 PM

3/31/2016 4:08 PM

3/31/2016 2:41 PM

3/31/2016 1:59 PM

3/31/2016 1:56 PM

3/31/2016 12:32 PM

3/31/2016 12:16 PM

3/31/2016 11:08 AM

3/31/2016 2:30 AM

3/31/2016 1:15 AM

3/31/2016 12:26 AM

3/31/2016 12:15 AM

3/30/2016 8:44 PM

3/30/2016 8:09 PM

3/30/2016 8:00 PM

3/30/2016 7:07 PM

3/30/2016 6:49 PM

3/30/2016 6:47 PM

3/29/2016 9:49 AM

3/28/2016 3:19 PM

3/25/2016 8:53 PM

3/24/2016 5:04 PM

3/23/2016 5:01 PM

3/23/2016 1:10 PM

3/23/2016 4:09 AM

3/22/2016 10:16 PM

3/22/2016 8:08 PM

3/22/2016 3:40 PM

3/22/2016 1:49 PM

3/22/2016 11:23 AM

3/21/2016 11:03 PM

3/21/2016 7:49 PM

3/21/2016 6:24 PM

3/21/2016 6:08 PM

3/21/2016 5:39 PM

3/21/2016 5:26 PM

3/21/2016 4:20 PM
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La Reduction des Risques de catastrophes, le developpement durable
information geographique Teledetection

des cours en ligne

Télédétection et Systeme d'Informations Géographique (SIG)
Changements climatique, développement durable, gestion des déchets.
Middle East issues

Intelleigence économique et politique commerciale

-financement agricole ;- microfinance verte et micro energie
développement durable. agriculture biologique.

sustainable developement and energy

aquaculture

Droits internationaux

les techniques modernes de la biotechnologie "le domaine de la santé" et de la détermination des principes actifs des
plantes médicinales.

Je souhaite recevoir dans l'avenir des formation sur tous thémes en relation avec le commerce ou développement
économique

sur I'adaptation du changement climatique et le bio carburant
Environnement et nature, genre, Agriculture, REDD

finances, environnement, developpement local et économie
Droit de I'environnement, le Développement durable, I'entrepreneuriat, etc
Commerce multilatérale/Pormouvoir les exportations

droit de I'environnement,droit international

Droit de la santé, gestion administratives des unités hospitalieres
Par corespendance

management et entrepreunariat

Informatique

Bourses, formations sur les opérations de maintien de la paix
REDD+, Economie verte et Développement local

paix et securité

vulnérabilité aux changements climatiques

34 /37

3/21/2016 4:11 PM

3/21/2016 1:05 PM

3/21/2016 12:55 PM

3/21/2016 12:37 PM

3/21/2016 12:05 PM

3/21/2016 11:36 AM

3/21/2016 11:02 AM

3/20/2016 10:51 PM

3/20/2016 6:11 PM

3/20/2016 11:48 AM

3/20/2016 10:05 AM

3/20/2016 6:59 AM

3/19/2016 10:15 PM

3/19/2016 7:30 PM

3/19/2016 6:07 PM

3/19/2016 5:40 PM

3/19/2016 4:21 PM

3/19/2016 4:00 PM

3/19/2016 12:19 PM

3/19/2016 12:27 AM

3/19/2016 12:05 AM

3/18/2016 11:36 PM

3/18/2016 11:09 PM

3/18/2016 9:43 PM

3/18/2016 6:46 PM

3/18/2016 6:40 PM

3/18/2016 6:16 PM

3/18/2016 5:00 PM
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Si vous acceptez d'étre contacté pour
plus de renseignements a la suite de ce
questionnaire, veuillez indiquer votre
adresse de courrier électronique ci-
dessous.
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Date

4/18/2016 3:06 PM

4/11/2016 8:53 PM

4/10/2016 3:12 PM

4/8/2016 4:42 PM

4/8/2016 9:37 AM

4/8/2016 1:45 AM

4/7/2016 11:02 PM

4/7/2016 6:12 PM

4/7/2016 5:26 PM

4/7/2016 4:06 PM

4/7/2016 2:45 PM

4/7/2016 2:05 PM

4/7/2016 2:00 PM

4/7/2016 1:48 PM

4/7/2016 1:44 PM

4/7/2016 12:42 PM

4/7/2016 1:16 AM

4/6/2016 1:15 PM

4/5/2016 8:31 PM

4/5/2016 8:19 PM

4/5/2016 1:04 AM

4/3/2016 12:20 PM

4/2/2016 8:22 PM

4/2/2016 4:29 PM

3/31/2016 11:34 PM

3/31/2016 7:59 PM

3/31/2016 7:31 PM

3/31/2016 7:17 PM

3/31/2016 2:41 PM

3/31/2016 1:59 PM

3/31/2016 1:56 PM

3/31/2016 12:32 PM
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3/31/2016 12:16 PM

3/31/2016 11:08 AM

3/31/2016 2:30 AM

3/31/2016 12:15 AM

3/30/2016 8:09 PM

3/30/2016 8:00 PM

3/30/2016 7:07 PM

3/30/2016 6:49 PM

3/30/2016 6:47 PM

3/28/2016 3:19 PM

3/25/2016 8:53 PM

3/24/2016 5:04 PM

3/23/2016 5:01 PM

3/23/2016 1:10 PM

3/23/2016 4:09 AM

3/22/2016 10:16 PM

3/22/2016 8:08 PM

3/22/2016 3:40 PM

3/22/2016 1:49 PM

3/22/2016 11:23 AM

3/21/2016 11:03 PM

3/21/2016 7:49 PM

3/21/2016 6:24 PM

3/21/2016 6:08 PM

3/21/2016 5:39 PM

3/21/2016 5:26 PM

3/21/2016 4:20 PM

3/21/2016 4:11 PM

3/21/2016 1:05 PM

3/21/2016 12:55 PM

3/21/2016 12:37 PM

3/21/2016 12:05 PM

3/21/2016 11:02 AM

3/20/2016 10:51 PM

3/20/2016 6:11 PM

3/20/2016 11:48 AM

3/20/2016 10:05 AM

3/20/2016 6:59 AM

3/19/2016 10:15 PM

3/19/2016 7:30 PM
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3/19/2016 6:07 PM

3/19/2016 5:40 PM

3/19/2016 4:21 PM

3/19/2016 4:00 PM

3/19/2016 12:19 PM

3/19/2016 12:27 AM

3/19/2016 12:05 AM

3/18/2016 11:36 PM

3/18/2016 11:09 PM

3/18/2016 9:43 PM

3/18/2016 6:46 PM

3/18/2016 6:40 PM

3/18/2016 6:16 PM

3/18/2016 5:00 PM
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Annex 5 Interview results

Course
area

Frequency of

Participant Application

Sector/profession

Applicafion

no

Course
format

e-learning

Overcomin

Participant 1 |f government national N/A

g
negotiation
deadlocks

Infroductio
nto
Security
Sector
Reform

Participant2 m government national  yes N/A e-learning

various PTP
training
courses
related fo
conflict
and
peacekee
ping

Participant 3 'm government national frequently both

Conflict
series PTP,
United
Nation
Protocol
and UN
CCilearn e-
learning

Participant 4 private no N/A e-learning

Muttilateral
frade
negotiation
s

Participant 5 government national occasionally e-learning

REDD+
Academy

Participant 6 government state provi no N/A e-learning

KEDD+
Academy(t
echnical
problems)
and und

P PN

Participant 7 government nafional  no N/A e-learning

Web 2.0
and social
media

Participant 8 government local yes frequently e-learning

woria
Heritage
Protection
and
Managem
ent

Participant 9 government national  yes frequently face-to-face

Financial
Negotiatio
n Skills and
Techniques
Conflict
series PTP
and
Introductio
ntothe
Post-2015
SDG
Ananda far
Enrionment
and
Natural
Resources

Participant 10 private occasionally e-learning

Participant 11 private no N/A e-learning

Participant 12 UN international staff ~ no N/A e-learning

South
Sudan
Fellowship
Programm

Participant 13 | NGO yes frequently face-to-face

Reason for
registration

becoming a better
diplomat, previously
her work content,
possibly work
content again in the
future

2-3 weeks

interested in the
topic, plans to work
for the UN in the
future

couple of
days

passion for learning,
interest in the topic
of the course, but
also for work, use of
the knowledge to
give alecture

more than
aweek

per course
(7courses)

3weeks, a free of charge,
couple of applying for UN job,
weeks and learning new things,

2 curiosity

job related (more
knowledge on
financial
negociations and
international trade)

2 weeks

job related(thought
SRS peqcekeeplng had
an influence on the

of 4 weeks 4
environment, but not
in the local context)

Maybe opportunity
to use in the future
at work

2-4 weeks

Factors:
Enablers/barriers

no opportunity: now in
the consulate in
Miami, politaical
affairs but not dealing
with negociations.
Previouslv. in charae
lack of opportunity,
lack of systems and
processes: systems
and processes in
place currently do not
support some of these
Aracticac and
opportunity(conduct
several courses af
different institutions),
importance fo job
success, supervisor
support(innovation is
highly encouraged),
confidence, action
planning during the
training/ barriers: no
direct link to work ex.
Climate change

no direct link fo the
current work, course
was an attempt to
connect with the
previous work which
was related to the
course content

coleagues
support(communicati
on which enabled fo
build confidence,
teamwork)

no opportunity: the
environmentand
organization do not
require that sort of
knowledge

N/Ain survey, no
opportunity in
interview

opportunity(applicatio

asked by supervisor n of the theories to
to register in order fo work), confidence
be certified and (not only in delivering
deliver the course in the course but also to
different countries apply to work and
businesses)
importance to job
success(structure of
job related and own World Heritage,
interest knowledge useful fo
give practical
trainings)
importance to job
job related and own success(importance
interest for competencies at
work)

6 weeks

1 week

6 weeks

no opportunity, no

own interested and
though not job
related used for job,
hope to use change
work in the future

6 hours per
course

own interest and

2days applying for job

job related and own

6 months :
interest

colleagues support(no
interes in the topic),
no systems and
processes(only about
business and making
money)

N/Ain survey, no
opportunity in
interview
importance to job
success (new skills
acquired), supervisor
support (help),
confidence, action

Confidence in
application

N/Ain survey, yes in
interview: absolutely,
elements to have a
better approach to
negociations

N/A in survey, very
confident in inferview:
what he learned
helped him in his
work, so he fells very
confident

very confident

somewhat confident

N/A in survey, but
theoretically very
confident

N/A in survey, 80% in
interview

100%, passion for IT

somewhat
confident(after the
seminar was a
lecturerin a
cooperation
workshop)

fully confident

N/A'in survey,
confident in interview

if opportunity,
confident

very confident

confidence
related fo
training event

0%

.

teamwork

.y

N/A

like background

“not a specialist)

N/A

Isolating
Use over factors:

time

Changes in
behaviour at job

no, fo some extent the
skills were usefulin a
day-to-day basis, less
than in a multilateral
context, but in some
wav she used them
better informed, view

changed, how to
handle tasks info work
guided by the
learning. Try to
incorporate what was

lonrnad intn winrk By

used as reference
point, broaden
horizont, becoming
aware of fools
(workshop and
methodologies),
modernizing
techniques used
(technology) -> it
franslated into more
work

50%

application of
methods
(communication or
collaborating), at
uncouscious level,
change of
perspective

yes, daily N/A

teamwork :)
(confidence, learning
from each other,
resolve problems)

yes, for solving

15% problems

— | [

discussions about the
topic of the cousrse at
‘work, ability to make
linkages at work

N/A

knowledge about how

things should be done

and can react fo the depends on fhe suj
instructions

N/A N/A

certified and able fo
deliver courses in
different countries,
more responsabilities
at work

yes N/A

nor in current
job but maybe
in the future
when more
responsabilities
(recent job

better understanding,

10%
lecturer

helping colleagues to
solve problems, new
tasks (drafting
contracts)

70%

yes

yes

better atfifude at
work, better
conversations with
clients, improved
quality of life

N/A

N/A

different view and
approach of the day-
to-day work

N/A N/A

new tasks (need
assessments, design of
own project)

yes, to find
funding to carry
out the project

improvement
learning event

Isolating
factor
multiplied
with
confidence

Isolating
factors:
improvement
other factors

Confidenc
e about
answer

N/A no N/A
promotion, new
fosks and 0% 34%
responsibilities,
other trainings
age,
environemental 68% specific examples
factors, experience
N/A N/A N/A
other coleagues
N/A N/A
who collaborate
N/A N/A N/A specific examples
N/A N/A N/A
N/A N/A N/A specific examples
encouragement
by supervisor and N/A N/A specific examples
senior colleagues
other training 100% 70%
courses
N/A N/A N/A
N/A N/A N/A specific examples
N/A N/A N/A specific examples



Annex 6 List of interviewees

Participant 1

Date & time: 13.05.16 / 16.00 CET
Duration: 16:32

Communication: Phone
Language: English

Gender: Female

Country: Mexico

Profession: Government national
Application: No

Participant 5

Date & time: 20.05.16 / 15.00 CET
Duration: 19:27

Communication: Phone
Language: English

Gender: Female

Country: Nigeria

Profession: Government national
Application: Yes

Participant 2

Date & time: 19.05.16 / 9.00 CET
Duration: 22:53

Communication: Phone
Language: English

Gender: Male

Country: Nigeria

Profession: Government national
Application: Yes

Participant 6

Date & time: 23.05.16 / 9.00 CET
Duration: 20:35

Communication: Skype

Language: English

Gender: Female

Country: Fiji Islands

Profession: Government state provincial
Application: No

Participant 3

Date & time: 19.05.16 / 10.00 CET
Duration: 33:00

Communication: Phone
Language: English

Gender: Male

Country: Philippines

Profession: Government national
Application: Yes

Participant 7

Date & time: 23.05.16 / 10.00 CET
Duration: 13:28

Communication: Skype

Language: English

Gender: Male

Country: Bangladesh

Profession: Government national
Application: No

Participant 4

Date & time: 19.05.16 / 11.00 CET
Duration: 25:38

Communication: Skype

Language: English

Gender: Male

Country (based in): Germany (from Romania)

Profession: Private sector
Application: No

Participant 8

Date & time: 23.05.16 / 10.30 CET
Duration: 25:35

Communication: Skype

Language: English

Gender: Male

Country: Cook Islands

Profession: Government local
Application: Yes




Participant 9

Date & time: 23.05.16 / 12.00 CET
Duration: 22:22

Communication: Skype

Language: English

Gender: Male

Country: Japan

Profession: Government national
Application: Yes

Participant 13

Date & time: 30.05.16 / 12.00 CET
Duration: 22:01

Communication: Skype

Language: English

Gender: Female

Country: South Sudan

Profession: NGO

Application: Yes

Participant 10

Date & time: 23.05.16 / 12.00 CET
Duration: 16:22

Communication: Phone
Language: English

Gender: Male

Country: Lesotho

Profession: Private sector
Application: Yes

Participant 14

Date & time: 3.06.16 / 16.00 CET
Duration: 20.35

Communication: Skype
Language: French

Gender: Male

Country (based in): Haiti
Profession: UN international staff

Application: Yes

Participant 11

Date & time: 23.05.16 / 16.00 CET
Duration: 20:16

Communication: Skype

Language: English

Gender: Male

Country (based in): Japan
Profession: Private sector
Application: No

Participant 12

Date & time: 27.05.16 / 11.00 CET
Duration: 12:15

Communication: Skype

Language: English

Gender: Female

Country: Thailand

Profession: UN international staff
Application: No
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	Dear former UNITAR participant,   Thank you for accepting to provide feedback on your post-training experience.   UNITAR is committed to providing quality training, and your participation in this short survey is important for the continuous improvement of UNITAR's training services.   The survey should only take about 10 minutes to complete. All responses will be treated confidentially and results reported anomonously.   The survey will be open until Thursday, 7 April 2016.   When you are ready to begin, just click on the button below.   We look forward to receiving your feedback!  UNITAR Team

	2016 UNITAR Training Follow-up Survey (English)
	1. Please indicate the thematic programme area of the training event in which you participated.
	2. Please indicate the type of event in which you participated.
	3. Please indicate if the training took place through face-to-face instruction, e-Learning, or through some form of blended learning.
	4. If you recall the title of the event, please indicate it in the text box below:
	5. Please indicate your enrollment status in the event.
	6. Please rate your level of agreement with the following statement:   Pre-event information provided by UNITAR was useful in order to make an informed decision to take the event.
	7. Did you complete the event?
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	8. How much of the event did you complete?
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	* 9. As a follow-up to the event, have you transferred or applied any knowledge/skills acquired from the training to your work?

	2016 UNITAR Training Follow-up Survey (English)
	10. Please indicate the knowledge/skills area(s) which you have transferred or applied. (Please try to be as specific as possible, indicating what you may have done differently as a result of transferring or applying the knowledge/skills or whether you have changed position, were promoted or received new responsibilities.)
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	11. Please indicate how frequently have you applied the knowledge/skills to your work.
	12. How confident are you in transferring or applying the knowledge/skills to your work?
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	13. How essential is applying the knowledge/skills acquired in the event to your job success? If you are not currently employed, please tick 'Not applicable'.
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	* 14. Which of the following factors enabled you to apply knowledge/skills from the training (tick as appropriate)?
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	15. Did any factors deter you from applying knowledge/skills more often than presently is the case?
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	* 16. Which of the following factors deterred you from applying knowledge/skills from the event (tick as appropriate)?

	2016 UNITAR Training Follow-up Survey (English)
	17. Please use this space to add any comments that you feel may be useful to UNITAR.
	18. What is your gender?
	19. Please indicate your professional affiliation.

	2016 UNITAR Training Follow-up Survey (English)
	20. Please use this space to indicate any knowledge/skills areas on which you would like to receive training in the future.
	21. If you would agree to be contacted as follow-up to submitting this questionnaire, kindly provide an email address below.
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	Q1 Please indicate the thematic programme area of the training event in which you participated.
	Q2 Please indicate the type of event in which you participated.
	Q3 Please indicate if the training took place through face-to-face instruction, e-Learning, or through some form of blended learning.
	Q4 If you recall the title of the event, please indicate it in the text box below:
	Q5 Please indicate your enrollment status in the event.
	Q6 Please rate your level of agreement with the following statement: Pre-event information provided by UNITAR was useful in order to make an informed decision to take the event.
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	Q19 Please indicate your professional affiliation.
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	Q1 Por favor indique el programa o área temática del evento en el cual participó.
	Q2 Por favor indique en qué tipo de evento participó.
	Q3 Por favor indique si la actividad de capacitación se realizó a través de instrucción presencial, en línea, o a través de ambas metodologías.
	Q4 Si recuerda el nombre del evento, por favor escríbalo en el espacio a continuación:
	Q5 Por favor indique el estatus de inscripción con el cual participo en el evento.
	Q6 Por favor indique su nivel de acuerdo con la siguiente declaración:La información previa a la actividad fue útil para tomar la decisión de tomar el curso.
	Q7 ¿Usted completó el evento?
	Q8 ¿Qué porcentaje del evento completó?
	Q9 Luego del evento, ¿ha transferido o aplicado en su trabajo los conocimientos o habilidades adquiridas en la capacitación?
	Q10 Por favor indique el (las) área (s) de conocimiento/habilidades que ha transferido o aplicado. (Por favor sea lo más específico posible, indicando qué habría hecho diferente como resultado de aplicar los conocimientos/habilidades o si ha cambiado de posición,  ha sido ascendido o recibido nuevas responsabilidades).
	Q11 Por favor indique con qué frecuencia ha aplicado el conocimiento y/o habilidades en su trabajo.
	Q12 ¿Qué tan seguro se siente en transferir o aplicar sus conocimientos y/o habilidades en el trabajo?
	Q13 ¿Qué tan esencial es aplicar exitosamente en su trabajo el conocimiento y/o habilidades adquiridos en el evento?. Si no está empleado actualmente, por favor seleccione ‘No aplica’.
	Q14 ¿Cuál de los siguientes factores le ha permitido aplicar el conocimiento y/o habilidades adquiridos en el evento? (seleccione apropiadamente)
	Q15 ¿Algún factor lo ha detenido en aplicar los conocimientos y habilidades con más frecuencia de lo que es actualmente?
	Q16 ¿Cuál de los siguientes factores lo ha detenido de aplicar los conocimientos y habilidades adquiridos en el evento de capacitación (seleccione apropiadamente)?
	Q17 Por favor use el siguiente espacio para incluir comentarios que pueden ser útiles para UNITAR.
	Q18 Cuál es su sexo?
	Q19 Por favor indicar su afiliación profesional
	Q20 Por favor use el siguiente espacio para indicar las áreas de conocimiento / habilidades en las que le gustaría recibir capacitación en el futuro.
	Q21 Si usted está de acuerdo en ser contactado como seguimiento a la presentación de este cuestionario, por favor proporcione una dirección de correo electrónico a continuación.

	4 Survey results_Level 3 Evaluation 2015_FR.pdf
	Q1 Veuillez indiquer la thématique générale de la formation à laquelle vous avez participé.
	Q2 Veuillez indiquer le type d'événement auquel vous avez participé.
	Q3 Veuillez indiquer si la formation a eu lieu en face à face (en présence de l'instructeur), en ligne, ou les deux formes d'apprentissage combinées (en anglais, 'blended').
	Q4 Si vous vous rappelez du titre de l’événement, veuillez l'indiquer dans la zone de texte ci-dessous :
	Q5 Veuillez indiquer sous quel statut vous vous êtes inscrit à l'événement.
	Q6 Veuillez indiquer à quel point vous êtes d'accord avec l'énoncé suivant :Les Informations fournies par l'UNITAR avant l’événement ont été utiles pour me décider de participer à cet évènement.
	Q7 Avez-vous terminé l'événement?
	Q8 Veuillez indiquer votre taux de participation à l'événement.
	Q9 Suite à l’événement, avez-vous eu l’occasion d’appliquer les connaissances / compétences acquises par la formation dans le cadre de votre travail ?
	Q10 Veuillez indiquer les connaissances / compétences que vous avez appliquées. (S’il vous plaît essayez d'être aussi précis que possible, en indiquant ce que vous avez fait différemment en raison des connaissances / compétences acquises ou si vous avez changé de position, reçu une promotion ou plus de responsabilité.)
	Q11 Veuillez indiquer la fréquence à laquelle vous avez appliqué les connaissances / compétences dans votre travail.
	Q12 A quel point pensez-vous pouvoir transférer les connaissances/compétences acquises lors de la formation à votre travail?
	Q13 Quelle est l'importance d'appliquer les connaissances / compétences acquises pour votre réussite professionnelle? Si vous n'êtes pas employé actuellement, veuillez cocher «Sans objet».
	Q14 Lequel des facteurs suivants vous a permis d'appliquer les connaissances / compétences acquises lors de la formation (cocher la case correspondante) ?
	Q15 Est-ce qu'un facteur vous a dissuadé d’appliquer les connaissances / compétences plus souvent qu'actuellement ?
	Q16 Lequel des facteurs suivants vous a dissuadé d'appliquer les connaissances / compétences acquises lors de la formation (cocher la case correspondante) ?
	Q17 Utilisez cet espace pour ajouter des commentaires que vous pensez pouvoir être utile à l'UNITAR .
	Q18 Sexe:
	Q19 Affiliation professionnelle:
	Q20 Veuillez utiliser ce champ afin d'indiquer sur quels sujets/compétences vous souhaitez recevoir des formations à l'avenir.
	Q21 Si vous acceptez d'être contacté pour plus de renseignements à la suite de ce questionnaire, veuillez indiquer votre adresse de courrier électronique ci-dessous.

	Untitled

	928411867_other: 
	928411872_other: 
	928411869: 
	928411878_other: 
	928411876: 
	928411860[]: Off
	928411861[]: Off
	928411860_other: 
	928411862[]: Off
	928411862_other: 
	928411863: 
	928411864_other: 
	929827124: 
	929836719: 


